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He has said that the 
jail-system he presides 
over won’t get better until 
Rikers Island is closed—
which won’t happen for 
another six years—and 
excoriated officers for 
frequent absences, but 
the Mayor is the one who 
has kept deploying tactics that have 
made things worse.           P4

Razzle Dazzle

Mayor the One Constant 
Amid Jail-System Tumult

DE BLASIO

TWU Unveils Memorial 
For Its Virus Victims

Transport Workers Union Lo-
cal 100 used the ceremony at its 
Brooklyn headquarters to pay 
tribute to the 110 members who 
lost their lives following on-the-
job exposure to the coronavi-
rus. Its leadership was joined 
by Eric Adams and Letitia James 
in questioning management’s 
early ban on wearing protective 
masks at work.            P3

Rip MTA Over Early Mask Ban

Mr. de Blasio came to the em-
battled penal colony for the first 
time in 51 months just four days 
after a Federal Monitor’s blistering 
letter questioning whether his ad-
ministration was capable of mak-
ing needed changes there. But his 
failure to talk to officers—saying 
he already knew the problems—
infuriated their union.          P2

COBA Denounces Mayor’s 
Belated Visit to Rikers

Motor Mechanic Jobs  
Available With State  
Starting at $43,484

Openings in Various Counties;  
Pay Depends on Location

Experience or Relevant  
Education Required

The state is accepting ap-
plications for Service and 
Repair Mechanics (Motor 
Equipment) for positions 
throughout the state. 

The minimum salary is 
$43,484, with increased sala-
ry rates approved for various 
counties.

Appointees in the New 
York City area—includ-
ing Rockland, Suffolk and 
Westchester counties—will 
receive an additional $3,026 
annual location-pay differen-
tial. Appointees in Dutchess, 

Orange and Putnam coun-
ties will receive an addi-
tional $1,513 location-pay 
differential.

Duties

Service and Repair Me-
chanics (Motor Equipment) 
diagnose and correct the 
causes of faulty vehicle and 
equipment operation. They 
overhaul, adjust and re-
pair gaseous fuel engines, 
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The day after the Public Advo-
cate announced he had formed an 
exploratory committee, the State 
Attorney General broadly hinted 
she might also seek the job next 
year. They could hurt each oth-
er’s chances, however, and benefit 
Governor Hochul’s.          P4

Could Hurt Each Other

Williams Explores 
Run for Governor 
And James Hints 
She Might, TooWILLIAMS

School Safety Agents’ 
Transfer From NYPD 
Still Under Scrutiny
Critics of Move and Those 
Wanting Agents Out Of 
Schools Still Battling

The plan to shift School 
Safety Agents from the Po-
lice Department to the De-
partment of Education is 
on track to be completed by 
next July, but is still under 
scrutiny from both support-
ers and critics of the change.

During a recent City 
Council hearing on reducing 
the NYPD’s budget, Coun-
cil Member Robert Holden 
questioned whether every in-
cident that occurs on school 
grounds will be reported 
once safety comes under the 
DOE’s purview.

Mr. Holden, who was 
against the transfer, was 
concerned about the agency 
being held accountable.

‘Pressured Not to Report’

“I had School Safety offi-
cers tell me that some of the 
Principals in the schools or 
staff were pressuring them 
not to report certain crimes 
that happened in the schools. 
Can you imagine if this is 
under the Department of Ed-
ucation, the problems that 
would arise?” he asked police 
officials. 

As part of the two-year 
transition, School Safety 
Agents were trained in con-
flict resolution and restor-
ative justice during this past 
school year, overseen by the 
Mayor’s Office of Operations.

But some advocates for 
police-free schools believed 
the plan to transform the 
role of the Agents did not go 
far enough and have called 
for them to be removed from 
school buildings.

Not Trained Enough?

Rohini Singh, a senior staff 
attorney with the School 
Justice Project at Advo-
cates For Children, testified 
about the harmful impacts 
of having police in schools. 
Data showed that black and 
brown students were dispro-
portionately more likely to 
be suspended or arrested.

The group argued that the 

By CRYSTAL LEWIS

GREG FLOYD: Agents appre-
hensive about shift.

Continued on Page 8

Dozens of Health-Care Workers  
Suspended, Face Termination

Even as Vaccination Rate Increases 

Fears that hospitals, clin-
ics, nursing homes and other 
facilities would be short of 
staff as the state’s vaccina-
tion mandate took hold Sept. 
27 look to have been exag-
gerated, with the August 
edict compelling health-care 
workers to get jabbed or risk 
losing their jobs appearing to 
have had an effect. 

As of Sept. 29, two days af-
ter the rule went into effect, 
92 percent of hospital staff 
had received at least one 
dose of vaccine, and 87 per-
cent were fully vaccinated, 
up from 77 percent Aug. 24, 
according to data released by 
Governor’s Hochul’s office. 

“I am grateful to the facili-
ties, unions, and health-care 
workers who took important 

steps to prepare and protect 
New Yorkers, and we are 
working with facilities to en-
sure they remain operation-
al,” the Governor said Sept. 
29. 

Options ‘Limited’

The mandate, issued by 
then-Gov. Andrew Cuomo 
Aug. 16, requires workers in 
hospitals and long-term-care 
facilities, including nursing 
homes, to have received a 
first dose of coronavirus vac-
cine or risk termination. It 
is unclear how many might 
have lost their jobs because 
they did not get inoculated, 

By RICHARD KHAVKINE

MITCHELL KATZ: Keeping 
job a strong motivator.

Continued on Page 9

Combative Ex-PBA Head 
Phil Caruso is Mourned

Courted Controversy

Philip P. Caruso, who 
during 15 years as president 
of what was then the Patrol-
men’s Benevolent Associa-
tion stabilized what had been 
a turbulent union and nego-
tiated a breakthrough con-
tract for his members that 
also created a furor among 
other uniformed-union lead-
ers, has died after a six-year 
battle with cancer. 

Although he passed away 
Aug. 8, there was no public 
announcement until News-
day reported it Sept. 27.

A statement issued by Pat-
rick J. Lynch, who with more 
than 22 years in office has 
eclipsed Mr. Caruso’s record 
for longevity as president of 
what is now known as the 
Police Benevolent Associa-
tion, said, “On behalf of the 
PBA and its members, we ex-
tend our deepest condolenc-
es to the family and friends 
of former PBA President 
Phil Caruso following his 
passing.”

High Points and Low

The measured quality of 
the statement, listing none 
of his achievements while in 
office, reflected the ambiva-
lence created by Mr. Caru-
so’s less-admirable moments 
during the last half of his 
tenure.

Retired Lieutenants Be-
nevolent Association Pres-
ident Tony Garvey, whose 
first five years in that job 

overlapped with Mr. Caru-
so’s final five—and arguably 
were made possible by the 
headaches the 1988 PBA 
contract created for his pred- 
ecessor in that job—in a 
Sept. 29 phone interview 
said, “He was a well-respect-
ed labor leader, politically 
and among his union peers, 
although there was a differ-
ence of opinion when it came 
to settling contracts.”

The man he succeeded as 
head of the LBA, the late 
James Gebhardt, was not a 
fan of Mr. Caruso’s even be-
fore that wage deal, having 
dubbed him “The Pope” as 
a sarcastic comment on the 
PBA leader’s acting as if he 
were above his colleagues.

From a political standpoint 
he was. From the time he be-
came president of the union 

By RICHARD STEIER

TONY GARVEY: ‘Some 
bumps in the road.’

Continued on Page 11

Continued on Page 15

High Turnover of Juvenile Detention  
Staff a Looming Crisis, Union Says

Say Youths’ Violence Spurs Injuries, Departures

The city needs to address retention issues 
among Youth Development Specialists working 
in juvenile-detention facilities to avert a staff 
shortage that could exacerbate growing prob-
lems, according to leaders of their union.

Anthony Wells, president of District Council 
37’s Social Service Employees Local 371, said that 
even though the Administration for Children’s 
Services has steadily hired Youth Development 
Specialists, attrition continues to be a problem.

‘Crisis Needs Addressing’

“We believe it is a crisis that needs to be ad-
dressed,” he said.

Orientation for a new class of Youth Develop-
ment Specialists began Sept. 27. ACS spokesman 
Christopher Rucas said that since the Raise the 
Age law took effect in October 2018, “we have 
been aggressively recruiting, hiring and training 

highly-qualified YDS candidates who are in line 
with our mission to safeguard youth. We continue 
to put initiatives in place that are focused on im-
proving YDS retention, including enhanced train-
ing support, access to wellness opportunities, and 
more.” 

Among its strategies, the agency has partnered 
with consultants from the National Partnership 
for Juvenile Services to mentor staff.

The union believed several factors have con-
tributed to the retention issues.

Staffers’ work hours have changed from sev-
en-hour tours to 12-hour shifts due to the corona-
virus pandemic.

‘They’re Burned Out’

“They’re burned out,” said Darek Robinson, Lo-
cal 371’s vice president for grievances. “Even with 
the 12-hour shifts, no one is really doing 12 hours 

By CRYSTAL LEWIS

FORT HORIZON, UNDER SIEGE: Anthony Wells, head of the union that represents staff 
working in the city’s juvenile detention centers, raised alarms about ongoing retention 
issues among Youth Development Specialists, with the high rate of staff being injured on 
the job a major factor.

Continued on Page 7
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Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.

Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 
needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.

civil service examinations will also be 
administered at all CTACs, except for the 

Bronx location.

CLOSES OCTOBER 5
2063  Correction Officer $47,857

CUNY EXAMS
CLOSES OCTOBER 15

2064  IT Support Assistant $38,928

OPEN CONTINUOUSLY
2059  Campus Security Assistant 

$31,320
2060  Campus Peace Officer $33,825

MTA EXAMS
CLOSES NOVEMBER 23

2603  Power Distribution Maintainer

NASSAU COUNTY 
EXAMS

CLOSE OCTOBER 6
1014D  Clerk-Laborer $27,704
1015D  Clerk-Laborer (Spanish 

Speaking) $27,704
1016D  Clerk-Typist I, Bilingual 

(Spanish Speaking)/Typist-
Clerk, Bilingual 
(Spanish Speaking) $27,704

1017D  Sewage Plant Operator 
$40,000-$114,969

1018D  Public Health Nurse I $40,614-
$84,644

1019D  Public Health Nurse I, 

Bilingual (Spanish Speaking) 
$40,614-$84,644

OPEN CONTINUOUSLY
7078  CR(D) Cytotechnologist I 

$43,863-$91,243
7094  CR(D) Cytotechnologist II 

$52,099-$108,383
7095  CR(D) Cytotechnologist III 

$66,357-$132,168
61-639CR  Librarian I $43,000-$61,333
60-180CR  Librarian I, Bilingual 

(Spanish Speaking)
5263  CR(D) Medical Technologist I 

$31,963-$74,978
5002  CR Nurse Practitioner I (Acute 

Care) $59,507-$108,383
5003  CR Nurse Practitioner I (Adult 

Health) $59,507-$108,383
5004  CR Nurse Practitioner I 

(Community Health) $59,507-
$108,383

5005  CR Nurse Practitioner I (Family 
Health) $59,507-$108,383

5006  CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383

5007  CR Nurse Practitioner I 
(Neonatology) $59,507-$108,383

5008  CR Nurse Practitioner I 

(Obstetrics/Gynecology) 
$59,507-$108,383

5009  CR Nurse Practitioner I 
(Oncology) $59,507-$108,383

5010  CR Nurse Practitioner I 
(Palliative Care) $59,507-
$108,383

5011  CR Nurse Practitioner I 
(Pediatrics) $59,507-$108,383

5012  CR Nurse Practitioner I 
(Perinatology) $59,507-$108,383

5013  CR Nurse Practitioner I 
(Psychiatry) $59,507-$108,383

5014  CR Nurse Practitioner I 
(Women’s Health) $59,507-
$108,383

3138  CR(D) Occupational Therapist 
Assistant $31,963-$74,207

7288  CR(D) Occupational Therapist/
Occupational Therapist I 
$37,093-$128,172

3139  CR(D) Pharmacist I $56,636-
$117,533

3140  CR(D) Physical Therapist 
Assistant $31,963-$74,207

9030  CR(D) Physical Therapist/
Physical Therapist I $37,463-
$140,162

9029  CR(D) Physician Assistant I 
$57,200-$118,707

8049  CR(D) Radiologic Technologist 
(General) $34,720-$72,111

8050  CR(D) Radiologic Technologist 
(Mammography) $34,720-
$72,111

SUFFOLK 
COUNTY EXAMS

CLOSES OCTOBER 6
5501  Correction Officer I $42,073

CLOSE OCTOBER 13

0027  Principal Office Assistant 
$37,062

0902  Administrative Assistant $44,709

CLOSES OCTOBER 27
0025  Office Assistant $36,000

CLOSE NOVEMBER 3
3091  Social Services Examiner I 

(Spanish Speaking) $40,899
8005  Head Custodian $48,074
8007  Chief Custodian $56,000-$80,000
8013  School Custodial Supervisor 

$63,503-$85,000

CLOSES NOVEMBER 10
0400  Personnel Analyst Trainee 

$42,752

OPEN CONTINUOUSLY
2020  Public Health Nurse I $59,404
2641  Medical Services Specialist 

$68,460
2670  Emergency Medical Technician 

(Basic) $37,000-$60,000
2673  Emergency Medical Technician 

(Critical Care) $37,000-$60,000
2674  Emergency Medical Technician 

(Paramedic) $37,000-$60,000

WESTCHESTER
OPEN CONTINUOUSLY

06-100  Emergency Medical Technician 
(Basic)

02-108  Sanitarian Trainee $53,760-
$67,010

02-600  Water/Wastewater Treatment 
Plant Operator/Trainee $45,460-
55,390

02-601  Water/Wastewater Treatment 
Plant Operator/Trainee

91-136  Paramedic (Local)
01-155  Cardiothoracic Surgical 

Physician Assistant

T H E  C H I E F - L E A D E R ,  F R I DAY,  O C T O B E R  8 ,  2 0 2 1 FIFTEEN

clutches, transmissions and 
differentials; ignition, wiring, 
lighting, fuel, cooling, brak-
ing and complex hydraulic 
systems; steering, wheel and 
suspension mechanisms; and 
body, cab and frame com-
ponents. They also conduct 
state inspections.

They may overhaul and 
rebuild starters, generators, 
compressors, pumps, spread-
ers, small engines, mowers 
and a variety of other equip-
ment. They may diagnose and 
repair electronic engine-con-
trol systems, anti-lock brake 
systems and air-conditioning. 
Cutting and welding might 
also be required.

Appointees make road 
calls, test-drive equipment 
and complete reports. They 
also use fleet-management 
software and DOT electronic 
systems to assist in repair, 
ordering and managing the 
repair schedule and parts 
stock.

Minimum Qualifications

On or before the date of 
filing an application, candi-
dates must have either 1) 
four years of experience as 
an automotive or diesel me-
chanic, or 2) an associate’s 
degree in automotive or die-
sel repair technology.

Education as detailed be-
low may be substituted for 

a maximum of two years of 
experience.

Graduation from a tech-
nical or vocational program, 
such as B.O.C.E.S, in auto-
motive or diesel technology or 
automotive or diesel-repair 
technology may be substitut-
ed for one year of experience. 
Graduation from a one-year 
post-high-school certificate 
program in automotive or 
diesel-repair technology may 
be substituted for up to two 
years of experience.

Complete information 
on qualifications, appli-
cation requirements and 
procedures is available at 
www.ny.gov /nysdot -em-
ployment-opportunities/
service-repair-mechanic.

by noting that he had never 
served in combat.

It was known, however, 
that Mr. Dinkins was not 
sent overseas during World 
War II because of prevailing 
prejudices in the military 
against using black troops in 
combat, and he had persisted 
to join the U.S. Marine Corps 
after several times being 
turned down for specious 
reasons, including the false 
claim that he suffered from 
high blood pressure.

In that context, the ad rep-
resented a petulant cheap 
shot with a racial tinge to 
it, rather than what Mr. 
Caruso may have intended: 
to express anger at a May-
or he believed had treated 
his members unfairly, both 
at the bargaining table and 

in reaction to controversial 
cases in which he had not 
defended them.   

Victory Brought No Rewards

Mr. Giuliani reversed the 
outcome of their battle four 
years earlier, narrowly defeat-
ing Mr. Dinkins in Novem-
ber 1993. But Mr. Caruso’s 
expectation that this would 
mean better treatment at the 
bargaining table did not bear 
fruit.

The new Mayor, citing city 
financial problems, stuck by a 
bargaining pattern his pred- 
ecessor had established with 
civilian-employee unions be-
fore leaving office, and in July 
1994 announced deals with 
the city and Transit PBAs 
that were dressed up with 
$4,000 signing bonuses for 
their members but had the 

same cost to the city as those 
earlier deals.

With Mr. Reale of the Tran-
sit PBA looking on, the new 
Mayor said that he would 
have liked to have done more 
to recognize the work done by 
cops but financially could not 
afford to. Mr. Caruso was con-
spicuous by his absence from 
the Gracie Mansion press 
conference.

The following year, as Mr. 
Giuliani demanded that the 
city’s largest union, District 
Council 37, accept a two-year 
wage freeze under a five-year 
contract or face thousands of 
layoffs, and FBI agents raided 
Transit PBA headquarters as 
the first step in making a case 
that would lead to the convic-
tion of the men who for years 
had overseen city PBA con-
tract talks and legal services, 
Mr. Caruso quietly retired.

Motor Mechanic Jobs With State

Ex-PBA Leader Caruso Mourned

Continued from Page 1

Continued from Page 11

Federal contractors.
On Sept. 9, citing the Del-

ta variant, he signed an ex-
ecutive order that eliminat-
ed the alternative of weekly 
testing for those who didn’t 
want to be inoculated.

Negotiating the Details

AFGE has been negotiating 
with Federal agencies details 
for implementing of the new 
requirements, including pro-
visions for obtaining medical 
or religious exemptions.

“What we try to be guided 

by is the science itself, and by 
paying attention to the guid-
ance that’s issued by the [U.S. 
Centers for Disease Control 
and Prevention] and the other 
health agencies,” Mr. Kelley 
said.

One sign of progress with 
Mr. Biden at the helm, he said, 
has been the regular consulta-
tion the union received with 
the Safer Federal Workforce 
Task Force, which the Pres-
ident created with one of his 
first executive orders nine 
months ago.

The inter-agency panel 
is led by the White House 
COVID-19 Response Team 

and includes the General 
Services Administration, the 
Office of Personnel Manage-
ment, the CDC, the VA, the 
Federal Emergency Manage-
ment Agency, the Federal Pro-
tective Service, the Office of 
Management and Budget and 
the U.S. Secret Service.

“If you have a seat at the ta-
ble,” Mr. Kelley said, “you are 
going to have better results 
because you have the oppor-
tunity to hear what workers 
have to say, and that’s going 
to give the worker better pro-
tections. If you want to resolve 
a problem, go to the person 
dealing with it every day.”

Biden Consulting AFGE Aids Safety
Continued from Page 8

ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com

would change anything,” he 
said, recalling a similar effort 
at the start of the de Blasio 
administration when outside 
managers were brought in 
and coupled with Wardens and 
Chiefs to improve conditions. 

“No doubt that they were 
managers at a reasonably 
high level, but they had no ex-
pertise in jails and I never saw 
any impact,” he said. 

‘Restore Punitive Seg’ 

Mr. Russo said that con-
ditions inside would get 
significantly better with the 
reinstatement of punitive 

s e g r e g a t i o n — o t h e r w i s e 
known as solitary confine-
ment—and the disciplining 
of inmates who have engaged 
in violent behavior toward 
staff and other inmates. As it 
stands, he said there are few 
incentives for the incarcerated 
to heed regulations and to re-
spect the will of staff. 

The Legal Aid Society, 
which served as counsel in the 
2011 class-action suit that led 
to the appointment of the Fed-
eral Monitor, had submitted 
an emergency request Sept. 
20—three days before the 
Monitor’s most recent status 
report—for Judge Swain to 
address “the collapse of basic 
operations in the City jails.” 

“This order is a necessary 
and important step, requir-
ing the City to take actions 
we have been urging for 
years,” Tina Luongo, the attor-
ney-in-charge of the Criminal 
Defense Practice at The Legal 
Aid Society, said in a state-
ment following the Judge’s 
order. 

She said Legal Aid would 
continue to file court actions 
if “immediate improvements 
to safety and security” in city 
jails were not apparent. Ms. 
Luongo said the order “should 
not supplant the need to de-
carcerate,” and called on Gov-
ernor Hochul, Mayor de Blasio 
and city District Attorneys to 
work toward that end.

Judge to City: Fix Chaotic Jails
Continued from Page 2

CITY EXAMS
As of August 2, 2021, all new hires must 

be vaccinated against the COVID-19 
virus, unless they have been granted a 

reasonable accommodation for religion 
or disability. If you are offered city 
employment, this requirement must 
be met by your date of hire, unless 
a reasonable accommodation for 

exemption is received and approved by 
the hiring agency.

DCAS Computer-based Testing and 
Application Centers (CTACs) have re-

opened to the public. However, due to the 
ongoing COVID-19 pandemic, walk-ins 

are no longer accepted and appointments 
must be scheduled online through OASys.
Appointments are available for eligible 
list-related inquiries and examination-

related inquiries. Limited-capacity 

The Department of City-
wide Administrative Ser-
vices has certified sections 
of the eligible lists below for 
appointments and promo-
tions in city agencies, subject 
to the 1-in-3 rule. Some of 
the appointments and pro-
motions may already have 
been made.

OPEN COMPETITIVE
ACCOUNTANT—213 eli-

gibles between Nos. 188 and 
438 on List 8050 for 10 jobs 
in Department of Education 
and 4 jobs in Department of 
Housing Preservation and 
Development.

ADMINISTRATIVE LA-
BOR RELATIONS ANA-
LYST—82 eligibles between 
Nos. 5 and 100 on List 9049 
for 4 jobs in Manhattan Dis-
trict Attorney’s Office.

ASSISTANT LAND-
SCAPE ARCHITECT—75 
eligibles (Nos. 1-75) on List 
167 for 18 jobs in Department 
of Parks and Recreation.

ASSOCIATE RETIRE-
MENT BENEFITS EXAM-
INER—From List 9050: 58 
eligibles between Nos. 18 and 
140 for 1 job at NYC Police 
Pension Fund and 70 eligi-
bles between Nos. 59 and 155 
for 20 jobs at NYC Employ-
ees’ Retirement System.

ASSOCIATE STAFF AN-
ALYST—106 eligibles be-
tween Nos. 285 and 1397 on 
List 5014 for 2 jobs in Depart-
ment of Sanitation.

AUTO MECHANIC—8 

eligibles between Nos. 27 and 
114 on List 9009 and 1 eligi-
ble (No. 116) on List 8006 for 
1 job in DSNY.

CALL CENTER REPRE-
SENTATIVE—348 eligibles 
between Nos. 242 and 878 
on List 9021 for 20 jobs in 
Department of Information 
Technology and Telecommu-
nications.

COMPUTER ASSOCI-
ATE (SOFTWARE)—2 el-
igibles (Nos. 299 and 1455) 
on List 7002 for 1 job at Ad-
ministration for Children’s 
Services.

COMPUTER ASSOCI-
ATE (TECHNICAL SUP-
PORT)—151 eligibles be-
tween Nos. 145 and 851 on 
List 7003 for 3 jobs in Depart-
ment of Health and Mental 
Hygiene.

CONSULTANT (EARLY 
CHILDHOOD EDUCA-
TION)—67 eligibles between 
Nos. 15 and 121 on List 148 
for 14 jobs in DOHMH.

HEATING PLANT TECH- 
NICIAN (HOUSING AU-
THORITY)—22 eligibles 
(Nos. 1-22) on List 152 for 3 
jobs at Housing Authority.

INVESTIGATOR—94 eli-
gibles between Nos. 208 and 
858 on List 6007 for 16 jobs 
in DOHMH.

PRINCIPAL ADMINIS- 
TRATIVE ASSOCI-
ATE—170 eligibles between 
Nos. 262 and 1516 on List 
5039 for 3 jobs in HPD.

PROJECT MANAGER— 
73 eligibles between Nos. 36 

and 110 on List 126 for 1 job 
in Department of Transpor-
tation.

STATIONARY ENGI-
NEER—18 eligibles between 
Nos. 48 and 160 on List 108 
for 1 job in Department of 
Homeless Services.

STOCK WORKER—109 
eligibles between Nos. 287 
and 542 on List 6031 for 2 
jobs in DOHMH.

SUPERVISOR OF ELEC- 
TRICAL INSTALLATIONS 
AND MAINTENANCE—40 
eligibles between Nos. 2 and 
67 on List 133 for 3 jobs in 
DOT.

PROMOTION
ASSOCIATE FRAUD IN-

VESTIGATOR—14 eligibles 
between Nos. 10 and 38 on 
List 6527 for 9 jobs in DHS.

HEATING PLANT TECH-
NICIAN (HOUSING AU-
THORITY)—46 eligibles be-
tween Nos. 20 and 170 on List 
9516 and 9 eligibles (Nos. 1-9) 
on List 525 for 3 jobs at HA.

MAINTENANCE SUPER- 
VISOR (CAR EQUIPMENT)— 
225 eligibles between Nos. 1 
and 254 on List 8720 for 50 jobs 
at NYC Transit.

SUPERVISOR (WATER 
AND SEWER SYS-
TEMS)—15 eligibles between 
Nos. 12 and 62 on List 511 for 
4 jobs in Department of Envi-
ronmental Protection.

SUPERVISOR III (SO-
CIAL WORK)—2 eligibles 
(Nos. 2 and 4) on List 9533 for 
1 job in HRA/DSS.

Will Fill Jobs

CITY CERTIFICATIONS

years as a Housing Inspec-
tor. Last year when the law-
suit was filed, he noted that 
after then-Mayor David 
Dinkins laid off Housing 
Inspectors and the Fire De-
partment moved  Firefight-
ers out of its Fire Prevention 
unit and back to firehouses, 
the department sought out 
the laid-off Housing Inspec-
tors “and a lot of people of 

color applied.”

A False Alarm 

He said that despite the 
prediction at the time by 
fire-union President Tom 
Von Essen that fire deaths 
would increase dramatical-
ly, “the opposite happened. 
We saw fire deaths drop 
significantly.”

According to the lawsuit, 
the city reported 275 fire 

deaths in 1990, while in 
each of the last 14 years 
it suffered fewer than 100 
deaths.

Deputy Chief Fire In-
spector Mike Reardon, an 
FPI since 1983 who is an 
executive-board member of 
Local 2507, said that white 
employees like himself had 
also been victims of the pay 
discrimination.

“All of us make the same 
amount of money,” he said.

FPI Pay-Discrimination Suit
Continued from Page 5


