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career and most importantly, 
in those years that count to-
ward your pension.”

By the end of the deal, it 
said, an Upstate Investiga-
tor with six years of service 
in the BCI and 15 years as 
part of the State Police will 
make $142,500 in total com-
pensation and Upstate Se-
nior Investigators with the 
same service time will reach 
$154,665.

Base salary for all mem-
bers of the union will be in-
creased by 2 percent on April 
1 of each year of the contract. 
Effective April 1, 2020, both 
Investigators and Senior 
Investigators with at least 
six years in the BCI will get 
extra increases of at least 
$1,031.

Two-Step Pay Scale

Those hired as Investiga-
tors after Oct. 1 will have 
a two-step scale to reach 
base salary under which, 
after two years of service in 
that rank, they will receive 
parity with Investigators 
who were hired prior to that 
date.

Location pay will be in-
creased by $150 retroactive 
to April 1, then by 2 percent 
on April 1, 2020 and 2021. 
As of April 1, 2022, union 
members working in Or-
ange, Putnam and Dutchess 
counties will be entitled 
to location pay, and those 
assigned to New York City, 
Rockland and Westchester 
counties will have their lo-
cation pay further upgraded 
to match what’s received by 
those working in Nassau 
and Suffolk counties.

Effective April 1, 2020, 
all union members with at 
least eight years of State 
Police service will qualify 
for Seniority Pay of $1,200, 
which a year later will be 
upgraded to $1,519, match-
ing Command Pay received 
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Start Your Career Prep at Touro.
Touro College’s Associate in Science program in

Criminal Justice provides career-focused skills and

best practices of criminal justice operations. Learn

to maintain law and order, protect life and property,

and manage administration, planning, and research

services.Graduate with critical thinking skills and

invaluable leadership abilities. Contact us and start

pursuing your career path in criminal justice.

Don’t Just Watch CSI — Pursue Your
Career in Criminal Justice.

For more information, contact 718.855.8501 or
nyscas.touro.edu/academics/criminal-justice

Apply Now for
Fall ‘19!

Touro is an equal opportunity institution. For Touro’s complete Non-Discrimination Statement, visit www.touro.edu

WE ARE HIRING!

The Board of Elections in the City of New York is hiring Poll Workers
to serve at poll sites across New York City. Become an Election Day
Worker and you can earn up to $2,800 for completing the training
course, passing the exam and working ten Election Days.

ELECTION INSPECTOR
REQUIREMENTS

• Registered voter residing in the City
of New York

• Enrolled in the Democratic or
Republican party

• Able to read and write English

DUTIES

• Prepare the poll site for voters

• Assist voters during the voting
process

• Close the poll site

• Canvass and report election results

• Assist other poll workers as needed

TRAINING

• All Inspectors must attend a training
class and pass the exam

INTERPRETER
REQUIREMENTS

• A permanent U.S. resident over 18 years
of age and a resident of New York City

• Fluent in English and the interpreter’s
language

• Spanish interpreters needed in all
boroughs

• Chinese interpreters needed in
Manhattan, Brooklyn & Queens

• Korean, Hindi and Bengali interpreters
needed in Queens
For Hindi Interpreters: Please note on your
application if you can also speak Punjabi.

• Does not have to be a registered voter

DUTIES

• Assist non-English speaking voters
by translating voting information into
covered languages during the
voting process

TRAINING

• All Interpreters must attend a training
class and pass the exam

HOURS/LOCATION
FOR PRIMARY/GENERAL ELECTION

• 5:00 a.m. until the polls are closed and results reported, which will be after 9:00 p.m.

• Must be willing to travel within the borough for assignment to a poll site

9 EARLY VOTING DAYS

• Please visit website for detailed hours and dates

• Must be willing to travel within the borough for assignment to a poll site

HOW TO APPLY
Visit nyc.electiondayworker.com to apply. If you have any questions, please call:
866-VOTE-NYC (866-868-3692). TTY Number 212-487-5496

PARITY WITH SERGEANTS FOR VETERAN INVESTIGATORS: The contract recently ratified 
by members of the New York State Police Investigators Association in addition to basic 
pay hikes provides upgrades in seniority-pay, expanded-duty pay and expertise pay that 
by the end of the deal in April 2023 will mean total compensation of $142,500 to Upstate 
Investigators with 15 years of State Police service, including six years in the Bureau 
of Criminal Investigation, and $154,665 to Upstate Senior Investigators with the same 
experience.
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by State Police Sergeants.
The 2-percent increases 

in expanded-duty pay that 
take effect every April 1 
from 2020 to 2022 will bring 
to $9,235 the amount union 
members receive from that 
benefit by the end of the 
contract.

Expertise Pay Up $2,284

There will also be an in-
crease in expertise pay, be-
ginning with a $1,284 bump 
retroactive to April 1, fol-
lowed by a $500 boost next 
April 1 and $250 hikes pay-
able in the next two Aprils.

The union memo to its 
troops noted that it was un-
able to make much progress 
in its bid to eliminate or re-
duce flex time, but gained an 
improvement in that area 
in cases in which members 
are assigned to flex duty on 

what would otherwise have 
been days off. In those cases, 
members will have the day 
off restored within 90 days, 
unless they wound up work-
ing at least six hours of over-
time as part of the flex tour.

There will also be 2-per-
cent annual increases start-
ing with the first day of the 
contract under the profes-
sional-development pro-
gram. The state will boost its 
contribution to the NYSPIA 
Employee Benefit Fund from 
the old rate of $52.52 per 
member by 2 percent in each 
year of the contract, retroac-
tive to April 1, 2018.

Some Co-Pays Rise

The NYSPIA had to make 
some health-benefit conces-
sions: as of Jan. 1, 2020, the 
Primary Care Provide co-
pay will increase by $5 and 

the Urgent Care co-pay will 
rise by $10. But it was also 
able to negotiate increased 
coverage under its dental 
and vision-care programs.

There will also be a lump-
sum payment equaling a 
half-percent of salary and 
other benefits for the periods 
from April 7, 2016 through 
April 4, 2018, with overtime 
pay for those periods retro-
actively upgraded as well. 
Those who were not hired 
until midway through that 
period will get prorated 
increases.

“NYSPIA looks forward to 
continuing to represent the 
unique needs of the state’s 
investigators by ensur-
ing their safety on and off 
duty, and supporting every 
member as they protect the 
well-being of families across 
the Empire State,” Mr. Quick 
said in a statement.

he said. “The approach the 
department has now is vast-
ly different from what is was 
in the in the ’80s and ’90s 
and even into the 2000s.”

Still, despite the depart-
mental entreaties—includ-
ing from Chief of Depart-
ment Terence A. Monahan, 
who in a video  posted on 
Twitter in June, a month 
when four members of the 
service killed themselves, 
said seeking help “will not 
prevent you from having a 
successful career”—officers 
remain skeptical and can 
be exceedingly reluctant to 
seek help, because it’s still 
ingrained in the culture 
that doing so could mean 
the loss of promotional 
opportunities.

“So this is something that 
we all have to talk about, 
and it’s a hard thing to do, 
especially with someone in 
crisis,” he said. “You have to 
get someone in crisis to cry 
out for help. It takes a lot of 
work and it’s gotta be done 
by everybody.”

Dispelling Myths

Mr. Tucker and Mr. 
O’Neill said a good portion 
of the task force’s job would 
be to dispel “myths” about 
department policies and 
procedures with regard to 

officers who reach out.
“Our goal with the work 

that we’re trying to do is to 
put as much information out 
there as we can and do it in 
a very comprehensive way,” 
the Commissioner said.

That will include build-
ing teams of department 
psychologists and clinicians 
who will work with com-
mands throughout the de-
partment and with civilian 
officers.

“If we can do that and 
build that network, they’ll 
be more familiar with the 
individuals,” he said. “And 
maybe that will build some 
trust and they’ll be much 
more comfortable maybe 
coming forward and getting 
help. That’s really the goal.”

Another NYPD Suicide
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TERENCE MONAHAN: Urges 
cops to seek help.

amount of both mortgages ex-
ceeds $750,000, not all of the 
interest paid on the mortgag-
es is deductible. A percentage 
of the total interest is deduct-
ible. For more information, see 
IRS Publication 936, Home 
Mortgage Interest Deduction.

Barry Lisak is an IRS En-
rolled Agent, meaning that he 
has passed special U.S. Trea-
sury Department exams that 
qualify him to represent clients 
dealing with audits or tax-reso-
lution cases. Any questions can 
be directed to him at (516) TAX-
SAVE, or mrbarrytax@aol.com.
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TAX STRATEGIES

Armando Moronta, pleaded 
guilty in November 2017 to 
four counts of sexual abuse 
of a ward, one count of solicit-
ing bribes as a public official 
and one count of conspiring 
to distribute narcotics. He 
was sentenced to 10 years in 
prison.

Ex-Lieut. Gets 25
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LOOKING FOR DETAILED AND ACCURATE
INFORMATION ABOUT THE CIVIL SERVICE?

Subscribe to THE CHIEF-LEADER
Now in its 121sth year of publication, 
THE CHIEF remains the authority on topics of
interest to New York’s civil servants. A year’s sub-
scription mailed to your home costs only $33.00.

Call 212�962�2690 or visit us at: TheChiefLeader.com
A one-year subscription mailed to your home costs $3300

while a one-year online subscription is only $2700

To start 
a subscription to

THE CHIEF�LEADER:


