
The Chief - 09/03/2021 Page : 001

September 5, 2021 6:39 am (GMT -4:00) Powered by TECNAVIA

$1.00

NEW YORK, NYTheChiefLeader.com

Late in Anthony Scotto’s 
1979 racketeering trial, after 
the then-president of Local 
1814 of the International 
Longshoremen’s Association 
endured a tough cross-exam-
ination, Newsday columnist 
Murray Kempton declared, 
standing in the pressroom of 
the Foley Square Courthouse 
in Manhattan, “I hope to God 
justice doesn’t prevail.”

The remark, by a man who 
would later win a Pulitzer 
Prize, reflected the paradox 
presented by Mr. Scotto, who 
died Aug. 22 at 87. 

Not long after that, he 
would be convicted by a 
jury of extorting more than 
$200,000 from waterfront 
executives for steering busi-
ness their way while also 
significantly reducing the 
Workers’  Compensation 
claims by members of Local 
1814 along the Brooklyn 
docks.

Improved Members’ Lives

But he was also considered 
an unusually enlightened 
union leader in an industry 
long known for corruption 
and violence, personified by 
his uncle by marriage, Albert 
Anastasia. Mr. Anastasia, a 
legendary enforcer for Mur-
der Inc. during the 1940s 
and a fearsome presence 
on the docks until he was 
murdered in a barber shop 
in a spectacular 1957 mob 
hit, was the brother of Mr. 

Scotto’s father-in-law, Antho-
ny “Tough Tony” Anastasio, 
whom Mr. Scotto succeeded 
as president of Local 1814 in 
1963 while in his late 20s.

He played a key role in in-
tegrating the Brooklyn piers, 
where racism had long kept 
blacks from gaining secure 
jobs. He established a union 
medical clinic on Court 
St., not far from the docks, 
named in memory of his 
late father-in-law, and when 
containerization sped the 
loading and shipping process 
but led to the elimination 
of many dockworker jobs, 
he negotiated a guaranteed 
annual income for those who 
were displaced.

Mr. Kempton’s remark 
acknowledged that the ev-
idence was against the la-
bor leader, but also bore his 
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Andrew Cuomo’s fare-
well address echoed his 
resignation announce-
ment: he implied he was 
being unfairly forced 
from office by a political 
stampede and was leav-
ing only out of his love 
of the state, as he continued to at-
tack the report finding he sexually 
harassed 11 women.            P4

Razzle Dazzle

Cuomo Departs in a Guy 
Way, Not in a Shy Way

CUOMO

Cuomo Stirs Outrage With 
Pardon of Killers’ Driver

On his way out the door, a 
Governor who was criticized 
previously for not using his pow-
er to commute sentences often 
enough did so for David Gilbert, 
a getaway driver in the 1981 ar-
mored-car robbery that led to the 
murders of a guard and two po-
lice officers in Rockland County, 
sparking outrage from the dead 
men’s families.          P2

Involved in Robbery Where 3 Died

Despite Mayor de Blasio’s goal of 
getting 80,000 municipal workers 
to return to their offices by May 
after doing their jobs remotely for 
more than a year, many are still 
working from home at least three 
days a week, and the City Council 
hasn’t brought much of its staff 
back to City Hall or its offices at 
250 Broadway.            P2

Many City Employees Still 
Not Back in Their Offices

State Correction Officer 
Trainees Posts Offered 
Starting at $55,057

No Written Test;  
File by Oct.20

Spanish-Language 
Posts Available

The State Department of 
Corrections and Community 
Supervision is accepting ap-
plications for Correction Of-
ficer Trainees through Oct. 
20. The salary is $55,057.

Appointees who work in 
New York City or in Nas-
sau, Suffolk, Rockland or 
Westchester counties will 
receive an additional $3,577 
annual downstate adjust-
ment. Appointees who work 
in Dutchess, Orange, or Put-
nam counties will receive 
an additional $1,332 annual 

mid-Hudson adjustment. 
The application fee is $35. 

Duties

Under direct supervision, 
Correction Officers are re-
sponsible for the custody and 
security, as well as the safety 
and well-being, of incarcer-
ated individuals in state 
correctional facilities. They 
supervise the movement and 
activities of incarcerated 
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The new Governor revealed that 
more than 55,000 state residents 
have died of the coronavirus, nearly 
12,000 more than her predecessor 
listed. She vowed to be transparent, 
have no tolerance for misbehavior 
by staffers, and put a priority on 
vaccinations.             P4

Pledges to End ‘Toxic’ Rule

Hochul Sets Her  
Priorities, Gives 
Updated Virus 
Death CountHOCHUL

Cause for Union Optimism With Biden, 
Even With Key Items Still Unresolved

With Labor Day Near, CLC President Takes Stock 

“It really has been a new 
day for labor with the Biden 
Administration,” AFL-CIO 
New York City Central La-
bor President Vincent Alva-
rez said, starting with the 
firing of Donald Trump’s 
pro-management National 
Labor Relations Board Gen-
eral Counsel, Peter Robb, 
in the new President’s first 
hours on the job. 

“Biden, from his picks on 
the NLRB to his Secretary 
of Labor [Martin J. Walsh, 
who before serving as May-
or of Boston ran that city’s 
Building and Trades Coun-
cil]...in my lifetime, the most 
pro-union and pro-labor 

administration we have  ever 
had,” Mr. Alvarez said. 

The leader of the umbrella 

group for city AFL-CIO affil-
iates was speaking Aug. 24, 
sitting in a conference room 
in the Metro Area Postal 
Union’s headquarters just 
west of Madison Square 
Garden that he’s been using 
while the CLC’s new offices 
are being built on the top 
floor.

Close, But Not Yet Popping

It could have served as 
a metaphor for the labor 
movement, both here and 
nationally, with a number 
of welcome changes under 
construction but yet to be 
completed.

By RICHARD STEIER

PRESIDENT BIDEN: ‘On the 
side of working people.’

Continued on Page 15

ROBERT B. FISKE: ‘Powerful 
evidence’ convicted Scotto.

Continued on Page 20

Enlightened But Corrupt

Mourn Scotto, Ex-Union 
Leader With Two Sides

By RICHARD STEIER

MLC to File Complaint  
Over Mayor’s Failure  
To Bargain on Vaccine
He Chides Union Leaders 
For Lack Of Urgency In 

Midst of Pandemic

The Municipal Labor Com-
mittee is set to file an un-
fair-labor-practice complaint 
over the city’s purported fail-
ure to negotiate vaccination 
mandates for public workers.

The MLC voted to take le-
gal action hours after Mayor 
de Blasio announced Aug. 
23 that all 148,000 pub-
lic-school employees must be 
vaccinated against the coro-
navirus by Sept. 27. Unions 
representing city workers 
have argued that such pol-
icies need to be negotiated, 
but the city has been ignor-
ing requests to meet at the 
bargaining table for weeks.

Favor It, But Must Talk

“Many of the unions sup-
port and urge their members 
to be vaccinated. However, 
the city is required to collec-
tively bargain the steps to be 
taken for implementing this 
policy,” MLC Chair Harry 
Nespoli said in a statement. 
Imposing the policy unilater-
ally, he added, “will only lead 
to a delay in the implemen-
tation of a policy that is de-
signed to protect the public 
and its employees.”

Mr. Nespoli, who is also 
president of the Uniformed 
Sanitationmen’s Association, 
said during an Aug. 24 phone 
interview that the main pur-
pose of the complaint was to 
“get to the table.”

“They haven’t answered 
our questions. We had no in-
put on this,” he said. 

Mr. de Blasio said he did 
not understand the unions’ 
objections in the midst of a 
health crisis. “I don’t believe a 
court is going to see a basis for 
a claim, given all those facts, 
including that we are bar-
gaining immediately,” he said.

Pandemic Overrides Rights?

He added that he believed 
the city could extend the 
vaccine mandate to other 
city workers, saying it was 
“absolutely within our rights 
as an employer.”

By CRYSTAL LEWIS

HARRY NESPOLI: ‘City hasn’t 
answered our questions.’

Continued on Page 8

Vaccine Mandate Next for Cops, COs?
Shea Likes Idea; PBA Set to Sue

Unmoved by FDA Approval of Pfizer Shots

In the hours following the U.S. Food and 
Drug Administration’s full approval of the 
Pfizer vaccine Aug. 23, the U.S. Department 
of Defense said it intended to mandate vac-
cinations for all service members. The City 
University of New York said the approval 
triggered a 45-day window for students to 
get inoculated. And NYPD Commissioner 
Dermot Shea said he favored a mandate for 
his agency.

The State University of New York system 
had already announced that pending approv-
al of the vaccines, its students also would 
have to be inoculated against the coronavirus 
if they wanted to attend in-person classes. 

And Mayor de Blasio announced Aug. 20, 
as talk spread of the FDA’s imminent ap-
proval, that all 148,000 Department of Ed-
ucation employees must show proof of a first 
dose by Sept. 27. 

The Federal, state and city directives, 
while widely expected, could preface similar 
mandates for other public employees, includ-
ing p olice and correction officers, two groups 
with notoriously low vaccination rates. They 
could also generate significant push-back 
from those two civil-service blocs. 

‘Personal Medical Decision’

Although the Mayor and other city officials 
have not yet said whether any such mandate 
for NYPD or Department of Correction em-
ployees is forthcoming, union leaders repre-
senting those workers have indicated they 
would be opposed. 

“The PBA’s position remains clear: the 
choice to receive a COVID-19 vaccine is a 
personal medical decision that each member 
must make in consultation with his or her 

By RICHARD KHAVKINE

NEXT FOR NEEDLES? Numerous inoculation mandates in both the public and private sec-
tors followed the FDA’s full approval of Pfizer’s Covid-19 vaccine, and Mayor de Blasio 
has suggested that there could be more to come. Among those agencies that could be 
subject to similar directives would be the NYPD and the Department of Correction, two 
constituencies whose employees have proved reluctant to get vaccinated.

Photo courtesy of NYPD

Continued on Page 20
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60-180CR Librarian I, Bilingual 
(Spanish Speaking)
5263 CR(D) Medical Technologist I 
$31,963-$74,978
5002 CR Nurse Practitioner I (Acute 
Care) $59,507-$108,383
5003 CR Nurse Practitioner I (Adult 
Health) $59,507-$108,383
5004 CR Nurse Practitioner I 
(Community Health) $59,507-
$108,383
5005 CR Nurse Practitioner I 
(Family Health) $59,507-$108,383
5006 CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383
5007 CR Nurse Practitioner I 
(Neonatology) $59,507-$108,383
5008 CR Nurse Practitioner I 
(Obstetrics/Gynecology) $59,507-
$108,383
5009 CR Nurse Practitioner I 
(Oncology) $59,507-$108,383
5010 CR Nurse Practitioner I 
(Palliative Care) $59,507-$108,383
5011 CR Nurse Practitioner I 
(Pediatrics) $59,507-$108,383
5012 CR Nurse Practitioner I 
(Perinatology) $59,507-$108,383
5013 CR Nurse Practitioner I 
(Psychiatry) $59,507-$108,383
5014 CR Nurse Practitioner I 
(Women’s Health) $59,507-$108,383
3138 CR(D) Occupational Therapist 
Assistant $31,963-$74,207
7288 CR(D) Occupational Therapist/
Occupational Therapist I $37,093-

Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.

Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 
needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.

CITY EXAMS
As of August 2, 2021, all new 

hires must be vaccinated against 
the COVID-19 virus, unless they 
have been granted a reasonable 
accommodation for religion or 

disability. If you are offered city 
employment, this requirement must 
be met by your date of hire, unless 
a reasonable accommodation for 

exemption is received and approved 
by the hiring agency.

DCAS Computer-based Testing and 
Application Centers (CTACs) have re-
opened to the public. However, due 
to the ongoing COVID-19 pandemic, 
walk-ins are no longer accepted and 

appointments must be scheduled 
online through OASys.

Appointments are available for 
eligible list-related inquiries and 

examination-related inquiries. 
Limited-capacity civil service 

examinations will also be 
administered at all CTACs, except for 

the Bronx location.

CLOSES AUGUST 31
2063 Correction Officer $47,857
CLOSES SEPTEMBER 21
2063 Correction Officer $47,857

CUNY EXAMS
OPEN CONTINUOUSLY

2059 Campus Security Assistant 
$31,320
2060 Campus Peace Officer $33,825

MTA EXAMS
CLOSE SEPTEMBER 28

2301 Bus Maintainer Chassis
2602 Light Maintainer

NASSAU COUNTY 
EXAMS

CLOSES SEPTEMBER 1
61-290 Personnel Clerk/Human 
Resources Clerk, NHCC $25,817-
$50,690

OPEN CONTINUOUSLY
7078 CR(D) Cytotechnologist I 
$43,863-$91,243
7094 CR(D) Cytotechnologist II 
$52,099-$108,383
7095 CR(D) Cytotechnologist III 
$66,357-$132,168
61-639CR Librarian I $43,000-$61,333

$128,172
3139 CR(D) Pharmacist I $56,636-
$117,533
3140 CR(D) Physical Therapist 
Assistant $31,963-$74,207
9030 CR(D) Physical Therapist/
Physical Therapist I $37,463-$140,162
9029 CR(D) Physician Assistant I 
$57,200-$118,707
8049 CR(D) Radiologic Technologist 
(General) $34,720-$72,111
8050 CR(D) Radiologic Technologist 
(Mammography) $34,720-$72,111

SUFFOLK 
COUNTY EXAMS
CLOSES SEPTEMBER 13

0410 Personnel Transactions Clerk 
$32,729

CLOSE SEPTEMBER 15
0813 Entry Level Librarian $53,000-
$65,000
0815 Librarian I (Spanish Speaking) 
$51,000-$65,000
0818 Entry Level Librarian 
(Children’s Services) $53,000-$65,000
0819 Librarian I (Children’s Services/
Spanish Speaking) $51,000-$65,000

CLOSE SEPTEMBER 29
1028 Industrial Engineer $62,875
2511 Psychiatric Social Worker 
$51,260
2654 Clinic Coordinator (Drug 
Abuse) $60,213
2701 Drug Counselor $46,797
2705 Drug and Alcohol Counselor I 
$47,029
2735 Coordinator of Community 
Based Drug Programs $62,875
5501 Correction Officer I $42,073
7300 Assistant Highway Zone 
Supervisor $48,911
7311 Highway Zone Supervisor 
$53,348
7312 Highway Maintenance Crew 
Leader $66,810

OPEN CONTINUOUSLY
2020 Public Health Nurse I $59,404
2641 Medical Services Specialist 
$68,460
2670 Emergency Medical Technician 
(Basic) $37,000-$60,000
2673 Emergency Medical Technician 
(Critical Care) $37,000-$60,000
2674 Emergency Medical Technician 
(Paramedic) $37,000-$60,000

WESTCHESTER
OPEN CONTINUOUSLY

06-100 Emergency Medical 
Technician (Basic)
02-108 Sanitarian Trainee $53,760-
$67,010
02-600 Water/Wastewater Treatment 
Plant Operator/Trainee $45,460-
55,390
02-601 Water/Wastewater Treatment 
Plant Operator/Trainee
91-136 Paramedic (Local)
01-155 Cardiothoracic Surgical 
Physician Assistant
02-032 Clinical Pharmacy Specialist
02-900 Health Services Coordinator 
$75,406-$125,410
86-102 Hospital Pharmacist
93-133 Occupational Therapist 
(School Districts)
86-113 Occupational Therapist 
(WCMC)
94-138 Occupational Therapy 
Assistant
93-134 Physical Therapist (School 
Districts)
86-115 Physical Therapist (WCMC)
03-100 Physical Therapy Assistant 
(School Districts)
94-137 Physical Therapy Assistant
87-116 Physician’s Assistant
86-117 Public Health Nurse $72,635-
$125,175
09-002 Radiology Information 
Systems Analyst
90-118 Staff Occupational Therapist
90-120 Staff Physical Therapist
87-124 Supervising Hospital 
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individuals, make periodic 
rounds of assigned areas, con-
duct searches for contraband, 
maintain order within the fa-
cility, and prepare reports as 
necessary. 

They also advise incarcerated 
individuals of the rules and reg-
ulations governing the operation 
of the facility and assist them in 
resolving problems. They have a 
high degree of responsibility for 
actions and decisions, and play 
a large role in the rehabilitative 
process related to the incar-
cerated population. Correction 
Officers may also be required to 
carry firearms.

These positions are located in 
various facilities throughout the 
state.

Traineeship

All appointees will be em-
ployed as Trainees, with posi-
tions also available for Spanish 
speakers.

Correction Officer Trainees 
must participate in and satisfac-
torily complete all requirements 
of a 12-month program before 

advancing to Correction Officer. 
They attend a paid train-

ing program structured in a 
paramilitary environment at 
the DOCCS Training Academy, 
living there Sunday evenings 
through Friday afternoons for 
eight weeks. The training pro-
gram includes academic courses 
in emergency-response proce-
dures and concepts and issues 
in corrections. Appointees will 
also receive physical training 
to develop fitness, strength and 
stamina. 

They must maintain academ-
ic standing, and demonstrate 
proficiency with firearms and  
department-approved defen-
sive-tactic techniques, obtain 
CPR certification and meet phys-
ical standards.

Following graduation from the 
academy, trainees become state 
peace officers and receive field 
training for four weeks, then 
can be assigned to correctional 
facilities.

Appointees must complete a 
probationary period of up to 52 
weeks. Upon successful com-
pletion of that period, Trainees 
will be appointed as Correction 
Officers. 

Corrections Officers must be 
at least 21 years old, a high-
school graduate or have a high-
school equivalency diploma. 
They must be citizens and state 
residents. Requisites include 
a fitness test, a medical-stan-
dards evaluation and a sub-
stance-abuse screening.

Background Check

Candidates also will under-
go a thorough background in-
vestigation to determine their 
suitability for appointment as a 
Correction Officer. Conviction of 
a felony will bar appointment. 
Conviction of misdemeanors 
or violations of law may bar 
appointment. 

Potential appointees will be 
the subject of a thorough inves-
tigation to help determine char-
acter and fitness. 

There is no written test. Ap-
plicants are required to complete 
a training-and-experience ques-
tionnaire online. 

For completed information on 
the positions and on how to ap-
ply, visit www.cs.ny.gov/jobseek-
er/dashboard-start/correction-of-
ficer-trainee.cfm

State Correction Officer Trainee Jobs
Continued from Page 1

ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com

The Department of Citywide 
Administrative Services has 
certified sections of the eligible 
lists below for appointments 
and promotions in city agencies, 
subject to the 1-in-3 rule. Some 
of the appointments and pro-
motions may already have been 
made.

OPEN COMPETITIVE
ACCOUNTANT—174 eligi-

bles between Nos. 64 and 379 on 
List 8050 for 3 jobs in Depart-
ment of Housing Preservation 
and Development.

ADMINISTRATIVE PRO-
CUREMENT ANALYST—165 
eligibles between Nos. 14 and 
420 on List 7041 for 2 jobs in Hu-
man Resources Administration/
Department of Social Services.

ADMINISTRATIVE PUB-
LIC INFORMATION SPE-
CIALIST—63 eligibles between 
Nos. 3 and 118 on List 8051 for 
1 job in Teachers’ Retirement 
System.

AIR POLLUTION INSPEC-
TOR—256 eligibles (Nos. 1-256) 
on List 163 for 3 jobs in Depart-
ment of Environmental Protec-
tion.

ASSOCIATE PROJECT 
MANAGER—262 eligibles be-
tween Nos. 1 and 361 on List 
9003 for 5 jobs at NYC Transit.

AUTOMOTIVE SERVICE 

WORKER—149 eligibles (Nos. 
1-149) on List 1180 for 3 jobs in 
Fire Department.

BOOKKEEPER—53 eligi-
bles between Nos. 436 and 584 
on List 5015 for 1 job at Office of 
Administrative Trials and Hear-
ings.

BRIDGE OPERATOR—106 
eligibles (Nos. 1-106) on List 
168 for 5 jobs in Department of 
Transportation.

CHILD AND FAMILY SPE-
CIALIST—58 eligibles between 
Nos. 56 and 190.5 on List 9022 
for 3 jobs at Administration for 
Children’s Services.

CITY PLANNER—121 eligi-
bles between Nos. 445 and 588 
on List 6067 for 1 job in Depart-
ment Housing Preservation and 
Development.

CLERICAL ASSOCIATE—11 
eligibles between Nos. 60 and 
2226 on List 8003 for 5 jobs in 
HPD.

COMPUTER ASSOCIATE 
(SOFTWARE)—52 eligibles be-
tween Nos. 147 and 974 on List 
7002 for 1 job in HPD.

COMPUTER ASSOCI-
ATE (TECHNICAL SUP-
PORT)—150 eligibles between 
Nos. 65 and 839 on List 7003 for 
1 job at ACS.

MOTOR VEHICLE OPER-
ATOR—From List 3306: 161 
eligibles between Nos. 227 and 

489 for 2 jobs at ACS and 160 eli-
gibles between Nos. 320 and 489 
for 3 jobs at Housing Authority.

PRINCIPAL ADMINISTRA- 
TIVE ASSOCIATE—From List 
5039: 271 eligibles between Nos. 
170 and 1516 for 5 jobs in HPD 
and 59 eligibles between Nos. 
170 and 1305 for 1 job in FDNY.

PROCUREMENT ANA-
LYST—7 eligibles between Nos. 
707 and 820.5 on List 7019 for 1 
job in Department of Consumer 
Affairs.

SUPERVISING SPECIAL 
OFFICER—17 eligibles be-
tween Nos. 6 and 23 on List 8519 
for 5 jobs in HPD.

SUPERVISOR OF STOCK 
WORKERS—64 eligibles (Nos. 
1-64) on List 110 for 1 job in 
FDNY.

PROMOTION
ROAD CAR INSPECTOR—54 

eligibles (Nos. 1-54) on List 
8607 to replace 25 provisionals 
at NYC Transit.

SUPERVISOR ELECTRI-
CIAN—7 eligibles between Nos. 
2 and 9 on List 7515 for 5 jobs in 
Department of Sanitation.

SUPERVISOR III (SO-
CIAL SERVICES)—43 eligi-
bles between Nos. 1 and 56 on 
List 9532 for 1 job in HRA/DSS.

Will Fill Jobs

CITY CERTIFICATIONS

TAX STRATEGIES
or build the first home of 
you or your spouse’s child, 
grandchild or parent. Ac-
cording to the IRA rules, you 
are a first-time buyer if you 
did not own a home in the 
last two years. If the antici-
pated purchase is cancelled, 
put the money back into the 
IRA within 120 days of the 
distribution to avoid the 
penalty.

Withdrawals used to 
help pay unreimbursed 
medical expenses. In the 
event of serious illness or 
injury, Uncle Sam will waive 
the early-withdrawal fee 
on the condition that the 
expenses are in excess of 
10 percent of your adjusted 
gross income. The distribu-
tion has to be in the same 
year as the medical expense.

For example, if your ad-
justed gross income (AGI) 
is $80,000 and your unre-
imbursed medical expenses 
are $10,000, the maximum 
amount you can distribute 
penalty-free is $2,000, which 
is the difference between 
$10,000 and 10 percent of 
your AGI ($8,000).

H i g h e r - e d u c a t i o n 
costs. Higher-education 
costs for you, your spouse, 
children or grandchildren 

can be withdrawn penal-
ty-free. Spending the money 
on tuition, fees and books 
will get you a penalty ex-
emption. Room and board 
also count if the individual 
attending college is at least 
a half-time student. Qual-
ifying institutions include 
colleges, universities, and 
vocational schools  

IRS tax levy. Money 
taken from an IRA and 
used to pay back taxes will 
not be penalized. Note the 
exception does not apply if 
you voluntarily withdraw 
the amount from your IRA 
to pay the taxes in order to 
avoid the levy.

Withdrawals used to 
pay medical-insurance 
premiums. Out of a job? 
You won’t be penalized for 
using IRA retirement money 
to pay your medical-insur-
ance premiums as long as 
you have been on unemploy-
ment for longer than 12 con-
secutive weeks.

IRA owner turns 59½. 
Once you have reached the 
qualifying age of 59½, you 
can make penalty-free regu-
lar withdrawals upon which 
to live.

Set up an annuity. You 
can set up a series of an-
nuity payments from your 
IRA without incurring the 

early-withdrawal penalty. 
You must use an IRS-ap-
proved distribution method 
and take at least one with-
drawal annually to avoid 
the penalty. The payments 
are based on life expectan-
cies, and generally require 
professional assistance to 
calculate.

Owe the IRS. If the IRS 
comes knocking on the door, 
the agent doesn’t care where 
the money comes from as 
long as you pay it. You are 
allowed to take the money 
penalty-free to settle your 
tax debt.

Even though amounts 
distributed for the above 
reasons are excused from 
the early-distribution penal-
ty, they may still be subject 
to Federal and state tax. To 
claim the early-distribution 
penalty exception, you may 
be required to file IRS Form 
5329 along with your tax 
return.    

Barry Lisak is an IRS En-
rolled Agent, meaning that 
he has passed special U.S. 
Treasury Department exams 
that qualify him to represent 
clients dealing with audits 
or tax-resolution cases. Any 
questions can be directed to 
him at (516) TAX-SAVE, or 
mrbarrytax@aol.com.

Continued from Page 4

and mental-health struggles faced 
by many children during the 
pandemic.

Low Infection Rate

NYC Test and Trace Corps 
Executive Director Ted Long also 
highlighted the low rate of COVID 
transmission in city public-schools 
during the past school year.

“We proved in New York City 

that the layers of protections that 
we had in our schools kept our stu-
dents safe,” he said. “In fact, when 
we studied this in New York City, 
we found that students and Teach-
ers who were in remote learning 
had the same, if not a greater risk, 
of contracting COVID than our 
students and Teachers who were 
in-person in our schools last year.”

But educators in the UFT’s 
dissident caucuses have called 
for a larger-scale remote-learning 
option that went beyond students 

who were immunocompromised.
Ali Haridopolos, who is part 

of the health-justice group at the 
UFT’s Movement of Rank and 
File Educators caucus, said that 
it would be difficult for many 
schools to adhere to social-dis-
tancing rules, particularly in the 
hallways. She was concerned that 
a remote option wasn’t being used 
“as a mitigation to lower class siz-
es, particularly in older buildings 
with poor ventilation systems,” 
she said.

UFT Applauds Remote Option
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have serious consequences 
for our society, our democra-
cy, and our fellow workers. I 
have suggested ways to ame-
liorate those issues.

So I could continue to write 
about meeting the threats of 
which I spoke by strength-
ening democratic structures 
and processes, regulating so-
called social media to elimi-
nate the explosive spread of 
misinformation and outright 
lies, untying our Congress by 
eliminating the Senate fili-
buster, making voting easier, 

reducing income insecurity 
by empowering workers, and 
reducing the influence of 
money in politics.

A Time for Goodbye

To me, these issues form 
the foundation necessary 
to secure our democracy. 
I could continually repeat 
them in different contexts; 
but I think I have said my 
piece.

Therefore it is time to 
say “farewell.” I am most 
honored to have been al-
lowed onto the pages that 

you read. I hope my obser-
vations were useful and 
stimulated your thought. 
I am most grateful to The 
Chief ’s editor, Richard 
Steier, for welcoming me 
into this important publi-
cation for the workers of 
our City. His editing was 
flawless and his titling a 
joy to read. I still have that 
gift of hope that I wrote of 
earlier in this essay. You 
have allowed me to commu-
nicate some ways in which 
we can secure hope for our 
precious democracy. My job 
is done. Thank you.

Continued from Page 14

‘We the People’ Sorely Tested


