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Mayor de Blasio’s July 7 
ticker-tape parade up low-
er Manhattan’s ‘Canyon of 
Heroes’ to honor essential 
workers in the wake of the 
coronavirus pandemic was 
thinly attended but gen-
erated news coverage that 
zeroed in on the grievances 
of the unions that boycotted 
the event.

Oren Barzilay, president 
of District Council 37’s Lo-
cal 2507, which represents 
Emergency Medical Tech-
nicians, said during phone 
interview the day before that 
his members saw the parade 
as just “a photo op” for an 
administration that has con-
sistently resisted the union’s 
call for pay equity with Po-
lice Officers and Firefighters.

Cites Big Pay Gap

“The numbers  speak 
for themselves,” Mr. Bar-
zilay said. “The starting 
salary for FDNY EMS is 
$35,000 and [$42,500] for 
the NYPD...We are asking 
them to bring us close. It 
doesn’t have to be the exact 
amount. Even if it is $1,000 
less—but bring us up there 
so we can put a roof over our 
head. I am a 26-year mem-
ber of the FDNY in EMS. 
My top salary is $53,000.”

Police Officers and Fire-
fighters at top salary have 
a base pay of $85,292.

Both Local 2507 and 
DC 37 Local 3621, which 

represents EMS officers, 
are in the midst of negotiat-
ing new contracts. 

They are also pursuing 
employment-discrimina-
tion lawsuits against the 
city that link the EMS 
workforce’s demographics, 
that’s primarily composed 
of females [30 percent] and 
people of color [56 percent], 
with EMS’s longstanding 
pay and benefits gap with 
Firefighters, who have his-
torically been white males.

Local 3621 President 
Vincent Variale said his 
members were particularly 
disappointed with Mr. de 
Blasio, who he said raised 
their expectations when 
as a candidate in 2013 he 
campaigned on addressing 
race- and gender-based in-
equality for working people.

Correction’s First Deputy an Ex-Con, Inmate Advocate
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K a t h r y n  G a r c i a 
launched her run for 
Mayor with no political 
experience, labor support 
from only the unions she 
dealt with as Sanitation 
Commissioner, little 
money and less charis-
ma. Yet she cleverly gained ground 
and fell just 8,426 votes short of the 
Democratic nomination. P4

Razzle Dazzle

The Unlikely Candidate 
Who Almost Won Race

GARCIA

UFT Applauds Program To 
Help Students Catch Up

The academic-recovery plan 
devised to assist students who 
lost ground during the pandemic 
will include as a prime compo-
nent the hiring of 500 literacy 
coaches. ‘This is going to be the 
year of the literacy blitz,’ Chan-
cellor Meisha Ross Porter said. 
UFT head Michael Mulgrew 
said the plan would ‘engage stu-
dents.’ P3

Unveiled by Mayor and Chancellor 

The Metropolitan Opera and the 
International Alliance of Theatri-
cal Stage Employees have reached 
a tentative contract deal that will 
be voted on by union members 
July 18. The two sides previously 
clashed over a demand that em-
ployees accept large cuts in pay 
and benefits until management 
recouped its business. P2

Warm Up the Fat Lady: 
‘Met,’ Stagehands’ Pact

Construction Craft  
Laborer Apprentice   
Jobs With Local 79 

Must Be 18, Have  
Laborer Skills

200 Positions Offered; 
Apply July 23-Aug. 5

A recruitment for Skilled 
Construction Craft Laborer 
apprentices will take place 
online from July 23 through 
Aug. 5.

The Joint Apprenticeship 
and Training Committee 
(JATC) for Construction and 
General Building Laborers, 
Local Union #79, is seeking 
200 apprentices. 

Requirements

Applicants must be at 
least 18 years old at the start 

of the program and have a 
high school diploma or an 
equivalency diploma. 

They also must be phys-
ically able to perform the 
work required of a Skilled 
Construction Craft Laborer, 
which may include work-
ing at heights, in confined 
spaces and in extreme tem-
peratures, both indoors and 
outdoors.

They also must be able to 
lift and carry 94 pounds of 
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An extended rise in gun violence 
was halted last month, with shoot-
ings down 20 percent and murders 
falling to 33 after 43 the previous 
June. Police Commissioner Dermot 
Shea credited a focus on gangs, 
adding that there was ‘More work 
to do, but we’re committed.’ P5

Stopped Some of the Bleeding

Police Began  
To Beat Back  
Gun Violence  
During JuneSHEA
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OREN BARZILAY: Pay us, 
don’t fete us.

Uniformed-Union Gripes 
Lead to Parade Boycott

They Ain’t Marching Anymore

By BOB HENNELLY

PBA Arbitration Case 
Now Scheduled For 
A Nov. 30 Opening
Long-Delayed Faceoff Pits 
City Pay Pattern Against 

Big Gap vs. Troopers

A contract arbitration to 
replace a Police Benevolent 
Association pact that ex-
pired nearly four years ago 
is set to begin Nov. 30 and 
run through Jan. 12 after 
being delayed first by a se-
rious illness suffered by the 
original mediator just before 
the process was to begin 18 
months ago, and then by the 
coronavirus.

There are two uncertain-
ties lingering even as both 
sides hope that the third 
time’s a charm for finally 
settling the long-running 
dispute, which the state Pub-
lic Employment Relations 
Board deemed was at an 
impasse in November 2017, 
less than four months after 
the Aug. 1 expiration date 
of the pact that continues in 
effect.

Format, Players Up in Air

Labor Commissioner Re-
nee Campion said July 6—
the same day that her agen-
cy joined other components 
of the de Blasio administra-
tion in ending the require-
ment that masks be worn 
in city offices—that no deci-
sion had yet been made on 
whether the hearings would 
take place in a traditional 
conference-room setting or 
be conducted remotely.

“It’s undetermined for 
now,” she said in a phone 
interview.

And by the time the last 
two hearings are held Jan. 
11 and 12, a new mayoral ad-
ministration will have taken 
office. It would be unusual 
to change the personnel 
involved in an arbitration 
while it was in progress, 
but there’s no guarantee 
that Ms. Campion, as the 
city’s top negotiator, and her 
predecessor as Labor Com-
missioner, Robert W. Linn, 
who is its representative on 
the three-person arbitration 
panel, will retain those roles 
under the next Mayor.

The other two panel spots 
figure to remain unchanged: 

By RICHARD STEIER

RENEE CAMPION: Still some 
uncertainties in process.

Continued on Page 9

Adams Wins Democratic Nod; Barring 
Huge Upset, Will Be City’s Next Mayor

Union Coalition Key to His Victory

The city’s new ranked-choice voting system 
cut sharply into what had seemed an insur-
mountable lead for Eric Adams but he never 
relinquished it, and a campaign in which he 
argued that his career as a system-fighting 
NYPD cop prepared him ideally to simultane-
ously bring reforms to the department while 
restoring safety to city streets July 6 clinched 
him the Democratic nomination for Mayor.

Crossed Racial Lines

The perception of him as strong against 
crime—largely neutralizing Republican nomi-
nee Curtis Sliwa’s strongest line of attack had 
Democrats nominated someone else—and the 
huge edge his party enjoys in voter registra-
tion make Mr. Adams an overwhelming favor-
ite to win the November election, which would 

make him just the second African-American 
Mayor of New York City.

Like the first, the late David Dinkins, who 
defeated three-term Mayor Ed Koch in the 
1989 Democratic primary and narrowly held 
off Rudy Giuliani in the general election, Mr. 
Adams put together a multi-racial coalition 
that was crucial to his success. His self-por-
trayal as someone who would be “a blue-col-
lar Mayor” had particular resonance, as his 
campaign did especially well among work-
ing-class voters of all races.

That was also reflected in his labor sup-
port. Mr. Dinkins 32 years ago had as one of 
his key union backers the United Federation 
of Teachers, which this time gave its backing 
in April to City Comptroller Scott Stringer, 
whose momentum was torpedoed later that 
month when the first of two women came 

By RICHARD STEIER

ONE STEP CLOSER IN REMARKABLE CLIMB: Eric Adams, who said the station-house beat-
ing he took from 103rd Precinct cops as a 15-year-old growing up in Jamaica, Queens 
fueled his desire to join the NYPD and reform it is closer to having that chance after win-
ning the Democratic nomination for Mayor by putting together what he called ‘a historic, 
diverse, five-borough coalition led by working-class New Yorkers’ that featured strong 
union support.

The Chief-Leader/Michel Friang

Continued on Page 7

Stanley Richards has re-
turned to Rikers Island, this 
time by choice.

Mr. Richards, who spent 
two-and-a-half years behind 
bars in the island jail com-
pound following a robbery 
conviction in the late 1980s, 
was recently appointed First 
Deputy Commissioner with 
the Department of Correc-
tion, likely making him the 
first person who previously 
served time in DOC facilities 
named to a senior leadership 
position at the department. 

Vast Responsibilities

Following his appointment 

by Commissioner  Vin-
cent Schiraldi, Mr. Rich-
ards stepped down as vice 

chairman of the Board of 
Correction, the jail system’s 
watchdog agency, on which 
he had served since 2015, 
and as executive vice presi-
dent of The Fortune Society, 
the nationally recognized 
advocate nonprofit where he 
developed and implement-
ed a host of programs, most 
geared to inmates’ reentry 
into their communities.

Mr. Richards, who joined 
the department July 1, 
will carry a large portfolio. 
He will be responsible for 
programming, day-to-day 
operations and the Correc-
tion Assistance Response 
for Employees unit, which 

VINCENT SCHIRALDI: Richards 
uniquely qualified for job.

Jail System’s First Deputy Knows
Life From Both Sides of the Bars

Ex-Con Richards Called Ideal Choice by Schiraldi

By RICHARD KHAVKINE

Continued on Page 12
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pinnacle of the pandemic, 
Tony Utano, his adminis-
tration and other Local 100 
officials were safely working 
from their homes: the union 
hall was closed.

It’s very easy for them to 
make the eligibility require-
ments, since they control the 
rules. They also put out a set 
of incomplete and convoluted 
rules with missing language, 
empty boxes and items to be 
filled in later. How are these 
rules final and binding if 
they aren’t even complete? 
When you purchase a home, 
a car or fill out any docu-
ments, for that matter, does 

anyone with any semblance 
of rationale and presence of 
mind make an endorsement 
blindly? Who in their right 
minds signs blank checks?

Local 100 Counsel Arthur 
Schwartz quickly negates 
any serious challenges,  un-
fairly and in some instances 
changing his stance from 
the 2018 election to suit the 
incumbents. Unlike that 
election, when Tony Utano 
and his slate went basically 
unchallenged, 2021 is going 
to be highly contested.

This unfortunate pandem-
ic pulled the curtain back 
and exposed how shopworn 
and weak this current ad-
ministration is. While we 

lost 160 members and count-
ing to this virus, Utano and 
his administration were 
boot-licking Governor Cuo-
mo. The members are watch-
ing and awake, much to the 
chagrin of Tony Utano and 
the Stand United Slate.

With John Samuelsen 
fending for his own survival 
at the International TWU, 
Utano and company are in 
trouble. The 2021 election 
games began on this Fourth 
of July weekend, and it’s 
going to be fireworks all the 
way to December.

ROBERTO MARTINEZ
Bus Operator

TA Surface VP 
Candidate

Will Fill Jobs

CITY CERTIFICATIONS

was on the union’s negotiat-
ing committee. “We’ve had 
an incredible shortage of 
nurses. It was great to see 
the staffing law pass, and 
great that we got our staff-
ing grid in this contract.” 

Kathryn Dupuis, a Labor 
and Delivery Nurse, called the 
pact “a huge accomplishment.”

“We have a great contract, 
and I can’t wait to see it put 
into effect. We’ll be finally 
able to work together collab-
oratively and work to better 
ourselves and our patients,” 
she said.  

CEO: Helps With Recruiting

Albany Medical Center 
President and CEO Dennis 

McKenna said that the deal 
would help the hospital attract 
and retain the best Nurses.

“This contract is consistent 
with the Albany Med values 
of fiscal responsibility, quality 
and safety. I’m also pleased the 
contract has been ratified, be-
cause we value our Nurses and 
we know we cannot carry out 
our very important mission 
without them,” he said.

5007  CR Nurse Practitioner I 
(Neonatology) $59,507-$108,383

5008  CR Nurse Practitioner I 
(Obstetrics/Gynecology) 
$59,507-$108,383

5009  CR Nurse Practitioner I 
(Oncology) $59,507-$108,383

5010  CR Nurse Practitioner I 
(Palliative Care) $59,507-
$108,383

5011  CR Nurse Practitioner I 
(Pediatrics) $59,507-$108,383

5012  CR Nurse Practitioner I 
(Perinatology) $59,507-$108,383

5013  CR Nurse Practitioner I 
(Psychiatry) $59,507-$108,383

5014  CR Nurse Practitioner I 
(Women’s Health) $59,507-
$108,383

3138  CR(D) Occupational Therapist 
Assistant $31,963-$74,207

7288  CR(D) Occupational Therapist/
Occupational Therapist I 
$37,093-$128,172

3139  CR(D) Pharmacist I $56,636-
$117,533

3140  CR(D) Physical Therapist 
Assistant $31,963-$74,207

9030  CR(D) Physical Therapist/
Physical Therapist I $37,463-
$140,162

9029  CR(D) Physician Assistant I 
$57,200-$118,707

8049  CR(D) Radiologic Technologist 
(General) $34,720-$72,111

8050  CR(D) Radiologic Technologist 
(Mammography) $34,720-
$72,111

SUFFOLK 
COUNTY EXAMS

CLOSE JULY 14
6509  Probation Officer Trainee 

(Spanish Speaking) $42,569
6510  Probation Officer Trainee 

$42,569
7463  Wastewater Treatment Plant 

Operator (2A) $50,000-$82,056

CLOSES JULY 21
0029  Office Assistant (Spanish 

Speaking) $36,000

Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.

Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 
needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.

CUNY EXAMS
OPEN CONTINUOUSLY

2059  Campus Security Assistant 
$31,320

2060  Campus Peace Officer $33,825

MTA EXAMS
CLOSES JULY 27

2600  Revenue Equipment Maintainer

NASSAU COUNTY 
EXAMS

CLOSES JULY 14
1006D  Coordinator of Health 

Services $98,189-$155,143

OPEN CONTINUOUSLY
7078  CR(D) Cytotechnologist I 

$43,863-$91,243
7094  CR(D) Cytotechnologist II 

$52,099-$108,383
7095  CR(D) Cytotechnologist III 

$66,357-$132,168
61-639CR  Librarian I $43,000-$61,333
60-180CR  Librarian I, Bilingual 

(Spanish Speaking)
5263  CR(D) Medical Technologist I 

$31,963-$74,978
5002  CR Nurse Practitioner I (Acute 

Care) $59,507-$108,383
5003  CR Nurse Practitioner I (Adult 

Health) $59,507-$108,383
5004  CR Nurse Practitioner I 

(Community Health) $59,507-
$108,383

5005  CR Nurse Practitioner I (Family 
Health) $59,507-$108,383

5006  CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383
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student body to help engage 
with them.

Teacher Input ‘Foundation’

“We need a curriculum that 
works for our kids and our ed-
ucators,” the Mayor said. “So, 
the input of actual New York 
educators will be the founda-
tion of this new curriculum.”

Starting this fall, 9 million 
“culturally-responsive” books 

will be provided at schools 
across the city.

Mr. Mulgrew noted that ed-
ucators “have struggled for de-
cades” to find such materials.

“In order to engage stu-
dents—which is the basic key 
to all education—we need a 
curriculum that is responsive 
and they recognize and have 
their own interest in,” he said. 
“What we’re saying here is that 
the school system is taking on 
the role and responsibility of 
bringing all these materials 

together that represent all of 
the different children and pop-
ulations and cultures that we 
teach.”

The Mayor and the union 
leader both credited U.S. Reps. 
Adriano Espaillat and Jamaal 
Bowman for securing Federal 
stimulus funding to support 
the project.

“This money being put in 
this way makes sense; now we 
just have to make it work for 
each and every child in every 
classroom,” Mr. Mulgrew said.

material for a distance of 30 
feet and stack it to a height 
of about 54 inches. They also 
must be able to use a shovel 
to load about half of a cubic 
yard of sand into a wheelbar-
row, wheel it 100 feet, and de-
posit it into a sand container.

Applicants must pass a 
drug-screening, at the appli-
cant’s expense, after accep-
tance into the apprentice-
ship program.

Recruitment 

The limited-application 
recruitment will be offered 
online from 9 a.m. to 11 a.m., 
weekdays from Friday, July 
23 through Thursday, Aug. 5. 

Only 2,000 applications 
will be distributed on a first-
come, first-serve basis. The 
recruitment will be offered 
for those 10 business days 
or until all applications 
have been issued, whichever 
comes first. 

Applicants who do not 
have internet access may 

visit their local library or a 
local State Department of 
Labor Career Center (see: 
dol.ny.gov/career-centers).

Should a greater number of 
applicants apply than Local 
#79 can accept into its pool of 
candidates, some applicants 
may not get through this time. 
However, Local #79 hopes that 
work will be plentiful and an-
other recruitment can be held 
in the near future.

To Apply

Starting at 9 a.m. July 23, 
applicants should go to www.
mttf.org and follow the links 
for Local Union #79.

They should fill out the 
required fields on the appli-
cations and not add infor-
mation outside the fields. 
Applicants will receive a con-
firmation email once their 
requests have been complet-
ed and accepted. 

The first 2,000 appli-
cants, who are placed into 
the pool of candidates, will 
receive an application in a 
separate email. They will be 

instructed to download, print 
and fill out the application.

The applications must be 
returned in person within 
15 days from the date the 
application was requested 
to Construction & Building 
Laborers Local #79, 42-53 
21st St., Long Island City, 
from 9 a.m. to 3 p.m., on the 
following dates: July 26-30, 
Aug. 2-6 and Aug. 9-13. Ap-
plications must be received 
no later than Aug. 13.

Candidates may only ap-
ply once during the recruit-
ment period. Those who do 
not come in with a completed 
application will be consid-
ered to have voluntarily re-
moved themselves from the 
pool of candidates.

Everyone who successfully 
applies will receive a date 
and time for an interview on 
the day they drop off their 
completed application.

For further information, 
applicants should contact 
JATC for Construction 
and General Building La-
borers, Local Union #79 at 
718-383-6863.

Nurses Ratify Albany Med. Deal

Academic-Recovery Plan

Construction Craft Laborer

Continued from Page 3

Continued from Page 3

Continued from Page 1

ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com

CLOSE JULY 28
0047  Traffic Court Specialist Trainee 

$37,062
0048  Traffic Court Specialist Trainee 

(Spanish Speaking) $37,062
0054  Traffic Court Specialist 

(Spanish Speaking) $40,899

CLOSE AUGUST 4
0130  Photocopy Machine Operator 

$23,579-$40,110
0131  Photocopy Machine Operator 

II $40,057

OPEN CONTINUOUSLY
2020  Public Health Nurse I $59,404
2641  Medical Services Specialist 

$68,460
2670  Emergency Medical Technician 

(Basic) $37,000-$60,000
2673  Emergency Medical Technician 

(Critical Care) $37,000-$60,000
2674  Emergency Medical Technician 

(Paramedic) $37,000-$60,000

WESTCHESTER
OPEN CONTINUOUSLY

06-100  Emergency Medical 
Technician (Basic)

02-108  Sanitarian Trainee $53,760-
$67,010

02-600  Water/Wastewater Treatment 
Plant Operator/Trainee 
$45,460-55,390

02-601  Water/Wastewater Treatment 
Plant Operator/Trainee

91-136  Paramedic (Local)

01-155  Cardiothoracic Surgical 
Physician Assistant

02-032  Clinical Pharmacy Specialist
02-900  Health Services Coordinator 

$75,406-$125,410
86-102  Hospital Pharmacist
93-133  Occupational Therapist 

(School Districts)
86-113  Occupational Therapist 

(WCMC)
94-138  Occupational Therapy 

Assistant
93-134  Physical Therapist (School 

Districts)
86-115  Physical Therapist (WCMC)
03-100  Physical Therapy Assistant 

(School Districts)
94-137  Physical Therapy Assistant
87-116  Physician’s Assistant
86-117  Public Health Nurse $72,635-

$125,175
09-002  Radiology Information 

Systems Analyst
90-118  Staff Occupational Therapist
90-120  Staff Physical Therapist
87-124  Supervising Hospital 

Pharmacist
99-101  Supervising Public Health 

Nurse $81,595-$135,715
97-363  Supervisor of Medical Social 

Work
99-102  Surgical Physician Assistant - 

Specialty Services $96,540-
$140,776

11-531  Coordinator of Computer 
Services

14-723  Database Specialist
20-532  Network Engineer II (BOCES 

#2
10-529  Server Engineer I $65,210-

$81,105
10-003  Software Architect I $77,445-

$103,235
20-492  Systems Engineer I
20-493  Systems Engineer II
10-941  Technical Support Specialist
95-145  Senior Medical Technologist 

(Chemistry)
95-148  Senior Medical Technologist 

(Microbiology)
95-149  Senior Medical Technologist 

(Stat - General)
07-104  Supervisor Of Laboratories 

(General) $78,729-$117,831

pension, or she can use the 
rollover rules as described in 
the first paragraph.

I favor the use of the roll-
over rules, because annu-
itizing is a single-edged saw, 
inasmuch as it’s designed 
to only generate lifetime in-
come (the income stops when 
Harriet dies), while an IRA is 
designed to be a double-edged 
saw—a wealth-builder as 
well as a generator of income. 
This voluntary contribution 
of half of one’s basic rate 
should be extended to the en-
tire civilian work force. This 
benefit is also cost-neutral to 
the employer.

The city police and fire 
earn 8.25 percent on their 
accumulated-deductions 
account, while the civilian 
workforce earns 5 percent. 
The 8.25-percent interest 
rate should apply to the en-
tire civilian workforce.

Q.: Pauline is a high 
school principal and has 
not maximized her TRS-
TDA contributions. She 

will be retiring in 3-4 
years. She wants to know 
if she could make “extra” 
contributions while she is 
still working.

A.: She sure can, but not 
with the TRS-TDA Plan. She 
needs to hook up with the De-
ferred Compensation 457(b) 
Plan of the City of New York, 
where she is permitted to 
contribute twice the annual 
maximum amount for each 
of the next three years. This 
“extra” contribution is autho-
rized under Section 457(b) of 
the Internal Revenue Code 
and is referred to as Deferral 
Acceleration for Retirement, 
or DAR. I suggested she call 
me so we may discuss this 
great benefit in more detail.

Of note: The TRS-TDA 
Plan is authorized under 
section 403(b) of the Internal 
Revenue Code, which does 
not authorize the DAR ben-
efit. DAR is only authorized 
under section 457(b).

Michael also contributes 
to the pre-tax TRS-TDA Plan 
and wants to know why it 
does not offer an after-tax 

Roth option. The Roth option 
is one of those benefits that is 
not mandated by Federal tax 
law. TRS trustees are free to 
adopt a Roth option, but have 
decided not to do so. I urged 
Michael to pose the question 
to the TRS Board of Trustees 
and his union, the United 
Federation of Teachers, and 
get back to us with their 
answers.

Of note: The Board of 
Trustees of the Teachers’ 
Retirement System is com-
prised of seven members. 
Four are public officials and 
three are UFT officials. If the 
three UFT trustees wanted 
a Roth option, do you think 
they would be joined by at 
least one of the public trust-
ees? If the UFT wanted a 
Roth option, there would be a 
Roth option. Why doesn’t it?

Mr. Frank is a fee-only Re-
tirement Financial Planner 
and a retired city high school 
Teacher of Accounting. He 
can be reached by phone at 
732-536-9472, or via email at 
rollover@optonline.net.

Continued from Page 4

CURRENT PENSION TOPICS

The Department of City-
wide Administrative Ser-
vices has certified sections 
of the eligible lists below for 
appointments and promo-
tions in city agencies, subject 
to the 1-in-3 rule. Some of 
the appointments and pro-
motions may already have 
been made.

OPEN COMPETITIVE
ADMINISTRATIVE AR-

CHITECT—128 eligibles 
between Nos. 1 and 140 on 
List 177 for 3 jobs at NYC 
Transit.

ADMINISTRATIVE QUAL- 
ITY ASSURANCE SPECIAL-
IST—50 eligibles between 

Nos. 3 and 144 on List 8071 
for 1 job at Housing Author-
ity.

CASEWORKER—7 eli-
gibles between Nos. 16 and 
577 on List 3337 and 13 el-
igibles between Nos. 81 and 
1047 on List 3338 for 3 jobs 
at Administration for Chil-
dren’s Services.

MECHANICAL ENGI-
NEER—58 eligibles (Nos. 
1-58) on List 170 and 1 eligi-
ble (No. 32) on List 7038 for 
1 job at HA.

RESEARCH ASSISTANT 
—305 eligibles between Nos. 
59 and 803 on List 8040 for 
20 jobs at NYC Employees’ 
Retirement System.

STATIONARY ENGINEER 
—123 eligibles between Nos. 
5 and 160 on List 108 for 1 
job in Department of City-
wide Administrative Ser-
vices.

PROMOTION
ADMINISTRATIVE AR- 

CHITECT—3 eligibles  (Nos. 
1-3) on List 576 for 3 jobs at 
NYC Transit.

ADMINISTRATIVE QUAL- 
ITY ASSURANCE SPECIAL-
IST—1 eligible (No. 1) on 
List 8551 for 1 job at HA.

COMPUTER PROGRAM- 
MER ANALYST—1 eligible 
(No. 1) on List 7509 for 1 job 
in Department of Buildings.

Continued from Page 6

LETTERS TO THE EDITOR

CITY EXAMS
DCAS Computer-based Testing and 

Application Centers (CTACs) have re-
opened to the public. However, due 
to the ongoing COVID-19 pandemic, 
walk-ins are no longer accepted and 

appointments must be scheduled 
online through OASys.

All examination and eligible list 
related notifications will be sent 
by email only, you will no longer 

receive notifications via the US mail.

CLOSE JULY 27
2000  Mechanical Engineer $67,757
2002  Special Officer (NYC H+H) 

$34,834
2003  Traffic Enforcement Agent 

$32,986
2009  Civil Engineering Intern 

$51,413


