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Gilda Zwerman, a So-
ciology Professor who 
has spent more than 40 
years teaching at the 
State University of New 
York at Old Westbury, is 
among those preparing 
to return to in-person 
teaching in September 
after 18 months away, doing so with 
continued caution.               P4

Razzle Dazzle

Professor Gets Set  
To Return to Class

ZWERMAN

UFA, DEA and EMS Local 
Hit Mayor on Virus Edict

While several uniformed-union 
leaders continued to criticize Mr. 
de Blasio for pressuring their 
members to get vaccinated and 
not negotiating with them, one 
correction-union leader said, ‘If 
someone chooses not to have the 
vaccine and the agency says we 
are going to mandate you are 
tested weekly [instead], I am good 
with that.’                     P2

Correction Unions More Supportive

Joined by Public Advocate Ju-
maane Williams and Democrat-
ic nominee for Comptroller Brad 
Lander, union officials, community 
groups and lawyers involved in the 
original lawsuit are asking the Fed-
eral Judge overseeing the settlement 
of the 2013 verdict to take steps to 
further rein in what they call biased  
policing.            P2

Stop-and-Frisks Way Down, 
But Not Enough—Activists 

FRIDAY, 
 AUGUST 6, 2021

125h YEAR - Vol. CXXV, No. 23

The National Labor Relations 
Board, citing past Supreme Court 
rulings, upheld a decision by an Ad-
ministrative Law Judge that unions 
deploying Scabby the Rat to pressure 
employers doing business with non-
union operations were protected by 
the First Amendment.                P4

NLRB Upholds Administrative Ruling

Inflatable Rat 
Can Be Used 
In Secondary 
BoycottsSCABBY THE RAT

Continued on Page 12
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Cuomo Sets Labor Day 
Mandate for State Staff 
For Vaccine or Testing
State Patient-Care Hospital 

Workers Can’t Just Test;
Must Be Inoculated

Citing an exponential in-
crease in coronavirus infections 
in just over a month, Governor 
Cuomo announced July 28 that 
the 130,000 state workers would 
be required by Sept. 6 to get a 
vaccine or submit to weekly 
testing.

“There’s no doubt that the 
Delta variant is real—you can 
see it in the numbers,” he said 
on a Zoom presentation to the 
Association for a Better New 
York. “The vaccine is the weap-
on that will win the war against 
COVID, and to get our vaccina-
tion rates up even more and pro-
tect New Yorkers from the Delta 
variant, we are now requiring 
all patient-facing health-care 
workers in state hospitals to get 
vaccinated by Labor Day.”

Virus Cases Soared

Mr. Cuomo said that a surge 
caused by the variant had sent the 
state’s COVID case count from 275 
in June to 2,220 by the end of July.

“All State workers will also be 
required to get vaccinated, and 
those who do not will be required 
to be tested for COVID-19 on a 
weekly basis,” he said. “It’s smart, 
it’s fair, it’s in everyone’s interest 
and it will put us one step closer 
to defeating this beast once and 
for all.”

He said Aug. 2 that the vacci-
nate-or-test policy would also be 
extended to Port Authority and 
Metropolitan Transportation Au-
thority employees.

His move came a couple of days 
after Mayor de Blasio announced 
a similar requirement for the city’s 
320,000 employees and a day be-
fore President Biden announced 
mandates for Federal workers that 
could involve testing more than 
once a week for those who are not 
vaccinated.

The state’s new policy is tougher 
than the city’s in one key respect: 
there will be no virus-testing al-
ternative for health-care workers 
in state hospitals, who will be re-
quired to be vaccinated.

State Unions Milder

While Mayor de Blasio’s vac-
cine mandate drew objections 

By BOB HENNELLY

WAYNE SPENCE: Calls on 
Cuomo to negotiate.

Continued on Page 6

For Officers Who Survived Attack On 
Capitol, Wounds Infect Testimony

Congressional Committee Opens Jan. 6 Hearings

One of the Capitol Police Officers who tes-
tified before Congress’s Select Committee 
on the January 6 Attack July 27 said that 
what he called “an attack on our democra-
cy by violent domestic extremists” left him 
feeling more fear than he experienced in 18 
months as a soldier in a war zone in Iraq.

A colleague became emotional when de-
scribing the barrage of racial epithets he 
heard from the overwhelmingly white sup-
porters of Donald Trump after he asserted 
that they were wrong that the election had 
been stolen, telling the committee, “No one 
had ever, ever called me a nigger while 
wearing the uniform of a Capitol Police 
Officer.”

‘Kill Him With Own Gun’

A Washington, D.C. Metro Police Officer 

recalled, “I was grabbed, beaten, Tased, 
all while being called a traitor to my own 
country,” and when he was overcome by his 
attackers and someone grabbed his firearm, 
he heard some in the mob chanting, “Kill 
him with his own gun!”

And another Metro officer, describing a 
scene viewed thousands of times on news 
clips in which he was wedged between a 
stolen police shield and a door and scream-
ing for help, said he remembered the man 
who was his main torturer “foaming at the 
mouth” after beating him with his own gas 
mask.

The four veteran law-enforcement officers 
were the initial witnesses at the congres- 
sional hearings, which were convened after 
House Republicans in May rejected legisla-
tion to create a bipartisan committee simi-
lar to the one that explored 9/11. Speaker 

By RICHARD STEIER

AN ORDEAL HE’S STILL NOT OVER: Capitol Police Officer Harry Dunn (seen on flat-screen 
TVs at top), testifying before the congressional committee investigating the events of Jan. 
6, endured racist taunting from the insurrectionists who invaded the Capitol and is still 
receiving counseling ‘for the persistent emotional trauma of that day.’ He had a message 
for those who tried to overturn the presidential election: ‘Democracy is bigger than any 
one person and any one party. You all tried to disrupt democracy that day, and you failed.’

Photo courtesy of U.S. Rep. Nancy Pelosi, via Twitter

Continued on Page 7

Correction Officer Jobs 
With Suffolk County 

Start at $42,073
Apply by Sept. 29 For 

November Tests

Citizenship is Required; 
  Residency Preferred

Suffolk County is accepting 
applications for Correction Of-
ficers through Sept. 29 for ex-
ams scheduled for November. 
The starting salary is $42,073. 
The application fee is $125.

Duties

Correction Officers direct 
and supervise inmates and 
maintain order and security 
at Suffolk County correctional 
facilities. They are responsi-
ble for maintaining the cus-
tody, safety and well-being of 

prisoners by enforcing laws, 
rules and regulations to pre-
vent disturbances, assaults 
and escapes.  

Correction Officers are des-
ignated by New York State 
law as peace officers and may 
be required to carry firearms 
in the performance of certain 
duties.   

Requirements

Candidates must have 

Biden Orders Virus-Vaccine Mandate  
For Entire Federal Workforce

AFL-CIO President Also Backs It to ‘Protect Everyone’

President Biden July 29 
announced a coronavirus 
vaccine mandate for all Fed-
eral employees, two days 
after telling reporters, “If 
you’re not vaccinated, you’re 
not nearly as smart as I 
thought you were.”

During a late-afternoon 
announcement at the White 
House, he said all Federal 
workers who were not vac-
cinated would be tested at 
least once a week for the 
coronavirus and would not 
be able to travel for work. 
They will also be required 
to wear masks at all times 
on the job, something that 
will also apply to visitors to 

Federal buildings. 
The President said similar 

strictures would be applied 

to Federal contractors and 
their employees.

Mandatory for Military

He said he had asked the 
U.S. Defense Department 
to add vaccinations for the 
virus to the regimen of in-
oculations required for all 
military personnel.

 Trying to dispel fears of 
some Americans that be-
cause development of the 
vaccine was accelerated 
last year, it might not be 
safe—a concern heightened 
by the U.S. Food and Drug 
Administration not having 
given final approval to any 

By BOB HENNELLY

PRESIDENT BIDEN: ‘This is 
about life and death.’

Civilian Unions Support 
Vaccine Policy, But...

DC 37 Leader: Bargaining Needed

While most civilian-em-
ployee unions, including 
the United Federation 
of  Teachers, supported 
Mayor de Blasio’s July 26 
announcement that city 
workers must either be 
vaccinated against corona-
virus or get tested weekly 
starting in mid-September, 
the other giant munici-
pal-employees union called 
for the city to negotiate 
ground rules before imple-
menting the measure.

Five days after announc-
ing those measures for 
employees at NYC Health 
+ Hospitals and clinical 
staff at the Department of 
Health would take effect 
Aug. 2, the Mayor extended 
that policy to all municipal 
workers, including educa-
tors. While the policy will 
kick in for most municipal 
workers Sept. 13—which 
will also be the first day of 
school—city staffers work-
ing in congregate and res-
idential settings such as 
shelters must show proof 
of vaccination or submit to 
testing starting Aug. 16.

Face 30-Day Suspensions

Employees who do not 
comply will be suspended 
for 30 days without pay.

District Council 37 Exec-
utive Director Henry Gar-
rido criticized Mr. de Blasio 
for not negotiating with him 
before implementing the 

COVID safety requirement.
“If City Hall intends to 

test our members weekly, 
they must first meet us 
at the table to bargain,” 
he said shortly after the 
announcement was made. 
“While we encourage ev-
eryone to get vaccinated 
and support measures 
to ensure our members’ 
health and well-being, 
weekly testing is clearly 
subject to mandatory bar-
gaining. New York City is 
a union town and that can-
not be ignored.”

The union represents 
about 150,000 city workers, 
including non-pedagogical 
school employees such as 
School Lunch Workers and 
child-welfare staff.

Teamsters  Local  237 
President Gregory Floyd 

By CRYSTAL LEWIS

GREG FLOYD: Doing right 
thing in wrong way.

Continued on Page 12
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$140,162
9029  CR(D) Physician Assistant I 

$57,200-$118,707
8049  CR(D) Radiologic Technologist 

(General) $34,720-$72,111
8050  CR(D) Radiologic Technologist 

(Mammography) $34,720-
$72,111

 

SUFFOLK 
COUNTY EXAMS

CLOSE AUGUST 4
0130  Photocopy Machine Operator 

$23,579-$40,110
0131  Photocopy Machine Operator 

II $40,057

CLOSES AUGUST 11
0170  Fire House Attendant $35,360-

$45,000
CLOSES AUGUST 25
3003  Caseworker Trainee (Spanish 

Speaking) $42,752
OPEN CONTINUOUSLY
2020  Public Health Nurse I $59,404
2641  Medical Services Specialist 

$68,460
2670  Emergency Medical Technician 

(Basic) $37,000-$60,000
2673  Emergency Medical Technician 

(Critical Care) $37,000-$60,000
2674  Emergency Medical Technician 

(Paramedic) $37,000-$60,000
 

WESTCHESTER
OPEN CONTINUOUSLY

Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.

Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 
needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.

CITY EXAMS
DCAS Computer-based Testing and 

Application Centers (CTACs) have re-opened 
to the public. However, due to the ongoing 

COVID-19 pandemic, walk-ins are no 
longer accepted and appointments must be 

scheduled online through OASys.
All examination and eligible list related 

notifications will be sent by email only, you 
will no longer receive notifications via the 

US mail. 
No exams scheduled.
 

CUNY EXAMS
OPEN CONTINUOUSLY

2059  Campus Security Assistant 
$31,320

2060  Campus Peace Officer $33,825
 

MTA EXAMS
CLOSES AUGUST 24

2601  Heating & Air Conditioning 
Maintainer

 

NASSAU COUNTY 
EXAMS

OPEN CONTINUOUSLY
7078  CR(D) Cytotechnologist I 

$43,863-$91,243
7094  CR(D) Cytotechnologist II 

$52,099-$108,383
7095  CR(D) Cytotechnologist III 

$66,357-$132,168
61-639CR  Librarian I $43,000-$61,333
60-180CR  Librarian I, Bilingual 

(Spanish Speaking)
5263  CR(D) Medical Technologist I 

$31,963-$74,978
5002  CR Nurse Practitioner I (Acute 

Care) $59,507-$108,383
5003  CR Nurse Practitioner I (Adult 

Health) $59,507-$108,383
5004  CR Nurse Practitioner I 

(Community Health) $59,507-
$108,383

5005  CR Nurse Practitioner I (Family 
Health) $59,507-$108,383

5006  CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383

5007  CR Nurse Practitioner I 

(Neonatology) $59,507-$108,383
5008  CR Nurse Practitioner I 

(Obstetrics/Gynecology) 
$59,507-$108,383

5009  CR Nurse Practitioner I 
(Oncology) $59,507-$108,383

5010  CR Nurse Practitioner I 
(Palliative Care) $59,507-
$108,383

5011  CR Nurse Practitioner I 
(Pediatrics) $59,507-$108,383

5012  CR Nurse Practitioner I 
(Perinatology) $59,507-$108,383

5013  CR Nurse Practitioner I 
(Psychiatry) $59,507-$108,383

5014  CR Nurse Practitioner I 
(Women’s Health) $59,507-
$108,383

3138  CR(D) Occupational Therapist 
Assistant $31,963-$74,207

7288  CR(D) Occupational Therapist/
Occupational Therapist I 
$37,093-$128,172

3139  CR(D) Pharmacist I $56,636-
$117,533

3140  CR(D) Physical Therapist 
Assistant $31,963-$74,207

9030  CR(D) Physical Therapist/
Physical Therapist I $37,463-

06-100  Emergency Medical 
Technician (Basic)

02-108  Sanitarian Trainee $53,760-
$67,010

02-600  Water/Wastewater Treatment 
Plant Operator/Trainee 
$45,460-55,390

02-601  Water/Wastewater Treatment 
Plant Operator/Trainee

91-136  Paramedic (Local)
01-155  Cardiothoracic Surgical 

Physician Assistant
02-032  Clinical Pharmacy Specialist
02-900  Health Services Coordinator 

$75,406-$125,410
86-102  Hospital Pharmacist
93-133  Occupational Therapist 

(School Districts)
86-113  Occupational Therapist 

(WCMC)
94-138  Occupational Therapy 

Assistant
93-134  Physical Therapist (School 

Districts)
86-115  Physical Therapist (WCMC)
03-100  Physical Therapy Assistant 

(School Districts)
94-137  Physical Therapy Assistant
87-116  Physician’s Assistant
86-117  Public Health Nurse $72,635-

$125,175
09-002  Radiology Information 

Systems Analyst
90-118  Staff Occupational Therapist
90-120  Staff Physical Therapist
87-124  Supervising Hospital 

Pharmacist
99-101  Supervising Public Health 

Nurse $81,595-$135,715
97-363  Supervisor of Medical Social 

Work
99-102  Surgical Physician Assistant - 

Specialty Services $96,540-
$140,776

11-531  Coordinator of Computer 
Services

14-723  Database Specialist
20-532  Network Engineer II (BOCES 

#2
10-529  Server Engineer I $65,210-

$81,105
10-003  Software Architect I $77,445-

$103,235
20-492  Systems Engineer I
20-493  Systems Engineer II
10-941  Technical Support Specialist
95-145  Senior Medical Technologist 

(Chemistry)

95-148  Senior Medical Technologist 
(Microbiology)

95-149  Senior Medical Technologist 
(Stat - General)

07-104  Supervisor Of Laboratories 
(General) $78,729-$117,831

07-102  Supervisor of Laboratories 
(Microbiology)

95-151  Supervisor of Laboratories 
(Special Chemistry) $78,729-
$117,831

95-150  Supervisor of Labs (Anatomic 
Pathology) $78,729-$117,831

95-142  Technical Specialist 
(Microbiology)

02-030  Senior Assistant General 
Counsel

62-705  Librarian I
62-715  Librarian I (Children’s 

Services)
62-741  Librarian I (Spanish 

Speaking)
63-020  Librarian II
63-034  Librarian II (Spanish 

Speaking)
63-045  Library Director I
  

STATE EXAMS
OPEN CONTINUOUSLY

20-101  Actuary Trainee (Dept. of 
Financial Services) $40,507-
$51,830

20-102  Actuary Trainee (State 
Insurance Fund) $40,507-
$51,830

20-103  Actuary Trainee (Teachers’ 
Retirement System) $41,042-
$53,549

20-690  Addictions Counselor 1 
$50,722-$64,557

20-691  Addictions Counselor 1 
(Spanish Language) $50,722-
$64,557

20-692  Addictions Counselor 2 
$56,604-$71,980

20-104  Assistant Actuary 
(Department of Financial 
Services) $42,883-$54,678

20-106  Assistant Actuary (Office 
of the State Comptroller) 
$42,883-$54,678

20-105  Assistant Actuary (State 
Insurance Fund) $42,883-
$54,678

20-107  Assistant Actuary (Teachers’ 

T H E  C H I E F - L E A D E R ,  F R I DAY,  A U G U S T  6 ,  2 0 2 1 ELEVEN

The Post should rejoice, 
since it pushed for schools 
to be open even before it was 
safe to do so. But its UFT-pho-
bia overrides all else.

It called the program a 
UFT “charm offensive” to 
replenish the student pop-
ulation so that more union 

dues-paying Teachers would 
be needed to staff classrooms. 
Their spin was the more kids 
in school, the more big bucks 
for the union coffers.

For many months, the Post 
was ranting about school clo-
sures and blaming the UFT 
as obstructionists to re-open-
ing. Now that the union is en-
couraging the same objective 

that the Post favored, it dou-
bles down on its attacks.

The union’s goal seems sim-
ple and transparent: to ad-
dress concerns, remove doubt 
and, where needed, restore 
confidence in the re-opening 
of schools by providing clear 
and reliable information.

RON ISAAC

Continued from Page 5

Continued from Page 4

ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com

graduated from high school or 
have a high school diploma by 
the time they are appointed. 
They also must be citizens at 
the time of appointment.

The minimum age to take 
the exam is 20, but candidates 
will not be considered for ap-
pointment until they reach 
their 21st birthday.

Incumbents will be required 
to obtain a Peace Officer Train-
ing Certificate recognized by 
the New York State Municipal 
Police Training Council. They 
must have a valid New York 
State driver’s license at the 
time of appointment.

The Civil Service Depart-
ment will give preference 
in certification to legal resi-
dents of Suffolk County. To be 
deemed a legal resident for 
the purpose of being granted 
preference, a candidate must 
have been a legal resident at 
the time of certification and 
for at least 90 calendar days 
prior.

The Exam

The examination consists of 
four parts: A written test will 
cover knowledge, skills, and/or 
abilities in such areas as pre-
paring written material; un-
derstanding and interpreting 

written material; preparing 
and maintaining records; and 
understanding and applying 
rules and regulations related 
to the security and control of 
correctional inmates.

Those candidates who re-
ceive passing grades on the 
written test will be called 
for the qualifying medical/
physical and personality/psy-
chological evaluations and 
physical fitness-screening 
test as the needs of the ser-
vice require.

For complete information 
on the position and on how 
to apply, visit apps2.suffolk-
countyny.gov/civilservice/
efile/default.aspx

Suffolk Correction Officer Jobs
Continued from Page 1

The Department of City-
wide Administrative Ser-
vices has certified sections 
of the eligible lists below for 
appointments and promo-
tions in city agencies, subject 
to the 1-in-3 rule. Some of 
the appointments and pro-
motions may already have 
been made.

OPEN COMPETITIVE
ACCOUNTANT—158 eli-

gibles between Nos. 193 and 
349 on List 8050 for 3 jobs in 
Comptroller’s Office.

ASSOCIATE PROJECT 
MANAGER—214 eligibles 
between Nos. 1 and 314 on 
List 9003 for 8 jobs in De-
partment of Parks and Rec-
reation.

ASSOCIATE STAFF AN- 
ALYST—273 eligibles be-
tween Nos. 407 and 1479 on 
List 5014 for 4 jobs in Hu-
man Resources Administra-
tion/Department of Social 
Services.

CASEWORKER—2 eligi-
bles (Nos. 980 and 1018) on 
List 3338 for 2 jobs at Ad-
ministration for Children’s 
Services.

CERTIFIED IT ADMIN-
ISTRATOR (LAN/WAN)—
106 eligibles between Nos. 
160 and 993 on List 6049 for 
2 jobs in Police Department.

CLERICAL ASSOCIATE— 

11 eligibles between Nos. 
486 and 2285 on List 8003 
for 1 job in Department of 
Housing Preservation and 
Development.

COMPUTER PROGRAM- 
MER ANALYST—5 eligi-
bles (Nos. 254, 320, 323, 399 
and 413) on List 7004 for 1 
job at NYC Police Pension 
Fund.

COMPUTER SPECIAL-
IST (SOFTWARE)—3 eligi-
bles (Nos. 1442.5, 2096.5 and 
2179.5) on List 7005 for 1 job 
in HPD.

HEALTH SERVICES 
MANAGER—45 eligibles 
between Nos. 32 and 584 on 
List 6047 for 1 job at Hous-
ing Authority.

HOUSING MANAGER— 
42 eligibles between Nos. 1 
and 37 on List 8017 for 11 
jobs at HA.

MANAGEMENT AUDI-
TOR TRAINEE—42 eligi-
bles between Nos. 26 and 
229 on List 4036 for 3 jobs in 
Comptroller’s Office.

MECHANICAL ENGI-
NEER—53 eligibles be-
tween No. 1 and 58 on List 
170 for 1 job in Department 
of Buildings.

MOTOR VEHICLE OP-
ERATOR—313 eligibles be-
tween Nos. 190 and 591 on List 
3306 for 5 jobs in Administra-
tion for Children’s Services.

PAINTER—17 eligibles 
between 21.5 and 140 on List 
9070 for 2 jobs in DPR.

PROCUREMENT ANA-
LYST—5 eligibles (Nos. 710, 
729, 754, 810 and 820.5) on 
List 7019 for 1 job in DOB.

SECRETARY—3 eligibles 
(Nos. 240, 371.5 and 470) on 
List 8005 For 1 job at HA.

PROMOTION
ASSOCIATE JOB OP-

PORTUNITY SPECIAL-
IST—107 eligibles between 
Nos. 74 and 391 on List 5522 
for 28 jobs at HRA/DSS.

COMPUTER OPERA-
TIONS MANAGER—9 eli-
gibles (Nos. 1 and 9) on List 
9523 for 9 jobs in Depart-
ment of Sanitation.

HOUSING MANAGER— 
17 eligibles between Nos. 40 
and 164 on List 8516 for 11 
jobs at HA.

SUPERVISING POLICE 
C O M M U N I C A T I O N S 
TECHNICIAN—96 eligi-
bles between Nos. 1 and 97 
on List 9513 and 5 eligibles 
(Nos. 73, 134, 137, 138 and 
139) on List 5539 for 10 jobs 
in NYPD.

SUPERVISOR III (SO-
CIAL SERVICES)—54 eligi-
bles between Nos. 1 and 56 on 
List 9532 and 9 eligibles be-
tween Nos. 110 and 133 on List 
2523 for 7 jobs in HRA/DSS.

Will Fill Jobs

CITY CERTIFICATIONS

want to obtain the vacci-
nation or not. We still don’t 
know enough about the long-
term effects of this vaccine, 
and people have a right to 
have a choice.”

He agreed with Mr. Ans-
bro that by rolling out the 
policy without union con-
sultation, Mr. de Blasio set 
up an  adversarial situation 
with unions whose members 
have borne the brunt of the 
pandemic.

“Usually, the best course of 
action to take is to sit down 
with the Municipal Labor 
Committee, and that’s why 
we exist: to have a dialogue 
between the unions and 
management before imple-
menting a plan such as this,” 
said Mr. DiGiacomo, adding 
that the DEA was reviewing 
its legal options.

“Open a dialogue with the 
people that are dealing this 
on a day-to-day basis instead 
of being adversarial and so 
now we have to go through 
this,” said Oren Barzilay, 
president of District Coun-
cil 37’s Emergency Medical 
Technicians Local 2507. 
“There are so many ques-
tions: are we doing this while 
on duty, doing this off-duty? 
When are the tests coming 
in, and who is going to pay 
for these tests? Who is col-
lecting this data, and where 
is it going?”

He said that he had al-
ready gotten calls from some 
members who said the vac-
cine “was against their re-
ligion and wanted to know 
what we were doing about 
this.”

EEOC: Some Exceptions

In May, the U.S. Equal 
Employment Opportunity 
Commission issued guidance 
that Federal EEO laws “do 
not prevent an employer 
from requiring all employees 

physically entering the 
workplace to be vaccinated 
for COVID-19,” so long as 
there were provisions for 
making reasonable accom-
modations under the Amer-
icans with Disabilities Act 
and for granting exemptions 
on religious grounds.

The presidents of the city’s 
two-largest correction-officer 
unions, whose members are 
particularly at risk work-
ing the in jail system, were 
less-upset about the coming 
requirements.

Correction Officers’ Be-
nevolent Association Presi-
dent Benny Boscio said in a 
statement that his union had 
“fought vigorously to ensure 
Correction Officers could 
have access to both free 
COVID-19 testing, as well 
as vaccinations, on Rikers 
Island.”

Saying he was waiting to 
see a draft of the city’s policy, 
he added, “We will remain 
engaged with the city to 
make sure the written poli-
cy is fair and just for all and 
takes into account the possi-
bility that COBA members 
may have legitimate medi-
cal, religious or other reason-
able reasons for which they 
do not feel it is in their best 
interests to be vaccinated.” 

Pa t r i c k  Fe r r a i u o l o , 

president of the Correction 
Captains’ Association, said 
in a phone interview that 
he felt the city’s approach 
of offering civil servants 
the option of weekly testing 
instead of the vaccine was 
reasonable.

‘Good’ With Testing Option 

“The bottom line is I want 
employees to be safe,” Mr. 
Ferraiuolo said. “Obviously, 
you cannot force anyone to 
have the vaccine, but if some-
one chooses not to have the 
vaccine and the agency says 
we are going to mandate you 
are tested weekly, I am good 
with that.”

George Arzt, who served 
as Mayor Koch’s Press Sec-
retary, and is now a political 
consultant, said the Mayor 
erred tactically by not dis-
cussing the new policy with 
the unions before making 
the announcement.

“Once something like this 
becomes public, people go to 
their corners and it’s hard 
for them to get out,” he said. 
“It would be much better if it 
were a fluid situation where 
you could talk across the ta-
ble without worrying about 
public remarks. You need to 
work this all out behind the 
scenes.”

Uniformed Unions on Vaccine Policy
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PAUL DiGIACOMO: Not enough 
known about vaccine.

PATRICK FERRAIUOLO: Calls 
testing option reasonable.

LETTERS TO THE EDITOR

TAX STRATEGIES

optional method and the tradi-
tional method, then choosing 
the one that provides the max-
imum deduction. Regardless 
of which method you choose in 

2021, in subsequent years you 
may choose whichever method 
benefits you the most.

Barry Lisak is an IRS En-
rolled Agent, meaning that he 
has passed special U.S. Trea-

sury Department exams that 
qualify him to represent clients 
dealing with audits or tax-res-
olution cases. Any questions 
can be directed to him at (516) 
TAX-SAVE, or mrbarrytax@
aol.com.


