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NYPD Orders Cops to Mask Up for Public Contacts
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During a protest at 
the Rikers Island Bridge, 
union leaders asked 
why Mayor de Blasio 
has failed to hire Correc-
tion Officers since Feb-
ruary 2019 to deal with 
a surge in violence, when 
similar eruptions on city 
streets and subways brought police 
reinforcements.                      P4

Razzle Dazzle

Out-of-Their-Mind Policy 
At Out-of-Sight Agency

MLC Chair: City Refusing 
To Bargain on Vaccines

Municipal Labor Committee 
Chairman Harry Nespoli in a let-
ter to the Mayor questioned what 
he said was a refusal to negoti-
ate on vaccine and virus-testing 
protocols with the unions. Less 
than 60 percent of city employ-
ees have been inoculated, mean-
ing that by Sept. 13 the city might 
have to conduct weekly tests for 
up to 150,000.           P3

Might Have to Test 150,000

The move was applauded by 
unions representing flight atten-
dants, which say their members 
have been targets of sky rage by 
some passengers who have refused 
to wear masks, especially after the 
Federal Government eased restric-
tions for other indoor venues. They 
have urged airlines to ban assaultive 
passengers.                      P2

TSA Extends Mask Mandate 
For U.S. Airline Flights

Correction Officer  
Posts With City
Start at $47,857

Apply Through Sept. 21;  
$68 Application Fee

Citizenship is Required;  
Must Be at Least 21

The city is accepting appli-
cations through Sept. 21 for 
Correction Officer jobs, with 
exams scheduled to begin 
Oct. 27. The filing fee is $68. 

Pay and Benefits 

The salary is $47,857. 
Pay reaches $92,073 after 
five and a half years of em-
ployment. Incumbents also 
receive uniform allowances, 
holiday pay, contributions by 
the city to welfare and annu-
ity funds, and longevity pay.

C o r r e c t i o n  O f f i c e r s 
maintain security and are 
responsible for the care, 
custody, control, job train-
ing and work performance 
of sentenced and detained 
inmates within city cor-
rectional facilities. Among 
other tasks, they supervise 
inmate meals, visits, and 
recreational programs; con-
duct searches to detect con-
traband; complete forms and 
reports; maintain log books; 
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Three days after his announce-
ment that the Assembly would dis-
continue its impeachment hearings 
due to the Governor’s resignation 
spurred a storm of criticism, he said 
the Assembly would report on its 
findings rather than just giving them 
to prosecutors.            P4

Took Heat from Dems and GOP

Speaker Heastie 
Reconsiders, To 
Have Assembly 
Report on Cuomo

HEASTIE
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NYPD Says Cops Must  
Wear Masks When In 
Contact With Public

In Elevators, Schools,
Health Facilities

And Trains

Police officers must con-
tinuously don masks on the 
job unless they are fully vac-
cinated, or risk punishment, 
according to a directive from 
the NYPD. 

The mandate, sent to offi-
cers on the evening of Aug. 
17, follows an executive 
order signed by Mayor de 
Blasio July 31 that compels 
“public-facing contracted 
personnel” who expect to 
be in contact with members 
of the public and other city 
workers to wear face cover-
ings “at all times.”

Must Wear in Trains

The directive follows a sig-
nificant rise in coronavirus 
cases in the city in recent 
weeks, the vast majority of 
them from the coronavirus’s 
so-called Delta variant, 
which is appreciably more 
transmissible than earlier 
forms. 

“Appropriate disciplinary 
action will be taken for un-
vaccinated members found 
not wearing a face covering 
when required,” according to 
the 1-½-page directive from 
Chief of Personnel Martin 
Morales. It was unclear what 
the penalties could be. Ac-
cording to the department’s 
recently issued discipline 
matrix, “Failure to Comply 
with Direction” is a Schedule 
C Command Discipline in-
fraction, which would carry 
a forfeiture penalty of up to 
20 vacation days. 

Officers who are vaccinat-
ed and who submit documen-
tation to the department’s 
Medical Division are mostly 
exempted from the man-
dates. Even vaccinated cops, 
however, must wear a mask 
when riding in elevators or 
“interacting with members 
of the public.” They also 
must wear them if they enter 
schools, public transit, home-
less shelters, correctional 
facilities, nursing homes or 
health-care settings. 

Officers granted “a reason-
able accommodation” that 

By RICHARD KHAVKINE

MARTIN MORALES: Cover 
face or face discipline.

Continued on Page 11

At Rikers Rally, Hundreds Demand  
City Address Union Jail Concerns

Say Mayor ‘Has Forsaken’ Officers

On this afternoon, they were The Loudest. 
For 90 minutes Aug. 16, several hundred 

correction officers assembled on a warm and 
muggy Monday at Hazen St. and 19th Ave., a 
thousand feet from the Rikers Island Bridge, 
and resoundingly decried mistreatment at 
the hands of Mayor de Blasio and Correction 
Commissioner Vincent Schiraldi. 

‘The Forgotten Agency’

The legions of Boldest, who were joined 
at the intersection by health-care work-
ers, retired officers and family members, 
blasted what they said was the de Blasio 
administration’s willful disregard of daily 
assaults on staff, the continuing assignment 
of double and triple shifts, an end to solitary 

confinement that they believe is the most-ef-
fective deterrent to inmate violence and offi-
cer shortages. 

“We are the forgotten agency of the City of 
New York,” Herman Jiminian, the Correction 
Officers’ Benevolent Association’s legislative 
chairman, said at the outset of the rally. “It’s 
not fair that our members are subjected to 
work 24, 32-hour shifts. Enough is enough.”

Organized by the three jail-officer unions, 
the rally attracted hundreds. While the 
heads of COBA, the Correction Captains As-
sociation and the Assistant Deputy Wardens/
Dep uty Wardens Association have for months 
detailed a litany of problems inside city jails, 
the galvanizing event appeared to have been 
the DOC’s new sick-leave regulations, which 
require officers to be evaluated by hospital 

By RICHARD KHAVKINE

DEMANDING CORRECTIONS: DOC officers and staff and their backers rallied Aug. 16 near 
the entrance to Rikers Island to protest what they said were deteriorating conditions 
inside city jails. Speakers were fiercely critical of Mayor de Blasio, who they said was 
ignoring concerns from the rank and file. Jail unions cited worsening violence against offi-
cers and other staff by inmates who then face few consequences, a significant curtailing 
in the use of punitive segregation and an increase in double and triple shifts.
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AFT Endorsement of Shuler Viewed 
As Possible Long-Term Position

To Succeed Trumka at AFL-CIO

American Federation of 
Teachers President Randi 
Weingarten Aug. 16 an-
nounced that the union was 
supporting Liz Shuler to fill 
out the remainder of the late 
Richard Trumka’s term as 
AFL-CIO president.

Good Through June 

Ms. Shuler, who has served 
as secretary-treasurer of the 
giant union federation since 
she was elected on a ticket 
with Mr. Trumka in 2009, 
had assumed his role on an 
acting basis following his 
death from a heart attack 
Aug. 5. The term runs into 

next June, when an election 
will be held during the AFL-
CIO convention.

While the headline of the 
press release issued by the 
AFT stated it was supporting 
Ms. Shuler as “Next AFL-CIO 
President,” a spokeswoman 
for Ms. Weingarten, Ori Ko-
rin, said in a text message 
that the union’s executive 
council, which would have to 
vote on an endorsement for a 
full term, had yet to meet.

Its choice when it comes 
will be particularly signifi-
cant because, with 1.7 mil-
lion members, the AFT is 
the largest union within the 
AFL-CIO. The National Ed-
ucation Association, which 
with 3 million members is 
the largest education union 

By RICHARD STEIER

RANDI WEINGARTEN: ‘Shuler 
thinks big, never misses a detail.’

Continued on Page 9

After Council Killed Class

Hire 250 School Agents 
To Address Shortages

A new class of 250 School 
Safety Agents will be hired 
to address a shortage within 
the School Safety Division, 
the city Department of Edu-
cation announced Aug. 19.

The prospective Agents 
will begin the 17-week train-
ing regimen “immediately 
following an on-boarding 
process,” according to the 
department.  The shortage 
of School Safety Agents was 
caused by attrition and a 
recent slate of retirements, 
as well as a dubious budg-
et move forced by the City 
Council.

Canceled Class of 475

Each of the city’s 1,700 
public-schools has at least 
one School Safety Agent, 
with the NYPD determin-
ing staffing levels at every 
school in coordination with 
the DOE.

Teamsters Local 237 Pres-
ident Gregory Floyd, who 
represents the 5,000 Agents, 
recently expressed concerns 
about the staffing shortage, 
citing the Council’s decision 
to cancel a 475-person class 
under pressure from advo-
cates of police-free schools.

The decision to hire new 
Agents came as the city was 
working to transform their 
roles in schools. Last sum-
mer, the  Council established 
a two-year plan to transi-
tion control of School Safety 
from the Police Department 

to the DOE after advocates 
cited high rates of suspen-
sion among black and Latino 
students.  

During this past school 
year, School Safety Agents 
were trained in conflict res-
olution, restorative justice 
and implicit bias as part of 
the transition, which has 
been overseen by the May-
or’s Office of Operations.

“School Safety Agents play 
a critical role in each school 
community,” said NYPD 
Deputy Chief, School Safe-
ty Obe Olufunmilola. “They 
participate in mentoring 
and enrichment programs, 
provide safe places for kids 
to seek support, and they 
ensure school buildings are 
safe places where students 
can achieve. Each new Agent 
will have significant training 

By CRYSTAL LEWIS

GREG FLOYD: ‘Hired half 
what they should have.’

Boscio and Ferraiuolo
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experience during the pandem-
ic, an agency that doesn’t allow 
telework for employees with 
young children or someone who 
needs care at home should re-
evaluate that policy and allow 
more flexibilities regarding work 
hours. “

Paul C. Light, Professor of 
Public Service at NYU’s Wagner 
School who is one of the nation’s 
leading experts on the civil ser-
vice, said OPM’s moves were 
long overdue.

“I will applaud anybody who 
recognizes that there were, and 
are, post-pandemic effects of 
employment,” he said during an 
Aug. 16 phone interview. 

He said that the younger 
workers the Federal Govern-
ment needs to recruit have 
tremendous leverage because 
“there are a lot of jobs out there 
to be filled and for the first time 
in a long time” people looking for 
work “don’t have to take [just] 
any job.”

The OPM’s bid to provide 
better work/life balance is a 

stark contrast with the ap-
proach taken during the Trump 
Administration.

In 2019, the then-President 
abruptly ended remote work for 
12,000 employees of the Social 
Security Administration who 
had been doing it for years, de-
spite, noted an AFGE official 
who represented many of those 
employees, a finding two years 
earlier by the agency’s Inspector 
General that the teleworkers 
were more productive, handling 
more calls and clearing more 
claims.

2012  Electrician’s Helper (CUNY) 
$39.90 per hour

2014  Heating Plant Technician 
(Housing Authority) $32,938

2015  Maintenance Worker $29.98 
per hour

2016  Maintenance Worker (NYC 
H+H) $29.98 per hour     

2095  Fire Protection Inspector 
$46,607

CLOSES AUGUST 31
2063  Correction Officer $47,857

CUNY EXAMS
CLOSES AUGUST 24

2012  Electrician’s Helper (CUNY) 
$39.90 per hour

OPEN CONTINUOUSLY
2059  Campus Security Assistant 

$31,320
2060  Campus Peace Officer $33,825

MTA EXAMS
CLOSES AUGUST 24

2601  Heating & Air Conditioning 
Maintainer

civil service examinations will also be 
administered at all CTACs, except for the 

Bronx location.

CLOSE AUGUST 24
2006  Housing Exterminator $33,558
2008  School Safety Agent $34,834
2009  Civil Engineering Intern  
2011  Electrician’s Helper $39.90 per 

hour

Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.

Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 
needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.

CITY EXAMS
As of August 2, 2021, all new hires must 

be vaccinated against the COVID-19 
virus, unless they have been granted a 

reasonable accommodation for religion 
or disability. If you are offered city 

employment, this requirement must be met 
by your date of hire, unless a reasonable 
accommodation for exemption is received 

and approved by the hiring agency.
DCAS Computer-based Testing and 

Application Centers (CTACs) have re-
opened to the public. However, due to the 
ongoing COVID-19 pandemic, walk-ins 

are no longer accepted and appointments 
must be scheduled online through OASys.
Appointments are available for eligible 
list-related inquiries and examination-

related inquiries. Limited-capacity 

CLOSE SEPTEMBER 28
2301  Bus Maintainer Chassis
2602  Light Maintainer

NASSAU COUNTY 
EXAMS

CLOSES SEPTEMBER 1
61-290  Personnel Clerk/Human 

Resources Clerk, NHCC 
$25,817-$50,690

OPEN CONTINUOUSLY
7078  CR(D) Cytotechnologist I 

$43,863-$91,243
7094  CR(D) Cytotechnologist II 

$52,099-$108,383
7095  CR(D) Cytotechnologist III 

$66,357-$132,168
61-639CR  Librarian I $43,000-$61,333
60-180CR  Librarian I, Bilingual 

(Spanish Speaking)
5263  CR(D) Medical Technologist I 

$31,963-$74,978
5002  CR Nurse Practitioner I (Acute 

Care) $59,507-$108,383
5003  CR Nurse Practitioner I (Adult 

Health) $59,507-$108,383
5004  CR Nurse Practitioner I 

(Community Health) $59,507-
$108,383

5005  CR Nurse Practitioner I (Family 
Health) $59,507-$108,383

5006  CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383

5007  CR Nurse Practitioner I 
(Neonatology) $59,507-$108,383

5008  CR Nurse Practitioner I 
(Obstetrics/Gynecology) 
$59,507-$108,383

5009  CR Nurse Practitioner I 
(Oncology) $59,507-$108,383

5010  CR Nurse Practitioner I 
(Palliative Care) $59,507-
$108,383

5011  CR Nurse Practitioner I 
(Pediatrics) $59,507-$108,383

5012  CR Nurse Practitioner I 
(Perinatology) $59,507-$108,383

5013  CR Nurse Practitioner I 
(Psychiatry) $59,507-$108,383

5014  CR Nurse Practitioner I 
(Women’s Health) $59,507-
$108,383

3138  CR(D) Occupational Therapist 
Assistant $31,963-$74,207

7288  CR(D) Occupational Therapist/
Occupational Therapist I 
$37,093-$128,172

3139  CR(D) Pharmacist I $56,636-
$117,533

3140  CR(D) Physical Therapist 
Assistant $31,963-$74,207

9030  CR(D) Physical Therapist/
Physical Therapist I $37,463-
$140,162

9029  CR(D) Physician Assistant I 
$57,200-$118,707

8049  CR(D) Radiologic Technologist 
(General) $34,720-$72,111

8050  CR(D) Radiologic Technologist 
(Mammography) $34,720-$72,111

SUFFOLK 
COUNTY EXAMS

CLOSES AUGUST 25
3003  Caseworker Trainee (Spanish 

Speaking) $42,752

CLOSES SEPTEMBER 13
0410  Personnel Transactions Clerk 

$32,729

CLOSE SEPTEMBER 15
0813  Entry Level Librarian $53,000-

$65,000
0815  Librarian I (Spanish Speaking) 

$51,000-$65,000
0818  Entry Level Librarian 

(Children’s Services) $53,000-
$65,000
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observe inmates and make 
recommendations; escort in-
mates within and outside of the 
facility, including their trans-
portation in departmental ve-
hicles; respond to incidents and 
disturbances; enforce security 
procedures; request medical as-
sistance for inmates; count and 
verify the number of inmates 
present in assigned areas; and 
verify identification.

Correction Officers are re-
quired to work various shifts 
including nights, Saturdays, 
Sundays, and holidays.

Rigors of Job

Some of the physical activ-
ities performed and environ-
mental conditions experienced 
by Correction Officers are 
walking and/or standing in 
an assigned area for 8.5 to 17 
hours continuously; exposure 
to chemical agents; being in 
close contact with inmates; 
physically restraining inmates; 
interacting with different in-
mate categories, including ad-
olescents and inmates under 
mental-health observation; 

responding to various incidents 
as required; and carrying or 
donning heavy equipment.

By the time candidates are 
appointed, they must have ei-
ther 1) successfully completed 
39 semester college credits and 
an additional 21 semester cred-
its through successful comple-
tion of Academy training; or 2) 
a four-year high school diploma 
or its equivalent, and have com-
pleted two years of honorable 
full-time U.S. military service; 
or 3) a four-year high school di-
ploma or its educational equiv-
alent, and two years of satis-
factory, full-time experience a) 
in positions classified as Police 
Officers or b) in positions clas-
sified as Peace Officers or c) in 
positions designated as Special 
Patrolman pursuant or d) in po-
sitions in Federal law enforce-
ment or law enforcement in oth-
er states or municipalities; or 4) 
completed six years of active 
service in the Army Reserve, 
the Army National Guard, the 
Navy Reserve, the Air Force Re-
serve, the Air National Guard, 
the Marine Corps Reserve or 
the Coast Guard Reserve with 
an honorable discharge.

Appointees must be U.S. 

citizens and at least 21 years 
old. They must be city residents 
or live in Nassau, Westchester, 
Suffolk, Orange, Rockland or 
Putnam counties. They must 
obtain a New York State driv-
er’s license prior to graduating 
from the Department of Correc-
tion Academy.

The Test

Candidates will be given mul-
tiple-choice tests that include 
questions on writing compre-
hension and expression; mem-
orization; problem sensitivity; 
number facility; mathematical 
reasoning; deductive and induc-
tive reasoning; information or-
dering; spatial orientation; and 
visualization.

Scores determine a candi-
date’s place on an eligible list. 
A passing score is 70 percent. 
They must also pass qualify-
ing physical tests and a drug 
screening. Proof of good charac-
ter and satisfactory background 
are prerequisites.

For completed information 
on the job and on how to apply, 
visit www1.nyc.gov/site/dcas/
employment/how-can-you-find-
upcoming-exams.page.

Welcome Work-at-Home Directive

City Correction Officer Positions

Continued from Page 3

Continued from Page 1

ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com

The Department of City-
wide Administrative Services 
has certified sections of the 
eligible lists below for ap-
pointments and promotions 
in city agencies, subject to the 
1-in-3 rule. Some of the ap-
pointments and promotions 
may already have been made.

OPEN COMPETITIVE
ADMINISTRATIVE MAN- 

AGER—40 eligibles between 
Nos. 9 and 56 on List 5516 
for 4 jobs in Police Depart-
ment.

ASSISTANT CIVIL EN-
GINEER—7 eligibles be-
tween Nos. 89 and 293 on 
List 9026 to replace 2 provi-
sionals in Department of En-
vironmental Protection.

ASSOCIATE PROJECT 
MANAGER—3 eligibles 
(Nos. 157, 186 and 210) on 
List 9003 to replace 1 provi-
sional in Fire Department.

ASSOCIATE RETIRE-
MENT BENEFITS EX-
AMINER—107 eligibles 
(Nos. 1-107) on List 9050 to 
replace 30 provisionals at 
NYC Employees’ Retirement 
System.

ASSOCIATE STAFF AN-
ALYST—104 eligibles be-
tween Nos. 285 and 1397 on 
List 5014 for 1 job in Depart-
ment of Buildings.

COMPUTER PROGRAM- 
MER ANALYST—5 eligi-
bles (Nos. 228, 254, 265, 391 
and 396) on List 7004 to re-
place 1 provisional at NYC 
Police Pension Fund.

COMPUTER SPECIAL-
IST (SOFTWARE)—16 eli-

gibles between Nos. 450 and 
2307 on List 7005 to replace 
1 provisional in DEP.

EMERGENCY MEDI-
CAL SPECIALIST-EMT 
—37 eligibles between Nos. 
101 and 984 on List 9014, 
288 eligibles between Nos. 
4 and 1378 on List 803 and 
9 eligibles between Nos. 119 
and 1104 on List 8009 to 
replace 100 provisionals in 
Fire Department.

FRAUD INVESTIGATOR 
—195 eligibles between Nos. 
78 and 973 on List 6044 for 
4 jobs in Human Resources 
Administration/Department 
of Social Services.

PRINCIPAL ADMINIS- 
TRATIVE ASSOCIATE— 
276 eligibles beween Nos. 
170 and 1516 on List 5039 
for 2 jobs in Department of 
Sanitation.

PROCUREMENT ANA-
LYST—7 eligibles between 
Nos. 707 and 820.5 on List 
7019 to replace 2 provision-
als in Department of City-
wide Administrative Ser-
vices.

PROJECT MANAGER— 
31 eligibles between Nos. 15 
and 42 on List 126 to replace 
1 provisional in Department 
of Transportation.

RADIO REPAIR ME-
CHANIC—18 eligibles be-
tween Nos. 1 and 54 on List 
119 for 1 job in DEP.

STATIONARY ENGI-
NEER—125 eligibles be-
tween Nos. 5 and 160 on List 
108 to replace 1 provisional 
at Administration for Chil-
dren’s Services.

TELEPHONE MAIN-
TAINER—52 eligibles (Nos. 
1-52) on List 9619 for 25 jobs 
at NYC Transit.

PROMOTION
CAPTAIN (POLICE)— 

95 eligibles between Nos. 
145 and 237 on List 7544 for 
31 provisionals in NYPD.

LIEUTENANT (POLICE)— 
100 eligibles between Nos. 
644 and 785 on List 7532 to 
replace 55 provisionals in 
NYPD.

PRINCIPAL ADMINIS- 
TRATIVE ASSOCIATE— 
36 eligibles between Nos. 17 
and 66 on List 5537 for 2 jobs 
in DSNY.

SENIOR POLICE AD-
MINISTRATIVE AIDE—
79 eligibles between Nos. 20 
and 102 on List 9515 for 15 
jobs in Police Department.

SUPERVISING FIRE 
MARSHAL (UNIFORMED) 
—13 eligibles between Nos. 
30 and 45 on List 5538 to 
replace 10 provisionals in 
FDNY.

SUPERVISOR I (SO-
CIAL SERVICES)—250 
eligibles between Nos. 2 and 
256 on List 521 for 5 jobs in 
HRA/DSS.

SUPERVISOR II (SO-
CIAL SERVICES)—127 el-
igibles between Nos. 203 and 
503 on List 2522 and 123 
eligibles between Nos. 1 and 
163 on List 9530 for 5 jobs in 
HRA/DSS.

SUPERVISOR PLASTER- 
ER—43 eligibles between 
Nos. 1 and 44 on List 512 for 
3 jobs at Housing Authority.

Will Fill Jobs

CITY CERTIFICATIONS

allows them to not put on 
masks can continue to not 
wear one. 

“All members are strongly 
encouraged to get vaccinated 
against Covid-19,” the direc-
tive notes, adding that a vac-
cine schedule is distributed 
weekly via email. 

Supervisors—Sergeants 
and ranks above—are re-
sponsible for enforcing the 
mandate.

None of the five police 
unions responded to inquiries 
seeking comment. 

Responding to a question 
earlier this month about 
whether officers who refuse 
to wear masks jeopardize the 
safety of New Yorkers, par-
ticularly those whose health 
is otherwise compromised, 
Commissioner Dermot Shea 
said, “I don’t like the singling 
out of the police necessarily” 
but acknowledged that the 
department “had a lot of im-
provement to do.”

Speaking on NY1 Aug. 3, 
Mr. Shea said there had been 
“a small uptick” in vaccina-
tions since the Mayor’s edict, 
adding that he “100 percent” 
supported the notion of “ev-
eryone getting vaccinated.” 

“Everyone has to do their 
part, and that certainly in-
cludes us,” he said. 

Mr. Shea has since posted 
several pictures on his Twit-
ter account of himself indoors 
in the company of others 
while not wearing a mask. 

Less Than Half Vaccinated

Social media has been 
awash with pictures and vid-
eos of police officers not wear-
ing masks taken since the di-
rective was issued. The NYPD 
has periodically issued orders 
to officers to wear their masks 
while on the job.

The pandemic battered the 
NYPD. By early April last 
year, nearly 20 percent of offi-
cers were out sick. 

Still, the agency’s vaccina-
tion rate, including for civil-
ian employees, is about 47 
percent, the department said. 
(The NYPD did not provide 
statistics for only uniformed 
officers.) According to the 
Centers for Disease Control 
and Prevention, 70 percent of 
New Yorkers 18 and over are 
fully inoculated. 

Dr. Celine Gounder, an in-
fectious-disease expert affili-
ated with NYC Health+Hos-
pitals, last month said the 
low vaccination rate among 
uniformed services, including 
the NYPD, was cause for con-
cern. She pushed back against 
thinking among some of the 
city’s uniformed workforce 

who contracted the virus that 
the resulting antibodies were 
sufficient protection against 
the virus. 

As evidence, she noted that 
despite an initial infection 
rate of 75 percent in Manaus, 
in northwestern Brazil, last 
year, a second wave of the vi-
rus devastated the city’s pop-
ulation months later. 

NYPD: We’re Pushing It 

“Since vaccines became 
available we have encour-
aged our employees, espe-
cially those who have con-
tact with the public, to get 
vaccinated,” a department 
spokesperson, Sgt. Jessica 
McRorie, said in an email. 
“We continue to make vacci-
nations available at multiple 
times and at multiple loca-
tions to ensure that as many 
of our employees as possible 
get the vaccination.”

Sixty members of the 
NYPD, among them at least 
14 officers, have died of com-
plications from the virus. 

According to the National 
Law Enforcement Memorial 
Fund, 182 officers nation-
wide were felled by the virus 
last year, which by far made 
it the leading cause of death 
for police. 

Chief reporter Bob Hen-
nelly contributed to this story.

COVER UP: NYPD officers have been ordered to continuously wear masks on the job un-
less they are fully inoculated against the coronavirus. But even those with a full course 
of vaccines must don masks in schools, in subways, on public transit and elsewhere. The 
Aug. 17 order follows an executive order by Mayor de Blasio that similarly compels city 
workers to wear face coverings ‘at all times.’
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