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Our favorite Federal 
inmate, Fausto ‘Fuzzy’ 
Mamori, laments the 
collapse of his beloved 
Mets and dissects the 
downfall of Andrew 
Cuomo and gives him 
some career-counseling 
advice while offering a political cri-
tique of successor Kathy Hochul’s 
early actions. P4

Razzle Dazzle

Fuzzy an Isle of Stability 
In Upside-Down World

CUOMO

UFOA’s Lemonda Retires 
After 7 Years as President

Jake Lemonda said he was 
proudest of the union’s efforts, 
along with the Uniformed Fire-
fighters Association, in providing 
assistance to members suffer-
ing from illnesses linked to 9/11 
through laws and programs in-
cluding the James Zadroga Act, 
the 9/11 Victim Compensation 
Act, and the World Trade Center 
Health Program. P3

Cites Work Done for 9/11 Victims

Building and Construction 
Trades Council President Gary 
LaBarbera, who at the time was 
president of Teamsters Local 282, 
recalls the events of 9/11 and the 
Herculean efforts of construc-
tion-trades workers at the dev-
astated World  Trade Center site 
in both the search efforts and the 
hauling away of debris. P2

‘A Sense of Duty To 
The City and Nation’

FRIDAY, 
 SEPTEMBER 10, 2021

125th YEAR - Vol. CXXV, No. 28

The Governor’s choice as Direc-
tor of State Operations of Kathryn 
Garcia, coming off a strong run for 
Mayor after distinguishing herself 
in several top city posts including 
Sanitation Commissioner, was ap-
plauded as another smart person-
nel move. P4

Proven City Problem-Solver

Hochul Names 
Garcia As 
State Head 
Of OperationsGARCIA

Continued on Page 21

Lawyers Union Says DOB 
Overworks Attorneys With 
Unwinnable, Trivial Cases
Agency Denies CSBA Claim 
 That Small Landlords Get 
   Grief, Big Ones Skate  

The union representing 
city attorneys says that 
lawyers assigned to the 
Department of Buildings 
h av e  b e e n  i n u n d a t e d 
with cases, including nu-
merous ones that are not 
winnable. 

The Civil Service Bar 
Association, which has 
about  1 ,000 members, 
says the workload is such 
that the 30 DOB lawyers 
often work through their 
lunch hours to keep up 
on caseloads. The torrent 
has left  the attorneys 
minimal time to prepare 
for those cases that merit 
attention, the union says. 

Promises Unkept

CSBA officials said the 
pattern has continued 
despite  promises from 
DOB leadership to ease 
the workload, which the 
union noted included an 
excess of cases that place 
unfair burdens on small-
er landlords by obliging 
them to either pay fines 
or hire legal counsel to 
f ight  insignif icant  ca-
ses—at the expense of 
matters involving larger 
companies whose viola-
tions are more-egregious.

“The department is go-
ing for easy finds,” such 
as improper washing-ma-
ch ine  hookups, CSBA 
Business  Agent  Abbie 
Gorin said during a re-
cent interview. “Rather 
than focus their efforts 
on big  people, they ’re 
multiplying fines against 
smal l  people. . .They ’re 
grabbing whatever finds 
they can.”

He said that efforts by 
the CSBA president, Saul 
Fishman, and himself to 
quell attorney discontent 
by having the DOB ad-
just how it pursues cases 
were rebuffed by Com-
miss ioner  Melanie  La 
Rocca at the outset of her 
tenure in May 2019.  

Mr. Gor in  sa id  that 

By RICHARD KHAVKINE 

SAUL FISHMAN: Couldn’t 
get La Rocca to budge.

Continued on Page 20

Outsider Who Nudged FDNY Forward 
After Too-Little Post-9/11 Progress

Washington Looks Back, 20 Years Later

Paul Washington was on his way to his 
mother’s house in Staten Island with his wife 
and infant son when he saw heavy smoke in 
the distance as he drove down Atlantic Ave. 
in Brooklyn.

It was a day off for him, a bright, sunny 
September Tuesday 20 years ago, but as he 
proceeded up Atlantic, he recalled, “You could 
see the Towers were on fire.”

It was just as clear to Mr. Washington, who 
at the time was a Lieutenant with 13 years 
in the Fire Department, that a family visit 
was about to take a U-turn that led him to 
stop at the house of Bobby Smith, a fellow 
firefighter, to watch what was occurring on 
TV as the World Trade Center’s Twin Tow-
ers, each of which had been struck by planes 
hijacked by terrorists, imploded less than an 
hour apart.

He returned home with his wife and baby, 

and later that morning, the FDNY gave the 
order to all firefighters who had not been 
working that day to report to their compa-
nies, which in Lieutenant Washington’s case 
was Ladder 127 in Jamaica, Queens.

“They sent city buses for us,” Mr. Wash-
ington said, to transport members of the 
ladder company, Engine 298 and Battalion 
50 from the Hillside Ave. firehouse into lower 
Manhattan.

‘The Biggest Fire I Ever Saw’

As they got close to the Trade Center site, 
he said, he and his colleagues noticed that 
one of the toppled Towers “was completely 
engulfed in fire—the biggest fire I ever saw. 
As we got closer, we got quiet, and when we 
saw the fire, we gasped.”

They came off the buses and were directed 

By RICHARD STEIER

A CAPTAIN WHO STAYED THE COURSE: Fire Capt. Paul Washington was the driving force 
behind the 2002 lawsuit that got two prior exams for Firefighter thrown out as discrimina-
tory by a Federal Judge and eventually changed the FDNY’s testing and recruitment pro-
cesses, but he said that pulling a young boy from a burning building about a month after 
9/11 was what has kept him in firehouses for 33 years and counting. ‘It reminded me of 
what’s so great about this job,’ he said, after being emotionally drained by the massive 
death toll at the World Trade Center.

The Chief-Leader/Michel Friang

Continued on Page 6

Veteran DC 37 Staffers Remember 
9/11 Turmoil Like It Was Yesterday

‘Had to Start Up the Union From Scratch’ After Damage

“It was 20 years ago, but 
it was yesterday,” Jimmy 
Tucciarelli, former pres-
ident of District Council 
37’s Local 1320, said while 
reflecting on the Sept. 11, 
2001 terrorist attacks and 
the weeks that followed in 
which he helped the union 
get back into operation.

On that day, Mr. Tucc-
iarelli watched in horror 
from Staten Island—where 
he was coordinating the 
union’s get-out-the-vote 
effort for its choice in the 
Democratic mayoral prima-
ry,, Peter F. Vallone Sr.—as 
the World Trade Center’s 
Twin Towers collapsed.

Even before the first hi-
jacked plane hit the Trade 
Center’s North Tower at 

8:46 a.m., there was a sign 
in the sky that something 
was off, he said.

A Low-Flying Plane

“This woman was pushing 
a baby stroller and she said, 
‘Look at that plane, there’s 
something very wrong,’ 
because it was so low,” he 
remembered. “Then a car 
comes up and jumped the 
curb and this guy says, ‘Did 
you hear what happened?’ 
Next thing you know, all 
hell broke loose.”

After seeing the first tow-
er collapse, “My mind was 
in a thousand places at that 

By CRYSTAL LEWIS

JIM TUCCIARELLI: ‘All hell 
broke loose.’

Continued on Page 17

State Trooper Jobs 
Paying $58G Now 

Open for Filing
Pay Goes to $82,677 

   After First Year 

Tests Begin in Jan.; 
  Fees Total $55

Applications are being ac-
cepted for the next New York 
State Police Trooper Entrance 
Exam, which is expected to be 
administered from January 
through April 10. The starting 
salary is $58,443, increasing to 
$82,677 after a year. 

The application deadline is 
April 10. The application fee is 
$20 and the testing fee is $35.

Duties 

State Troopers enforce ve-
hicle and traffic laws as well 

as other laws across the state. 
They provide routine police ser-
vices like patrols and answer-
ing calls for service to commu-
nities and investigative support 
to departments throughout the 
state.

Troopers work to prevent 
and detect crime and other 
violations of law, pursue crim-
inal investigations and make 
arrests; render assistance to 
victims and protect residents 
and their property; and provide 

Pandemic Payback: OSA 
Giving ‘Vaccinated’ $500

From Welfare-Fund Surplus

Earlier this summer, Or-
ganization of Staff Analysts 
Chairman Robert J. Croghan 
took an informal survey of 50 
union board members, staff-
ers and volunteers who did 
work in its offices and found 
that 12 of them hadn’t been 
vaccinated against the coro-
navirus and opposed getting 
inoculated.

Some had legitimate objec-
tions, he said during a Sept. 
1 phone interview: three said 
they wanted to see the U.S. 
Food and Drug Administra-
tion give final approval, and 
a woman who planned to 
have children said she was 
fearful that the vaccine could 
cause complications for her.

Upping the Ante

But seeing the limited 
success of incentives ranging 
from sports tickets to free 
food to the $100 Mayor de 
Blasio offered city employees 
who hadn’t yet gotten the 
shots, Mr. Croghan saw the 
potential to use a surplus in 
the OSA welfare fund that 
was partly, and inadvertent-
ly, created by the virus to up 
the ante on a reward, and in 
a way that wouldn’t make 
those who got vaccinated 
early feel that decision had 
cost them financially.

His union’s welfare fund 
offers members vision and 
dental benefits as well as an 
extension of Major Medical 
coverage not included under 

their city health plans. Many 
of OSA’s nearly 8,000 mem-
bers—4,700 active employ-
ees, the remainder retirees—
had postponed visits to their 
dentists and optometrists 
last year to limit their expo-
sure to infection during the 
heart of the pandemic. As a 
result, the union saved more 
than $2 million in benefit 
costs that it typically would 
have incurred.

He discussed with his fel-
low welfare-fund trustees—
Michael Daflos, Michael 
Schady, Wilfrid St. Surin 
and Joan Smith—and the 
fund’s administrator, Shei-
la Gorsky, making a $500 
payment to each vaccinated 
member, using that savings 
and a surplus that previous-
ly existed in the fund, and 
they agreed to go forward.

By RICHARD STEIER

BOB CROGHAN: Sweetening 
the shot.

Continued on Page 6
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Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.

Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 
needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.

CITY EXAMS
As of August 2, 2021, all new hires must 

be vaccinated against the COVID-19 virus, 
unless they have been granted a reasonable 
accommodation for religion or disability. 
If you are offered city employment, this 

requirement must be met by your date of 
hire, unless a reasonable accommodation 
for exemption is received and approved by 

the hiring agency.
DCAS Computer-based Testing and 

Application Centers (CTACs) have re-opened 
to the public. However, due to the ongoing 

COVID-19 pandemic, walk-ins are no 
longer accepted and appointments must be 

scheduled online through OASys.
Appointments are available for eligible list-
related inquiries and examination-related 

inquiries. Limited-capacity civil service 
examinations will also be administered at 
all CTACs, except for the Bronx location.

CLOSE SEPTEMBER 21
2017    Contract Specialist $41,525
2018    Police Communications 

Technician $39,329     
2019    Public Records Aide $34,223 
2020    Special Officer $34,834
2021    Traffic Enforcement Agent 

$32,986
2063    Correction Officer $47,857

T H E  C H I E F - L E A D E R ,  F R I DAY,  S E P T E M B E R  1 0 ,  2 0 2 1 TWENTY-ONE

The Department of City-
wide Administrative Ser-
vices has certified sections 
of the eligible lists below for 
appointments and promo-
tions in city agencies, subject 
to the 1-in-3 rule. Some of 
the appointments and pro-
motions may already have 
been made.

OPEN COMPETITIVE
ADMINISTRATIVE ED-

UCATION ANALYST—58 
eligibles between Nos. 2 and 
187 on List 8036 for 1 job in 
Department of Education.

ADMINISTRATIVE LA-
BOR RELATIONS ANA-
LYST—50 eligibles between 
Nos. 5 and 70 on List 9049 for 
1 job in Bronx District Attor-
ney’s office.

ASSISTANT CIVIL ENGI-
NEER—64 eligibles between 
Nos. 65 and 388 on List 9026 

Department of Design and 
Construction.

ASSISTANT ENVIRON-
MENTAL ENGINEER—17 
eligibles between Nos. 9 and 
120 on List 129 for 3 jobs at 
Housing Authority.

ASSISTANT SUPERIN-
TENDENT OF WELFARE 
SHELTERS—108 eligibles 
between Nos. 3 and 114 on List 
122 for 2 jobs in Department of 
Homeless Services.

CITY ASSESSOR—1 eligi-
ble (No. 21) on List 6026 for 16 
jobs in Department of Finance.

CIVIL ENGINEERING 
INTERN—2 eligibles (Nos. 
68.5 and 69) on List 9036 for 
any of 8 jobs in DDC.

CLAIM SPECIALIST—283 
eligibles between Nos. 16 and 
667.7 on List 9023 for 6 jobs in 
Law Department.

COMPUTER PROGRAM-
MER ANALYST—15 eligibles 

between Nos. 204.5 and 423 on 
List 7004 for 2 jobs at HA.

COMPUTER SPECIAL-
IST (OPERATIONS)—440 
eligibles between Nos. 4 and 
528 on List 8053 for 1 job in 
Department of Parks and Rec-
reation.

CONGREGATE CARE 
SPECIALIST (40 HOUR 
WEEK) FOR DJJ EMPS 
ONLY—5 eligibles (Nos. 71, 
78, 126, 129 and 177) on List 
5019 for 1 job at Administra-
tion for Children’s Services.

HOUSING DEVELOP-
MENT SPECIALIST—89 
eligibles (Nos. 1-89) on List 
131 for 1 job in Department of 
Housing Preservation and De-
velopment.

MOTOR VEHICLE OP-
ERATOR—63 eligibles be-
tween Nos. 190 and 316 on List 
3306 for 1 job in Department 
of Health and Mental Hygiene.

ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com

who went ahead and got 
the shots.”

The  Heal th  Benef i t 
Award stated to recipi-
ents that it was given “in 
honor of your commit-
ment to those principles 
of  social  solidarity by 

getting vaccinated against 
COVID-19. OSA is work-
ing to protect the health 
and safety of all our broth-
ers and sisters. We thank 
you for helping us all by 
doing your part.”

Mr. Croghan, who said 
the de Blasio adminis-
tration hadn’t  seemed 

eager to negotiate with 
the unions on vaccination 
protocols despite the May-
or’s insistence he want-
ed to get an agreement, 
noted, “If there’s a high 
percentage of people who 
are vaccinated, there are 
less likely to be vaccine 
mandates.”

OSA Gives Its ‘Vaccinated’ $500
Continued from Page 6

AN INCLUSIVE INCENTIVE: In contrast to several recent inoculation-incentive programs, 
including the one offered by the de Blasio administration, the Organization of Staff Ana-
lysts is giving a $500 bonus to all members who get vaccinated, including those who did 
so well before it informed members of the program in an Aug. 16 letter.

Photo courtesy of FDNY

other law-enforcement agencies 
with support services.

They detect and prevent 
Terrorism, implementing coun-
terterrorism measures through 
intelligence-sharing and collab-
oration, and thoroughly investi-
gate terrorism and cyber-terror-
ism activities. 

Troopers also work in con-
junction with Federal, state and 
local partner agencies to oversee 
the border; engage in emergency 
preparedness, planning and re-
sponse activities; and help main-
tain order during natural and 
man-made emergencies. 

Requirements

Candidates must be citizens, 
New York State residents, at 
least 20 years old by date of 
application and no older than 
29. (The maximum age may be 
extended one year for each year 

of full-time active military duty 
up to a maximum of seven years. 
Troopers must be appointed be-
fore their 36th birthday.)

They must have a high school 
diploma or its equivalent and a 
valid New York State driver’s li-
cense at the time of appointment. 
They must have completed 60 
college credit hours, although a  
maximum of 12 non-traditional 
transferred college credits hours 
will be accepted. Non-traditional 
transferred college credits can be 
secured through applied elective 
credits; life experience; military 
training and experience; na-
tional testing programs; certi-
fications; exams; and by other 
means. 

Credits can be waived if candi-
dates have served in the military 
or completed certified police offi-
cer training courses. 

The Exams

The written test will for the 

first time be given online at test-
ing centers as part of an effort to 
make the exam more accessible 
to the general public. 

Candidates will also take a 
Physical Ability Test, which is 
typically conducted on a Satur-
day during a candidate-process-
ing weekend. The test measures 
a candidate’s ability to fulfill the 
essential job functions of the 
position. The candidate must 
perform three physical tests, and 
is evaluated on a pass-fail basis. 

Candidates participate in 
the PAT portion of the selection 
process according to their rank 
based upon their score on the 
written examination.

They will also be subject to a 
medical examination, a psycho-
logical evaluation, a background 
investigation and a polygraph 
test.

For completed information on 
the position, its requirements 
and on how to apply, visit 
joinstatepolice.ny.gov/.

State Trooper Jobs Offered
Continued from Page 1

inquiry. A spokesman for the 
Correction Officers’ Benevo-
lent Association would only 
confirm the paper’s account.

OBCC houses only male 
adults.

Board: Reduce Inmates

The DOC has been beset 
by staffing issues for sever-
al months, with the Federal 
monitor overseeing jail con-
ditions saying last month 
that a “pervasive high level 
of disorder and chaos” was 
plaguing city jails. 

And on Sept. 1, the Board 
of Correction noted that 
“at least five persons” had 
taken their own lives while 
incarcerated in city jails 
since December, adding 

that there had been no re-
ported suicides at Rikers in 
all of 2018, 2019 and most 
of 2020. Inmate advocates, 
though, said that nine had 
committed suicide this year, 
two in August alone.

The monitor said wors-
ening conditions inside 
jails were tied to spikes in 
“excessive and unchecked 
staff absences” that began 
in April. In a letter to a U.S. 
District Judge, he noted 
that “crisis-level” increases 
in absenteeism had obliged 
officers to work unreason-
able overtime in the form 
of double and triple shifts, 
“further compromising the 
safety of the Facilities.”

“This state of seriously 
compromised safety has 
spiraled to a point at which, 
on a daily basis, there is 

a manifest risk of serious 
harm to both detainees and 
staff, which in turn gen-
erates high levels of fear 
among both groups, with 
each accusing the other of 
exacerbating already-chal-
lenging conditions,” the 
monitor’s 10-page letter 
noted. “Turmoil is the in-
evitable outcome of such a 
volatile state of affairs.”

The board’s statement 
also called attention to the 
severe staffing shortages. It 
called for “all criminal-jus-
tice stakeholders,” including 
at the state level, to immedi-
ately reduce the number of 
inmates in the jails. 

The board demanded that 
the city “move with urgency 
to create a safer environ-
ment for persons in custody 
and staff.”

Inmates Ran 2 Units at Rikers
Continued from Page 5

Will Fill Jobs

CITY CERTIFICATIONS

2070    Computer Programmer Analyst 
Trainee $41,023

CUNY EXAMS
OPEN CONTINUOUSLY

2059    Campus Security Assistant 
$31,320

2060    Campus Peace Officer $33,825

MTA EXAMS
CLOSE SEPTEMBER 28

2301    Bus Maintainer Chassis
2602    Light Maintainer

NASSAU COUNTY 
EXAMS

OPEN CONTINUOUSLY
7078    CR(D) Cytotechnologist I 

$43,863-$91,243
7094    CR(D) Cytotechnologist II 

$52,099-$108,383
7095    CR(D) Cytotechnologist III 

$66,357-$132,168
61-639    CR Librarian I $43,000-$61,333
60-180    CR Librarian I, Bilingual 

(Spanish Speaking)

5263    CR(D) Medical Technologist I 
$31,963-$74,978

5002    CR Nurse Practitioner I (Acute 
Care) $59,507-$108,383

5003    CR Nurse Practitioner I (Adult 
Health) $59,507-$108,383

5004    CR Nurse Practitioner I 
(Community Health) $59,507-
$108,383

5005    CR Nurse Practitioner I (Family 
Health) $59,507-$108,383

5006    CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383

5007    CR Nurse Practitioner I 
(Neonatology) $59,507-$108,383

5008    CR Nurse Practitioner I 
(Obstetrics/Gynecology) 
$59,507-$108,383

5009    CR Nurse Practitioner I 
(Oncology) $59,507-$108,383

5010    CR Nurse Practitioner I 
(Palliative Care) $59,507-
$108,383

5011    CR Nurse Practitioner I 
(Pediatrics) $59,507-$108,383

5012    CR Nurse Practitioner I 
(Perinatology) $59,507-$108,383

5013    CR Nurse Practitioner I 
(Psychiatry) $59,507-$108,383

5014    CR Nurse Practitioner I 
(Women’s Health) $59,507-
$108,383

3138    CR(D) Occupational Therapist 
Assistant $31,963-$74,207

7288    CR(D) Occupational Therapist/
Occupational Therapist I 
$37,093-$128,172

3139    CR(D) Pharmacist I $56,636-
$117,533

3140    CR(D) Physical Therapist 
Assistant $31,963-$74,207

9030    CR(D) Physical Therapist/
Physical Therapist I $37,463-
$140,162

9029    CR(D) Physician Assistant I 
$57,200-$118,707

8049    CR(D) Radiologic Technologist 
(General) $34,720-$72,111

8050    CR(D) Radiologic Technologist 
(Mammography) $34,720-
$72,111

SUFFOLK 
COUNTY EXAMS
CLOSES SEPTEMBER 13

0410    Personnel Transactions Clerk 
$32,729

CLOSE SEPTEMBER 15
0813    Entry Level Librarian $53,000-

$65,000
0815    Librarian I (Spanish Speaking) 

$51,000-$65,000
0818    Entry Level Librarian 

(Children’s Services) $53,000-
$65,000

0819    Librarian I (Children’s 
Services/Spanish Speaking) 
$51,000-$65,000

CLOSE SEPTEMBER 29
1028    Industrial Engineer $62,875
2511    Psychiatric Social Worker 

$51,260
2654    Clinic Coordinator (Drug 

Abuse) $60,213
2701    Drug Counselor $46,797
2705    Drug and Alcohol Counselor I 

$47,029
2735    Coordinator of Community 

Based Drug Programs $62,875
5501    Correction Officer I $42,073
7300    Assistant Highway Zone 

Supervisor $48,911
7311    Highway Zone Supervisor 

$53,348
7312    Highway Maintenance Crew 

Leader $66,810

OPEN CONTINUOUSLY

2020    Public Health Nurse I $59,404
2641    Medical Services Specialist 

$68,460
2670    Emergency Medical Technician 

(Basic) $37,000-$60,000
2673    Emergency Medical Technician 

(Critical Care) $37,000-$60,000
2674    Emergency Medical Technician 

(Paramedic) $37,000-$60,000

WESTCHESTER
CLOSES SEPTEMBER 13

63-613    Human Resources Audit Clerk 
$50,585-$62,290

OPEN CONTINUOUSLY
06-100    Emergency Medical Technician 

(Basic)
02-108    Sanitarian Trainee $53,760-

$67,010
02-600    Water/Wastewater Treatment 

Plant Operator/Trainee 
$45,460-55,390

02-601    Water/Wastewater Treatment 
Plant Operator/Trainee

91-136    Paramedic (Local)
01-155    Cardiothoracic Surgical 

Physician Assistant
02-032    Clinical Pharmacy Specialist
02-900    Health Services Coordinator 

$75,406-$125,410
86-102    Hospital Pharmacist
93-133    Occupational Therapist 

(School Districts)
86-113    Occupational Therapist 

(WCMC)
94-138    Occupational Therapy 

Assistant
93-134    Physical Therapist (School 

Districts)
86-115    Physical Therapist (WCMC)
03-100    Physical Therapy Assistant 

(School Districts)
94-137    Physical Therapy Assistant
87-116    Physician’s Assistant
86-117    Public Health Nurse $72,635-

$125,175
09-002    Radiology Information 

Systems Analyst
90-118    Staff Occupational Therapist
90-120    Staff Physical Therapist
87-124    Supervising Hospital 

Pharmacist
99-101    Supervising Public Health 

Nurse $81,595-$135,715
97-363    Supervisor of Medical Social 

Work
99-102    Surgical Physician Assistant 

- Specialty Services $96,540-
$140,776

11-531    Coordinator of Computer 
Services

14-723    Database Specialist
20-532    Network Engineer II (BOCES 

#2
10-529    Server Engineer I $65,210-

$81,105
10-003    Software Architect I $77,445-

$103,235
20-492    Systems Engineer I
20-493    Systems Engineer II
10-941    Technical Support Specialist
95-145    Senior Medical Technologist 

(Chemistry)

95-148    Senior Medical Technologist 
(Microbiology)

95-149    Senior Medical Technologist 
(Stat - General)

07-104    Supervisor Of Laboratories 
(General) $78,729-$117,831

07-102    Supervisor of Laboratories 
(Microbiology)

95-151    Supervisor of Laboratories 
(Special Chemistry) $78,729-
$117,831

95-150    Supervisor of Labs (Anatomic 
Pathology) $78,729-$117,831

95-142     Technical Specialist 
(Microbiology)

02-030    Senior Assistant General 
Counsel

62-705    Librarian I
62-715    Librarian I (Children’s 

Services)
62-741    Librarian I (Spanish Speaking)
63-020    Librarian II
63-034    Librarian II (Spanish 

Speaking)
63-045    Library Director I

STATE EXAMS
CLOSES SEPTEMBER 22

28-431    Budget Examiner $59,038

CLOSE OCTOBER 20
28-429 Correction Officer Trainee 
$55,057
28-430    Correction Officer Trainee 

(Spanish Language) $55,057

OPEN CONTINUOUSLY
20-101    Actuary Trainee (Dept. of 

Financial Services) $40,507-
$51,830

20-102     Actuary Trainee (State 
Insurance Fund) $40,507-
$51,830

20-103    Actuary Trainee (Teachers’ 
Retirement System) $41,042-
$53,549

20-690    Addictions Counselor 1 
$50,722-$64,557

20-691    Addictions Counselor 1 
(Spanish Language) $50,722-
$64,557

20-692    Addictions Counselor 2 
$56,604-$71,980

20-104    Assistant Actuary (Department 
of Financial Services) $42,883-
$54,678

20-106    Assistant Actuary (Office 
of the State Comptroller) 
$42,883-$54,678

20-105     Assistant Actuary (State 
Insurance Fund) $42,883-
$54,678

20-107    Assistant Actuary (Teachers’ 
Retirement System) $46,344-
$57,877

20-952    Assistant Clinical Physician 
$105,854-$118,468

20-951    Assistant Clinical Physician 
(Spanish Language) $105,854-
$118,468

20-959    Assistant Psychiatrist 
$113,843-$126,712

20-113    Associate Actuary (Casualty) 
(Dept. of Financial Services) 
$72,735-$91,821


