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The Fire Department is 
dealing with another race-re-
lated embarrassment after 
the New York Times reported 
that nine Firefighters were 
suspended earlier this year for 
mocking the murder of George 
Floyd by a Minneapolis Police 
Officer and three Lieutenants 
had suggested using fire hoses 
against demonstrators here 
who protested the May 25, 
2020 death on city streets.

The head of the Vulcan So-
ciety, a fraternal organization 

for black firefighters cited 
another incident the Times 
article described in which a 
black firefighter alleged he 
was taunted with a racial slur 
and assaulted by a white man 
who was drinking with white 
firefighters at their firehouse 
and they did not intervene, 
saying, “It’s just so ugly for the 
department.” 

Nigro ‘Revulsed’ by Conduct 

The Oct. 1 Times article, 
headlined “How a Racist 

SBA’s Mullins Resigns After FBI Raids Union, Home

Police Officer Jobs  
Open With NYPD;  
Start at $42,500

Multiple-Choice Test;  
No Filing Fee

Pay is $85G After 5.5 Years; 
Must Be a U.S. Citizen

The city is accepting ap-
plications for Police Officer 
through Nov. 3 for testing 
scheduled to begin Dec. 15. 
The salary is $42,500. There 
is no application fee. 

Incumbents will receive 
salary increments, with pay 
rising to $85,292 after 5½ 
years. There is an annual 
uniform allowance, holiday 
pay and contributions by the 
city to welfare and annuity 
funds and city-paid health 
insurance. Incumbents 
also receive a 2.25-percent 

differential for neighborhood 
policing. 

The Job

Police Officers perform 
general police duties and 
related work in the NYPD, 
including connecting and 
building relationships with 
the community.

They patrol an assigned 
area on foot or in a vehicle 
to prevent crime; apprehend 
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Police Unions Plan To 
Quit City Coalition For 
Pension Investments
Union Leaders Say Returns 

Disappointing; Insider 
Cites Other Factors 

By RICHARD STEIER

The city’s police unions 
have voted to end the partic-
ipation of the Police Pension 
Fund in a joint investment 
arrangement with the four 
other city funds launched six 
years ago by City Comptrol-
ler Scott Stringer, with one 
union leader saying that the 
returns had been disappoint-
ing, even as Mr. Stringer 
contended the systems as a 
whole had benefited.

He created the Common 
Investment Meeting in 2015, 
saying it would consolidate 
operations by ending the 
practice of holding separate 
monthly meetings between 
his office and the five funds 
while also improving the re-
turn on investments for all of 
them.

Not Better for Cops’ Fund?

When the Daily News 
broke the story in mid-Sep-
tember of the police unions’ 
decision to leave the consor-
tium, Mr. Stringer said the 
joint operation had been a 
success, noting the rate of 
return for the five funds had 
been 11.58 percent in the 
first five years of the pilot 
program, compared to 7.02 
percent over the previous five 
years when they were mak-
ing separate investments.

But Detectives’ Endow-
ment Association President 
Paul DiGiacomo said in an 
Oct. 5 interview that while 
the return cited by Mr. 
Stringer might have been 
better for the five funds col-
lectively, “We get more of 
a return on our own than 
we had in this program. We 
were higher than 20 percent 
at times when the Police 
Pension Fund was acting on 
its own. While you can’t pre-
dict what it would have been 
these last few years, based 
on our prior experience, we 
feel we might have done bet-
ter continuing on our own.”

PAUL DiGIACOMO: Fund can 
do better on own.

Continued on Page 9

Also Seek Enrollment Data

Council, UFT Grill DOE  
Over COVID Testing

MARK TREYGER: Prods DOE 
on attendance data.

By CRYSTAL LEWIS

City Council Members 
and unions representing 
school employees blasted 
Department of Education 
officials during an Oct. 6 
Council hearing over coro-
navirus safety policies in 
public schools and the lack of 
transparency about student 
enrollment data.

The Council questioned 
officials about social-distanc-
ing guidelines. While the U.S. 
Centers for Disease Control 
has recommended that stu-
dents stay three feet apart, 
which is measured from 
nose-to-nose, many class-
rooms have desks crammed 
nearly on top of each other, 
raising concerns.

‘Social’ Charade

The DOE said that desks 
were arranged so that stu-
dents were three feet apart 
when measuring from the 
center of each desk.

United Federation of 
Teachers President Michael 

Mulgrew called the policy 
“absurd.”

“This was done because 
they want to be able to say 
they brought back every 
child,” he said. “They’re 
trying to veil it as the CDC 
when it’s not.”

He also criticized the 
DOE’s decision to scale back 
quarantine protocols late 

Continued on Page 15

Continued on Page 15

SBA’s Mullins Resigns After Feds  
Raid Union HQ and his L.I. Home

Stepped Down Under Pressure From His Board

The embattled president of the Sergeants 
Benevolent Association, Edward Mullins, re-
signed under pressure from his board Oct. 5, 
hours after Federal agents searched the low-
er Manhattan offices of the Sergeants Benev-
olent Association and his Long Island home. 

The fiery and outspoken Mr. Mullins, al-
ready burdened by a departmental trial on 
abuse-of-authority charges that was to re-
sume Oct. 27, was asked to step down, the 
board said in a letter to its members, due to 
“the severity of this matter and the uncer-
tainty of its outcome.” 

‘No Other Officers Targeted’

Officials declined to elaborate on the na-
ture of their investigations, but their search 
of Mr. Mullins’s Nassau County home would 
indicate that he is the primary target of the 

investigation. The department confirmed 
that he has been placed on modified duty 
and Mr. Mullins is said to have put in for his 
retirement from the NYPD. 

Agents from the FBI and the U.S. Attor-
ney’s Office for the Southern District of New 
York spent several hours inside the SBA’s 
Tribeca offices on Worth St. before carting 
away at least two boxes of evidence just af-
ter 1 p.m. An FBI spokesman would only say 
that the agency was “carrying out a law-en-
forcement action in connection with an ongo-
ing investigation.”

NYPD Commissioner Dermot Shea the 
following day said the department was also 
involved in an investigation into Mr. Mullins. 
“What I will say on this is that the NYPD 
Internal Affairs Bureau and the FBI work 
jointly on a task force. As a result of that 
work, you saw some of the investigative 

By RICHARD KHAVKINE

Continued on Page 16
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FDNY’s Actions to Put Out Latest 
Racial Fire Fall Short, Critics Say

Mocking George Floyd’s Murder Among the Dubious Acts

By BOB HENNELLY AND 
RICHARD STEIER

DELLON MORGAN: ‘Just so 
ugly for department.’

UNDER A CLOUD: The president of the Sergeants Benevolent Association, Edward Mullins, 
resigned following raids of his Long Island home and the SBA’s Worth St. offices Oct. 5. 
Mr. Mullins, pictured at union headquarters in Tribeca in 2019, had led the 13,000-member 
union since 2002.

The Chief-Leader/Michel Friang
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Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.

Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 
needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.

CITY EXAMS
As of August 2, 2021, all new hires must 

be vaccinated against the COVID-19 virus, 
unless they have been granted a reasonable 
accommodation for religion or disability. 
If you are offered city employment, this 

requirement must be met by your date of 
hire, unless a reasonable accommodation 
for exemption is received and approved by 

the hiring agency.
DCAS Computer-based Testing and 

Application Centers (CTACs) have re-opened 
to the public. However, due to the ongoing 

COVID-19 pandemic, walk-ins are no 
longer accepted and appointments must be 

scheduled online through OASys.
Appointments are available for eligible list-
related inquiries and examination-related 

inquiries. Limited-capacity civil service 
examinations will also be administered at 
all CTACs, except for the Bronx location.

CLOSE OCTOBER 29
2007  Public Health Nurse (School 

Health) $42.01 per hour 
2022  Call Center Representative 

$35,083        
2023  Child and Family Specialist 

$73,027
2024  Inspector (Construction) $48,574
2025  Occupational Therapist (DOE) 

$73,394    
2026  Physical Therapist (DOE) 

$73,394  
2074  Electrician $62.88 per hour                   
2077  Electrician (NYC H+H) $62.88 

per hour
CLOSES NOVEMBER 3
2027  Police Officer $42,500  

CUNY EXAMS
CLOSES OCTOBER 15

2064  IT Support Assistant $38,928

CLOSES OCTOBER 29
2076  Electrician (CUNY) $62.88 per 

hour

OPEN CONTINUOUSLY
2059  Campus Security Assistant 

$31,320
2060  Campus Peace Officer $33,825

MTA EXAMS
CLOSES NOVEMBER 23

2603  Power Distribution Maintainer

NASSAU COUNTY 
EXAMS

OPEN CONTINUOUSLY

7078  CR(D) Cytotechnologist I $43,863-
$91,243

7094  CR(D) Cytotechnologist II $52,099-
$108,383

7095  CR(D) Cytotechnologist III $66,357-
$132,168

61-639CR  Librarian I $43,000-$61,333
60-180CR  Librarian I, Bilingual (Spanish 

Speaking)
5263  CR(D) Medical Technologist I 

$31,963-$74,978
5002  CR Nurse Practitioner I (Acute Care) 

$59,507-$108,383
5003  CR Nurse Practitioner I (Adult 

Health) $59,507-$108,383
5004  CR Nurse Practitioner I (Community 

Health) $59,507-$108,383

5005  CR Nurse Practitioner I (Family 
Health) $59,507-$108,383

5006  CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383

5007  CR Nurse Practitioner I 
(Neonatology) $59,507-$108,383

5008  CR Nurse Practitioner I 
(Obstetrics/Gynecology) 
$59,507-$108,383

5009  CR Nurse Practitioner I 
(Oncology) $59,507-$108,383

5010  CR Nurse Practitioner I 
(Palliative Care) $59,507-
$108,383

5011  CR Nurse Practitioner I 
(Pediatrics) $59,507-$108,383

5012  CR Nurse Practitioner I 
(Perinatology) $59,507-$108,383

5013  CR Nurse Practitioner I 
(Psychiatry) $59,507-$108,383

5014  CR Nurse Practitioner I 
(Women’s Health) $59,507-
$108,383

3138  CR(D) Occupational Therapist 
Assistant $31,963-$74,207

7288  CR(D) Occupational Therapist/
Occupational Therapist I 
$37,093-$128,172

3139  CR(D) Pharmacist I $56,636-
$117,533

3140  CR(D) Physical Therapist 
Assistant $31,963-$74,207

9030  CR(D) Physical Therapist/
Physical Therapist I $37,463-
$140,162

9029  CR(D) Physician Assistant I 
$57,200-$118,707

8049  CR(D) Radiologic Technologist 
(General) $34,720-$72,111

8050  CR(D) Radiologic Technologist 
(Mammography) $34,720-
$72,111

SUFFOLK 
COUNTY EXAMS

CLOSE OCTOBER 13
0027  Principal Office Assistant 

$37,062
0902  Administrative Assistant $44,709

CLOSES OCTOBER 27
0025  Office Assistant $36,000

CLOSE NOVEMBER 3
3091  Social Services Examiner I 

(Spanish Speaking) $40,899
8005  Head Custodian $48,074
8007  Chief Custodian $56,000-$80,000
8013  School Custodial Supervisor 

$63,503-$85,000

T H E  C H I E F - L E A D E R ,  F R I DAY,  O C T O B E R  1 5 ,  2 0 2 1 FIFTEEN

last month. Unvaccinated 
students who are exposed to 
coronavirus are no longer re-
quired to quarantine if they 
are masked and maintain 
three feet of social-distancing, 
while previously they would 
have been required to learn 
remotely for 10 days.

Mr. Mulgrew called the 
changes “disgusting,” adding 
that Test and Trace Corps has 
stopped performing investiga-
tions about how COVID was 
transmitted in schools.

From ‘Model’ to Travesty 

“It’s a shame, because at one 
point our test-and-trace facili-
ty was a model of what to do, 
and now it’s a model of what 
not to do,” the exasperated 
union leader said.Also under 
fire were testing policies. Ten 
percent of unvaccinated stu-
dents at every school are sup-
posed to be tested each week, 
according to the current policy. 
But only 192,705 students 
have returned consent forms 
allowing them to be tested.

Compounding the frustra-
tion was the DOE’s not know-
ing how many students were 
vaccinated. Health officials 
estimated that 74 percent of 
children 12 and up had been 
inoculated.

City Council Member Mark 
Treyger, who chairs the Edu-
cation Committee, questioned 
the scale of COVID testing and 
whether each school was able 
to test 10 percent of its student 
population.

“As far as I’m concerned, 
there is no testing program in 
schools,” he said.

‘Insulting’ on Attendance

The biggest point of conten-
tion during the hearing was 
student-enrollment atten-
dance data. While the DOE 
reported that 86 percent of 
students attended school on 
Oct. 5, education officials de-
clined to state the number of 
students  currently enrolled.

DOE First Deputy Chancel-
lor John Conyers stated that 
enrollment was in flux and the 
data would be available by Oct. 
31, as mandated by the state.

“It is unfathomable to me—
and insulting to this commit-
tee and to the public—that 
they will not share the atten-
dance data and information,” 
Mr. Treyger argued.

Some parents have kept 
their children out of school be-
cause of virus-safety concerns, 
while others may have left the 
system altogether. Parents 
have continued to call for the 
DOE to provide a wide-scale 
remote option.

Up to 180,000 Out?

The UFT estimated that 
between 140,000 and 180,000 
students have not shown up to 
school. “They know how many 
kids didn’t show up,” Mr. Mul-
grew said. “They are hiding 
this.”

He added that instead of 
obscuring these figures, the 
city needed to focus on finding 
the missing students and “let’s 

figure out how to get them 
comfortable with schools.”

Mr. Treyger said he has 
heard estimates that 150,000 
students have not stepped foot 
in school since Sept. 13.

Deputy Chancellor La-
Shawn Robinson did not pro-
vide a figure, but said that she 
has seen “unofficially, that that 
number is far from accurate.”

Missing Lunch Workers

Donald Nesbit, Executive 
Vice President of District 
Council 37’s Local 372, said 
that there were already about 
1,000 fewer school food em-
ployees at the beginning of 
this school year compared to 
last—and that was before the 
vaccine mandate took effect. 
He described shortages in cer-
tain schools, including one in 
the Bronx that had just one 
Cook and School Lunch Helper 
on hand.

About 92 percent of school 
lunch workers were inoculated.

He believed that the city 
could have done a much bet-
ter job educating staff about 
vaccines, particularly among 
black and Latino commu-
nities where vaccine hesi-
tancy was high. Mr. Nesbit 
also questioned why some 
requests for vaccination ex-
emptions were denied by the 
DOE, including the case of a 
Parent Coordinator who got 
COVID in August and was 
told by her doctor to hold off 
on getting the shot for 90 
days.

“We need to look at exemp-
tions,” he said.

crime suspects; intervene 
in various situations in-
volving crimes in progress, 
aided-cases complaints, 
emotionally disturbed per-
sons and the like. They also 
respond to and investigate 
vehicular accidents; interact 
with prisoners; issue sum-
monses; obtain information 
regarding incidents by inter-
viewing witnesses, victims, 
and/or complainants; safe-
guard and voucher seized, 
found or recovered property; 
handle situations involving 
maltreated, abused or miss-
ing children; and interact 
with juveniles. 

Officers may be assigned to 
crowd control for large-scale 
events such as demonstra-
tions, rallies and parades; 
prepare forms and reports; 
and testify in court.

The job involves general 
reading of policies, laws and 
other legal documents, and 
includes writing clear nar-
ratives of criminal incidents, 
vehicle collisions, aided re-
ports and other incident re-
ports, which may be used in 
legal proceedings and police 
investigations.

Officers are required to 
work Saturdays, Sundays, 
holidays and nights, and to 
work rotating tours, change 
tours or work overtime. 

To Qualify

By the date of appoint-
ment, candidates must have: 
1) successfully completed 60 

college-semester credits with 
at least a 2.0 cumulative in-
dex or its equivalent; or 2) a 
four-year high school diplo-
ma or its educational equiva-
lent, and have completed two 
years of honorable full-time 
U.S. military service.

Applicants must be at 
least 17 ½ years old by the 
date they take the exam and 
be 21 to be appointed. Only 
persons who are less than 35 
years old on the date of the 
application for this examina-
tion may be appointed.

Exceptions to age require-
ments include military duty. 
Those who meet the defini-
tions in Section 243 of the 
New York Military Law may 
deduct from their actual age  
the length of time spent in 
the military provided the to-
tal deduction does not exceed 
seven years. U.S. citizenship 
is required at the time of 
appointment.

Police Officers must live in 
the city or Nassau, Suffolk, 
Westchester, Orange, Rock-
land or Putnam counties.

10-Point  Residency Credit

Candidates will be given 
a multiple-choice exam that 
will test their written-com-
prehension and -expression 
abilities; how well they can 
remember words, numbers, 
pictures and procedures; their 
problem sensitivities; their 
deductive- and inducting-rea-
soning capabilities; their in-
formation-ordering and spa-
tial-orientation aptitudes; and 
their visualization skills.

The passing score is 70 
percent, with a hiring list to 
be developed in rank order. 

Those applicants who 
continuously live in New 
York City from the time they 
achieve a passing score to 
when the list is established, 
and have applied for the 
credit, will have 10 points 
added to their test scores. 
Veterans’ and legacy credits 
are also available.

Other Qualifications

Among other require-
ments, candidates must pass 
Police Academy firearms, 
academic, physical perfor-
mance and driving tests, and 
meet disciplinary and perfor-
mance standards throughout 
a 24-month probationary 
period.

Candidates will be investi-
gated prior to appointment, 
and must pay a $75 fee for 
fingerprint screening. That 
process will include the fur-
nishing of original or cer-
tified copies of documents, 
including birth certificates, 
naturalization papers, mili-
tary service and educational 
requirements, among others.

Those who speak a foreign 
language may be considered 
for appointment to positions 
requiring those abilities 
through the Selective Certi-
fication process. 

For complete information 
on the position, including 
on how to apply, visit www1.
nyc.gov/site/dcas/employ-
ment/how-can-you-find-up-
coming-exams.page.

Police Officer Jobs Open With NYPD

Continued from Page 1

Continued from Page 1

ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com

The Department of City-
wide Administrative Ser-
vices has certified sections 
of the eligible lists below for 
appointments and promo-
tions in city agencies, subject 
to the 1-in-3 rule. Some of 
the appointments and pro-
motions may already have 
been made.

OPEN COMPETITIVE
ACCOUNTANT—213 eli-

gibles between Nos. 188 and 
438 on List 8050 for 4 jobs in 
Comptroller’s Office.

ADMINISTRATIVE CON- 
TRACT SPECIALIST—3 
eligibles (Nos. 401, 546 and 
600) on List 8041 for 1 job in 
Department of Health and 
Mental Hygiene.

ADMINISTRATIVE PROJ- 
ECT MANAGER—113 el-
igibles between Nos. 4 and 
366.5 on List 8042 for 1 job 
in Department of Transpor-
tation.

ADMINISTRATIVE PUB- 
LIC INFORMATION SPE-
CIALIST—102 eligibles be-
tween Nos. 3 and 141.5 on 
List 8051 for 2 jobs in Human 
Resources Administration/
Department of Social Ser-
vices.

ASSOCIATE STAFF 
ANALYST—102 eligibles 
between Nos. 407 and 1397 
on List 5014 for 2 jobs in 
DOHMH.

CERTIFIED IT ADMIN-
ISTRATOR (LAN/WAN)—
On List 6049: 68 eligibles 
between Nos. 160 and 944 

for 1 job in Department of 
Buildings and 107 eligibles 
between Nos. 160 and 993 for 
2 jobs in DOHMH.

CLERICAL ASSOCIATE— 
3 eligibles between Nos. 1319, 
2321.5 and 2332 on List 8003 
for 3 jobs at Office of Admin-
istrative Trials and Hearings.

COMPUTER SPECIAL-
IST (SOFTWARE)—8 eligi-
bles between Nos. 8122 and 
2342 on List 7005 for 1 job in 
DOB.

ELECTRICIAN—3 eli-
gibles (48, 62.5 and 100) on 
List 8013 to replace any of 7 
provisionals in Department 
of Correction.

FRAUD INVESTIGATOR— 
178 eligibles between Nos. 
655 and 973 on List 6044 for 
5 jobs in HRA/DSS.

MAINTENANCE WORK-
ER—6 eligibles between Nos. 
21.5 and 233 on List 116 to 
replace any of 60 provisionals 
at Housing Authority.

PARALEGAL AIDE—52 
eligibles between Nos. 252 
and 600 on List 7046 for 1 job 
in DOB.

PRINCIPAL ADMINIS- 
TRATIVE ASSOCI-
ATE—139 eligibles be-
tween Nos. 262 and 1516 on 
List 5039 for 3 jobs at Ad-
ministration for Children’s 
Services.

PROCUREMENT ANA-
LYST—3 eligibles (Nos. 418, 
685 and 810) on List 7019 
for 1 job in Department of 
Youth and Community De-
velopment.

PROGRAM SPECIAL-
IST (CORRECTION)—186 
eligibles between Nos. 126 
and 545 on List 4016 for 1 job 
in DOC.

PSYCHOLOGIST—1 eli-
gible (No. 25) on List 1169 for 
any of 7 jobs in Police Depart-
ment.

PUBLIC HEALTH ED-
UCATOR—56 eligibles be-
tween Nos. 11 and 282 on 
List 9041 for 25 jobs in HRA/
DSS.

RESEARCH ASSISTANT— 
253 eligibles between Nos. 
30 and 746 on List 8040 for 5 
jobs in DYCD.

WATERSHED MAIN-
TAINER—79 eligibles (Nos. 
1-79) on List 153 for 6 jobs in 
Department of Environmen-
tal Protection.

PROMOTION
ASSOCIATE STAFF AN- 

ALYST—24 eligibles be-
tween Nos. 2 and 27 on List 
9537 for 2 jobs in DOHMH.

ASSOCIATE TAXI AND 
LIMOUSINE INSPEC-
TOR—41 eligibles between 
Nos. 33 and 86 on List 6501 
for 15 jobs at Taxi and Lim-
ousine Commission.

GENERAL SUPERIN- 
TENDENT (SANITA-
TION)—37 eligibles be-
tween Nos. 17 and 65 on List 
9538 for 20 jobs in Depart-
ment of Sanitation.

SUPERVISOR ELEC-
TRICIAN—3 eligibles (Nos. 
8-10) on List 7515 for 1 job 
at HA.

Will Fill Jobs

CITY CERTIFICATIONS

Council, UFT Grill DOE on Virus

NOT ALL SUNSHINE AND RAINBOWS: Social-distancing and coronavirus testing protocols 
were called into question at an Oct. 6 City Council hearing, where United Federation of 
Teachers President Michael Mulgrew called reductions in quarantine and test-and-trace 
procedures ‘disgusting.’
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