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Mayor Drops Suit, But Feud With COBA Rages On
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The health-care provider 
that was passed over for a 
Medicare Advantage pro-
gram the city is shifting 
250,000 retired employees 
to as of Jan. 1 has filed suit 
in State Supreme Court in 
Manhattan, claiming the 
winning bidder did not meet 
the selection criteria and 
that the award process was 
changed to its detriment.

Attorneys for Aetna Life 
Insurance in a 30-page legal 
brief said the five-year con-
tract, which the complaint 
noted could be extended to 
11 years and generate $34 
billion in claims revenue, 
went instead to two longtime 
city health-benefit providers, 
Emblem Health and Empire 
Blue Cross, under the head-
ing of The Alliance but they 
were actually leaving it to 
a third party, Anthem In-
surance Cos. Inc., to run the 
program.

An Indiana-Based Firm

Besides claiming that An-
them did not have the ex-
perience required under the 
city’s request for proposals to 
qualify to run the program, 
the lawsuit stated that the 
Indiana-headquartered firm 
did not meet the criteria cit-
ed by union officials. It noted 
that the justification for giv-
ing the contract to the Alli-
ance was that the Municipal 
Labor Committee said retir-
ees preferred The Alliance 
because they were familiar 
with its services from past 
dealings.

City Labor Commission-
er Renee Campion referred 
questions about the suit’s 
charges to the Law Depart-
ment, whose chief spokes-
man, Nicholas Paolucci, said 
in an email that while he 
had not seen the complaint, 
“The City is committed to se-
lecting providers that are in 
the best interest of the City 

By RICHARD STEIER

Losing Bidder for City 
Medicare Advantage 
Contract Files Suit
Claims Winning Vendor Not 

Qualified and Terms Of 
Process Got Altered

HARRY NESPOLI: ‘There 
were no shenanigans.’

Continued on Page 16

The city has dropped a lawsuit that 
claimed the Correction Officers’ Benevolent 
Association and its officers had caused or 
encouraged what Mayor de Blasio had said 
amounted to an illegal work stoppage. 

The city cited the union’s public assur-
ances during a brief Sept. 22 court hearing 
that its representatives would encourage 
those Correction Officers who are fit for 
duty to report to work in explaining its 
about-face less than 48 hours after filing 
the suit.  

‘Underlying Issues’

A city attorney, Eric Eichenholtz, said in 

court that city and union officials would 
continue to discuss “the underlying issues” 
that led to the suit. 

The court action had accused COBA of-
ficials of “instigating” a slowdown in the 
form of a sick-out by its members on Rikers 
Island, thereby exacerbating crisis-level 
conditions in the jails. At least 11 inmates 
have died while in custody so far this year. 

“All parties, the plaintiff and the de-
fendants, reserve their legal rights and 
remedies moving forward as we proceed 
to resolve the underlying issues obviously 
that both the city and the union are in the 
process of discussing outside this case,” 
Mr. Eichenholtz told State Supreme Court 

City Drops Lawsuit Claiming COBA  
Had Encouraged Work Slowdown

Union Promises to Encourage Return to Duty

By RICHARD KHAVKINE

REVOLVING-DOOR LAWSUIT: Less than 48 hours after his administration filed a lawsuit 
accusing the Correction Officers’ Benevolent Association of having contributed to the 
growing chaos at Rikers Island by having ‘condoned and even encouraged absenteeism’ 
by its members, Mayor de Blasio called off his lawyers, withdrawing the suit after they 
said union officials pledged to encourage Correction Officers to report for duty.

Bebeto Matthews/Associated Press

Continued on Page 7

Nadler, Maloney Press City for 9/11  
Documents on Air-Quality Hazards

Question Whether Giuliani Knew EPA Was Lying

The chairs of the U.S. 
House Oversight Commit-
tee and the House Judicia-
ry Committee have written 
Mayor de Blasio to request 
release of any documents in 
the city’s possession pertain-
ing to what it knew about the 
air quality in and around the 
World Trade Center in the 
days and weeks following 
the destruction of the World 
Trade Center by terrorists 
and the toxic conditions it 
left behind.

The inquiry comes as the 

9/11 Victim Compensation 
Fund reported it had received 
3,900 death claims related to 
WTC health conditions and 
the U.S. Centers for Disease 
Control and Prevention stat-
ed that 3,311 people enrolled 
in its WTC Health Program 
have died.

‘Help Them Understand’

In their Sept 20 letter, 
Oversight Committee chair 
Carolyn B. Maloney and 
Judiciary Committee head 

By BOB HENNELLY

JERROLD NADLER: When did 
Giuliani know air was unsafe? Continued on Page 11

Highway Maintenance  
Workers, Trainees For 
State; Start at $38G

Permanent Positions  
 For DOT Statewide

Commercial License And  
  Certifications Needed

The state Department of 
Transportation is accepting ap-
plications through the end of the 
year for Highway Maintenance 
Workers and Highway Mainte-
nance Worker Trainees for per-
manent assignments in several 
counties. The annual pay range 
is $38,384 to $42,895. Depending 
on the location, some posts have 
additional pay adjustments. 

Posit ions are avai lable 
throughout the state, including 
in Orange, Rockland and West-
chester counties. 

Highway Workers and Worker 

Trainees must be able to re-
spond to emergency call-outs 
within one hour during inclem-
ent weather, including all snow 
and ice conditions, to be consid-
ered for this position.

The Jobs

Incumbents perform routine 
manual tasks requiring medi-
um-to-heavy physical effort in-
volving exposure to all kinds of 
weather conditions. They will 

The United Federation of 
Teachers panned Mayor de Bla-
sio’s Sept. 20 decision to change 
quarantine protocols for unvac-
cinated students, calling the 
new rules “ill-considered.”

He announced that starting 
Sept. 27, unvaccinated stu-
dents who are exposed to coro-
navirus will not be required to 
quarantine if they remained 
masked and maintained three 
feet of social-distancing, which 
follows guidelines outlined by 
the U.S. Centers for Disease 
Control and Prevention.

Different for Vaccinated

Vaccinated students were 
already not required to quar-
antine if they were exposed to 
COVID unless they began ex-
periencing symptoms. Students 
told to quarantine must learn 
remotely for 10 days, or for sev-
en days if they submit proof of 
a negative COVID test.

The Mayor also announced 
that schools will begin COVID 
testing on a weekly basis, 

instead of on a biweekly sched-
ule. Students and staff at-
tending in-person were tested 
each week during the previous 
school year.

Schools Chancellor Meisha 
Ross Porter noted that the test-
ing changes would provide an 
“additional layer of protection.”

The changes were announced 
a day after the UFT called for 

UFT Slams Scaled-Back  
Virus Quarantine Rules

MICHAEL MULGREW: ‘Chil-
dren need more protection.’

By CRYSTAL LEWIS

Continued on Page 9

Concern About Crowding
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Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.

Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 
needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.

CITY EXAMS
As of August 2, 2021, all new 
hires must be vaccinated against 
the COVID-19 virus, unless they 
have been granted a reasonable 
accommodation for religion or 
disability. If you are offered city 
employment, this requirement must 
be met by your date of hire, unless 
a reasonable accommodation for 
exemption is received and approved 
by the hiring agency.
DCAS Computer-based Testing and 
Application Centers (CTACs) have re-
opened to the public. However, due 
to the ongoing COVID-19 pandemic, 
walk-ins are no longer accepted and 
appointments must be scheduled 
online through OASys.
Appointments are available for 
eligible list-related inquiries and 
examination-related inquiries. 
Limited-capacity civil service 
examinations will also be 
administered at all CTACs, except for 
the Bronx location.

CLOSES OCTOBER 5
2063  Correction Officer $47,857
 

CUNY EXAMS
CLOSES OCTOBER 15

2064  IT Support Assistant $38,928

OPEN CONTINUOUSLY
2059  Campus Security Assistant 

$31,320
2060  Campus Peace Officer $33,825
 

MTA EXAMS
CLOSE SEPTEMBER 28

2301  Bus Maintainer Chassis

2602  Light Maintainer
 

NASSAU COUNTY 
EXAMS

CLOSE OCTOBER 6
1014D  Clerk-Laborer $27,704
1015D  Clerk-Laborer (Spanish 

Speaking) $27,704
1016D  Clerk-Typist I, Bilingual 

(Spanish Speaking)/Typist-
Clerk, Bilingual 
(Spanish Speaking) $27,704

1017D  Sewage Plant Operator 
$40,000-$114,969

1018D  Public Health Nurse I $40,614-
$84,644

1019D  Public Health Nurse I, 
Bilingual (Spanish Speaking) 
$40,614-$84,644

OPEN CONTINUOUSLY
7078  CR(D) Cytotechnologist I 

$43,863-$91,243
7094  CR(D) Cytotechnologist II 

$52,099-$108,383
7095  CR(D) Cytotechnologist III 

$66,357-$132,168
61-639CR  Librarian I $43,000-$61,333
60-180CR  Librarian I, Bilingual 

(Spanish Speaking)
5263  CR(D) Medical Technologist I 

$31,963-$74,978
5002  CR Nurse Practitioner I (Acute 

Care) $59,507-$108,383
5003  CR Nurse Practitioner I (Adult 

Health) $59,507-$108,383
5004  CR Nurse Practitioner I 

(Community Health) $59,507-
$108,383

5005  CR Nurse Practitioner I (Family 
Health) $59,507-$108,383

5006  CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383

5007  CR Nurse Practitioner I 
(Neonatology) $59,507-$108,383

5008  CR Nurse Practitioner I 
(Obstetrics/Gynecology) 
$59,507-$108,383

5009  CR Nurse Practitioner I 
(Oncology) $59,507-$108,383

5010  CR Nurse Practitioner I 
(Palliative Care) $59,507-
$108,383

5011  CR Nurse Practitioner I 
(Pediatrics) $59,507-$108,383

5012  CR Nurse Practitioner I 
(Perinatology) $59,507-$108,383

5013  CR Nurse Practitioner I 
(Psychiatry) $59,507-$108,383

5014  CR Nurse Practitioner I 
(Women’s Health) $59,507-
$108,383

3138  CR(D) Occupational Therapist 
Assistant $31,963-$74,207

7288  CR(D) Occupational Therapist/
Occupational Therapist I 
$37,093-$128,172

3139  CR(D) Pharmacist I $56,636-
$117,533

3140  CR(D) Physical Therapist 
Assistant $31,963-$74,207

9030  CR(D) Physical Therapist/
Physical Therapist I $37,463-
$140,162

9029  CR(D) Physician Assistant I 
$57,200-$118,707

8049  CR(D) Radiologic Technologist 
(General) $34,720-$72,111

8050  CR(D) Radiologic Technologist 
(Mammography) $34,720-
$72,111

 

SUFFOLK 
COUNTY EXAMS
CLOSE SEPTEMBER 29

1028  Industrial Engineer $62,875

2511  Psychiatric Social Worker 
$51,260

2654  Clinic Coordinator (Drug 
Abuse) $60,213

2701  Drug Counselor $46,797
2705  Drug and Alcohol Counselor I 

$47,029
2735  Coordinator of Community 

Based Drug Programs $62,875
5501  Correction Officer I $42,073
7300  Assistant Highway Zone 

Supervisor $48,911
7311  Highway Zone Supervisor 

$53,348
7312  Highway Maintenance Crew 

Leader $66,810

CLOSE OCTOBER 13
0027  Principal Office Assistant 

$37,062
0902  Administrative Assistant $44,709

OPEN CONTINUOUSLY
2020  Public Health Nurse I $59,404
2641  Medical Services Specialist 

$68,460
2670  Emergency Medical Technician 

(Basic) $37,000-$60,000
2673  Emergency Medical Technician 

(Critical Care) $37,000-$60,000
2674  Emergency Medical Technician 

(Paramedic) $37,000-$60,000
 

WESTCHESTER
CLOSES OCTOBER 4

64-234  Head Custodial Worker

OPEN CONTINUOUSLY
06-100  Emergency Medical 

Technician (Basic)
02-108  Sanitarian Trainee $53,760-

$67,010
02-600  Water/Wastewater Treatment 

Plant Operator/Trainee 
$45,460-55,390

02-601  Water/Wastewater Treatment 
Plant Operator/Trainee

91-136  Paramedic (Local)
01-155  Cardiothoracic Surgical 

Physician Assistant
02-032  Clinical Pharmacy Specialist
02-900  Health Services Coordinator 

$75,406-$125,410
86-102  Hospital Pharmacist
93-133  Occupational Therapist 

(School Districts)
86-113  Occupational Therapist 

(WCMC)
94-138  Occupational Therapy 

Assistant
93-134  Physical Therapist (School 

Districts)
86-115  Physical Therapist (WCMC)
03-100  Physical Therapy Assistant 

(School Districts)
94-137  Physical Therapy Assistant
87-116  Physician’s Assistant
86-117  Public Health Nurse $72,635-

$125,175
09-002  Radiology Information 

Systems Analyst
90-118  Staff Occupational Therapist
90-120  Staff Physical Therapist
87-124  Supervising Hospital 

Pharmacist
99-101  Supervising Public Health 

Nurse $81,595-$135,715
97-363  Supervisor of Medical Social 

Work
99-102  Surgical Physician Assistant - 

Specialty Services $96,540-
$140,776

11-531  Coordinator of Computer 
Services

14-723  Database Specialist
20-532  Network Engineer II (BOCES 

#2
10-529  Server Engineer I $65,210-

$81,105
10-003  Software Architect I $77,445-

$103,235
20-492  Systems Engineer I
20-493  Systems Engineer II
10-941  Technical Support Specialist
95-145  Senior Medical Technologist 

(Chemistry)
95-148  Senior Medical Technologist 

(Microbiology)

95-149  Senior Medical Technologist 
(Stat - General)

07-104  Supervisor Of Laboratories 
(General) $78,729-$117,831

07-102  Supervisor of Laboratories 
(Microbiology)

95-151  Supervisor of Laboratories 
(Special Chemistry) $78,729-
$117,831

95-150  Supervisor of Labs (Anatomic 
Pathology) $78,729-$117,831

95-142  Technical Specialist 
(Microbiology)

02-030  Senior Assistant General 
Counsel

62-705  Librarian I
62-715  Librarian I (Children’s 

Services)
62-741  Librarian I (Spanish 

Speaking)
63-020  Librarian II
63-034  Librarian II (Spanish 

Speaking)
63-045  Library Director I
  

STATE EXAMS
CLOSE OCTOBER 20

28-429  Correction Officer Trainee 
$55,057

28-430  Correction Officer Trainee 
(Spanish Language) $55,057

OPEN CONTINUOUSLY
20-101  Actuary Trainee (Dept. of 

Financial Services) $40,507-
$51,830

20-102  Actuary Trainee (State 
Insurance Fund) $40,507-
$51,830

20-103  Actuary Trainee (Teachers’ 
Retirement System) $41,042-
$53,549

20-690  Addictions Counselor 1 
$50,722-$64,557

20-691  Addictions Counselor 1 
(Spanish Language) $50,722-
$64,557

20-692  Addictions Counselor 2 
$56,604-$71,980

20-104  Assistant Actuary 
(Department of Financial 
Services) $42,883-$54,678

20-106  Assistant Actuary (Office 
of the State Comptroller) 
$42,883-$54,678

20-105  Assistant Actuary (State 
Insurance Fund) $42,883-
$54,678

20-107  Assistant Actuary (Teachers’ 
Retirement System) $46,344-
$57,877

20-952  Assistant Clinical Physician 
$105,854-$118,468

20-951  Assistant Clinical Physician 
(Spanish Language) $105,854-
$118,468

20-959  Assistant Psychiatrist 
$113,843-$126,712

20-113  Associate Actuary (Casualty) 
(Dept. of Financial Services) 
$72,735-$91,821

20-114  Associate Actuary (Casualty) 
(State Insurance Fund) 
$72,735-$91,821

20-115  Associate Actuary (Life) 
(Dept. of Financial Services) 
$72,735-$91,821

20-116  Associate Actuary (Life) 
(Office of the State 
Comptroller) $72,735-$91,821

20-117  Associate Actuary (Life) 
(Teachers’ Retirement System) 
$79,426-$99,192

20-254  Associate Psychologist 
$67,703

20-256  Associate Psychologist 
(Spanish Language) $67,703

20-872  Associate Psychologist 
(Forensic Mental Health) 
$67,703

20-873  Associate Psychologist (Sex 
Offender Assessment and 
Treatment) $67,703

20-687  Audiologist 1 $50,722-$64,557
20-688  Audiologist 2 $56,604-$71,980
20-517  Bank Examiner $59,839
20-077  Child Protective Services 

Specialist 1 $50,722
20-078  Child Protective Services 

Specialist 1 (Spanish 
Language) $50,722

20-075  Child Protective Services 
Specialist Trainee $42,986

20-076  Child Protective Services 
Specialist Trainee (Spanish 
Language) $42,986

20-953  Clinical Physician 1 $117,556-
$141,585

20-954  Clinical Physician 1 (Spanish 
Language) $117,556-$141,585

20-955  Clinical Physician 2 $129,866-
$155,452

20-956  Clinical Physician 2 (Spanish 
Language) $129,866-$155,452

20-489  Community Mental Health 
Nurse $59,671-$75,785

20-490  Community Mental Health 
Nurse (Spanish Language) 
$59,671-$75,785

20-969  Community Nursing Services 
Consultant (Home Health 
Services) $63,041-$72,012

20-531  Dental Hygienist $43,484
20-957  Dentist 1 $105,355
20-151  Developmental Disabilities 

Secure Care Treatment Aide 
Trainee $38,875

20-152  Developmental Disabilities 
Secure Care Treatment Aide 
Trainee (Spanish Lang.) 
$38,875

20-974  Dietitian 2 $56,604-$71,980
20-149  Direct Support Assistant 

Trainee $32,972
20-150  Direct Support Assistant 

Trainee (Spanish Language) 
$32,972

20-349  Emergency Medical 
Technician $42,631

20-523  Emergency Medical 
Technician (Paramedic) 
$53,019

20-724  State Program Examiner 
Trainee 1 (Fiscal) $45,455-
$71,980

Auditor Trainee 1 (Municipal)
Auditor Trainee 1 (Abandoned 
Property)
20-911  Health Care Surveyor 2 

(Nursing) $54,045-$68,637
20-259  Health Information 

Management Administrator 
1 $53,568

20-282  Health Information 
Management Administrator 
2 $59,671

20-283  Health Information 
Management Administrator 
3 $69,603

20-257  Health Information 
Management Technician 1 
$42,986

20-258  Health Information 
Management Technician 2 
$48,027

20-100  Health Services Nurse 48,027-
$61,229 (Upstate), $62,200-
75,402 (Downstate)

20-969  Hospital Nursing Services 
Consultant $63,041-$72,012

20-867  Hospital Patient Services 
Clerk 1 (SUNY Syracuse) 
$30,461

20-869  Hospital Patient Services 
Clerk 1 (SUNY Stony Brook) 
$33,442

20-131  Legal Specialties $56-745-
$100,091 (M/C), $56,604-
$102,661 (PEF)

20-050  Licensed Master Social 
Worker 1 $56,604

20-051  Licensed Master Social 
Worker 1 (Various Language 
Proficiencies) $56,604

20-052  Licensed Master Social 
Worker 2 $62,726

20-054  Licensed Master Social 
Worker 2 (Acute Care/
Rehabilitation)

20-056  Licensed Master Social 
Worker 2 (Addictions)

20-058  Licensed Master Social 
Worker 2 (Children and 
Youth)

20-060  Licensed Master Social 
Worker 2 (Developmental 
Disabilities)

20-062  Licensed Master Social 
Worker 2 (Forensic)

20-064  Licensed Master Social 
Worker 2 (Geriatric)

20-066  Licensed Master Social 
Worker 2 (Mental Health)

20-068  Licensed Master Social 
Worker 2 (Sex Offender 
Assessment and Treatment)

20-053  Licensed Master Social 
Worker 2 (Various Language 
Proficiencies) $62,726

20-055  Licensed Master Social 
Worker 2 Acute Care/
Rehabilitation (VLP)

20-057  Licensed Master Social 
Worker 2 Addictions (VLP)

20-059  Licensed Master Social 
Worker 2 Children and Youth 
(VLP)

20-061  Licensed Master Social 
Worker 2 Developmental 
Disabilities (VLP)

20-063  Licensed Master Social 
Worker 2 Forensic (VLP)

20-065  Licensed Master Social 
Worker 2 Geriatric (VLP)

20-067  Licensed Master Social 
Worker 2 Mental Health (VLP)

20-069  Licensed Master Social 
Worker 2 Sex Offender 
Assessment and Treatment 
(VLP)
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ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com

be expected to operate plows 
during winter operations and 
to obtain the required equip-
ment certifications.

Other responsibilities may 
include serving within the In-
cident Command System to 
support the DOT’s response 
to regional and statewide 
emergency situations.

Qualifications

Highway Maintenance 
Worker Trainees 2 must be 
18 years old and possess a 
Class A or B commercial driv-
er’s license with no air-brake 
restriction. 

C a n d i d a t e s  w i l l  b e 

evaluated on their ability to 
satisfactorily operate a  state 
DOT large dump-truck with-
in two weeks of appointment. 

Highway Maintenance 
Workers 1 must have satis-
factorily completed the High-
way Maintenance Worker 
Traineeship 2 or have one 
year of experience in the op-
eration of highway construc-
tion, maintenance equipment 
or other vehicles in excess of 
26,000 Gross Vehicle Weight 
Rating with air brakes. 

They also must have a 
Class A or B commercial driv-
er’s license with DOT-speci-
fied endorsements, and two 
NYSDOT equipment-opera-
tion certifications in addition 
to three specific certifications: 

heavy dump truck, one-per-
son plowing with single or 
double wing, and front-end 
loader.

Within the first two 
weeks of employment, ap-
plicants must satisfactorily 
complete NYSDOT Heavy 
Dump Certification.

All candidates must pass 
pre-employment physical 
and medical examinations 
and a drug test prior to 
starting employment. Some 
positions may require addi-
tional credentials or back-
ground checks.

For complete information 
on the positions and to ap-
ply, visit statejobs.ny.gov/
public/vacancyTable.cfm.

Highway Maintenance Worker Jobs
Continued from Page 1

relatives, can provide scam-
mers possible answers to 
your security questions or 
otherwise help them access 
your accounts.

Secure tax documents. 
Store hard copies of your 
Federal and NYS tax returns 
in a safe place. Digital copies 
should also be saved. Shred 
documents that contain 
personal information before 

throwing them away.
Review and respond to 

all IRS and NYS Depart-
ment communications. 
You should review and re-
spond to all notices sent. Any 
unexpected correspondence 
can be a potential sign that 
your identity has been sto-
len. It’s important that you 
contact the IRS or the NYS 
Tax Department immediate-
ly to confirm any liabilities.

Following these guidelines 

may help to ensure a smooth 
sailing during and after tax 
season.

Barry Lisak is an IRS En-
rolled Agent, meaning that 
he has passed special U.S. 
Treasury Department exams 
that qualify him to represent 
clients dealing with audits 
or tax-resolution cases. Any 
questions can be directed to 
him at (516) TAX-SAVE, or 
mrbarrytax@aol.com.

Continued from Page 4

TAX STRATEGIES

The Department of City-
wide Administrative Ser-
vices has certified sections 
of the eligible lists below for 
appointments and promo-
tions in city agencies, subject 
to the 1-in-3 rule. Some of 
the appointments and pro-
motions may already have 
been made.

OPEN COMPETITIVE
ADMINISTRATIVE CON-

TRACT SPECIALIST—54 
eligibles between Nos. 58 
and 190 on List 8041 for 1 
job in Department of Con-
sumer Affairs.

ASSOCIATE PROJECT 
MANAGER—284 eligibles 
between Nos. 3 and 456 on 
List 9003 for 5 jobs in De-
partment of Parks and Rec-
reation.

ASSISTANT CITY AS-
SESSOR—59 eligibles be-
tween Nos. 40 and 342 on 
List 7024 for 16 jobs in De-
partment of Finance.

ASSOCIATE CORREC-
TIONAL COUNSEL-
OR—100 eligibles between 
Nos. 31 and 128 on List 9017 
for 15 jobs in Department of 
Correction.

ASSOCIATE STAFF ANA-
LYST—186 eligibles be-
tween Nos. 285 and 1479 on 
List 5014 for 3 jobs at Ad-
ministration for Children’s 
Services.

CERTIFIED IT DE-
VELOPER (APPLICA-
TIONS)—20 eligibles be-
tween Nos. 145 and 487 on 
List 8062 for 1 job in DCA.

CLERICAL ASSOCIATE— 
6 eligibles between Nos. 642 
and 2332 on List 8003 for 1 
job at Housing Authority.

COMPUTER ASSOCI-
ATE (OPERATIONS)—209 
eligibles between Nos. 36 and 
466 on List 8043 for 2 jobs in 
Department of Health and 
Mental Hygiene.

COMPUTER PROGRAM-
MER ANALYST—10 eligi-
bles between Nos. 213 and 
406 on List 7004 at NYC Po-
lice Pension Fund.

COMPUTER SPECIAL-
IST (SOFTWARE)—281 el-
igibles between Nos. 28 and 
2403 on List 7005 for 1 job in 
Department of Education.

ELECTRICIAN—2 eligi-
bles (Nos. 62.5 and 100) on 
List 8013 for 1 job in Depart-
ment of Transportation.

MAINTAINER (BRIDG-
ES AND TUNNELS)—1 
eligible (No. 30) on List 7617 
for 1 job at Triborough Bridge 
and Tunnel Authority.

MAINTENANCE SUPER- 
VISOR (SURFACE)—eligi-
bles (Nos. 9 and 20) on List 
5605 for any of 39 jobs at 
NYC Transit.

OILER—57 eligibles be-
tween Nos. 72.5 and 384 on 
List 4010 for 1 job in DOT.

PRINCIPAL ADMINIS-
TRATIVE ASSOCI-
ATE—174 eligibles between 
Nos. 170 and 1516 on List 
5039 for 4 jobs in DSNY.

PROBATION OFFICER— 
86 eligibles (Nos. 1-86) on 
List 9084 for 20 jobs in De-
partment of Probation.

PROCUREMENT ANA-
LYST—7 eligibles between 
Nos. 418 and 820.5 on List 
7019 for 1 job in Office of 
Administrative Trials and 
Hearings.

RESEARCH ASSISTANT— 
125 eligibles between Nos. 

30 and 609 on List 8040 for 
1 job in DCA.

SECRETARY—2 eligi-
bles (Nos. 158 and 521) on 
List 8005 for 1 job at HA.

SENIOR SEWAGE 
TREATMENT WORK-
ER—100 eligibles between 
Nos. 187 and 327 on List 
6512 for 30 jobs in Depart-
ment of Environmental Pro-
tection.

SOCIAL WORKER—39 
eligibles between Nos. 7 and 
257 on List 1176 for 10 jobs 
in DOHMH.

SPACE ANALYST—199 
eligibles between Nos. 1 and 
213 on List 161 for 15 jobs in 
Human Resources Admin-
istration/Department of So-
cial Services and for 20 jobs 
in Department of Homeless 
Services.

STATIONARY ENGI-
NEER—107 eligibles be-
tween Nos. 45 and 250 on 
List 108 for 8 jobs at NYC 
Transit.

STEAM FITTER—25 eli-
gibles between Nos. 38.5 and 
114 on List 7032 for 4 jobs in 
DOC.

PROMOTION
ADMINISTRATIVE MAN- 

AGEMENT AUDITOR—1 
eligible (No. 2) on List 9520 
for 1 job at NYC Employees’ 
Retirement System.

MAINTENANCE SUPER- 
VISOR (SURFACE)—34 
eligibles between Nos. 6.5 
and 24.5 on List 8726 for any 
of 39 jobs at NYC Transit.

PRINCIPAL ADMINIS- 
TRATIVE ASSOCIATE— 
37 eligibles between Nos. 17 
and 66 on List 5537 for 4 jobs 
in Department of Sanitation.

Will Fill Jobs

CITY CERTIFICATIONS


