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The Mayor’s attempt 
to install his young-
er brother as head of 
his security detail at a 
$210,000 salary shifted 
attention away from 
his naming as Deputy 
Mayor for Public Safe-
ty a former top NYPD commander 
who became enmeshed in scandal, 
though never charged. P4

Razzle Dazzle

Adams Family Values: 
Brief Relief for Banks

PHILIP 
BANKS

UFT Members Regain Days  
Off Lost During Pandemic

In April 2020, after spring 
break was canceled by the pan-
demic and classes continued re-
motely, city Teachers were given 
four extra sick days to compen-
sate for the loss of seven vacation 
days. The United Federation of 
Teachers took the issue to ar-
bitration and won a ruling that 
this was not inadequate, with the 
vacation days restored. P3

Under Arbitrator’s Ruling

He spent nine years as president 
of Transport Workers Union Local 
100 and a similar period running 
its national union. Called ‘among 
the last of the old guard’ by one his-
torian, Mr. Hall could be combative 
with Metropolitan Transportation 
Authority officials and just as 
ready to tangle with a successor at 
Local 100, Roger Toussaint. P2

Sonny Hall, Contentious 
TWU Leader, Dies at 89

FRIDAY, 
 JANUARY 21, 2022

125th YEAR - Vol. CXXVI, No. 47

The six members of the conser-
vative majority on the high court 
ruled that the President and his 
agencies could not compel large 
private employers to impose a 
vaccine-and-test mandate, leading 
advocates to accuse them of placing 
workers’ health in jeopardy. P4

Doesn’t Affect City, State Policies

Advocates Rip 
Supreme Court  
Ruling on Biden 
Vaccine Order OBERNAUER

Continued on Page 11

Emergency Call: Experienced Nurses  
Are Leaving City’s Public Hospitals

‘Need a Drastic Change in System’

The loss of nurses across city hospitals, includ-
ing at NYC Health + Hospitals, has not only left 
medical facilities short-staffed, it’s also drained 
the most-experienced health-care workers from 
the system, nurses said Jan. 13.

Jeremy Schmidt, a Registered Nurse at Jaco-
bi Hospital, has trained 20 nurses over the nine 
years he’s worked at the facility. 

‘Offers They Couldn’t Refuse’

“Two of them are left,” he said at a rally held 
by the New York State Nurses Association 
outside the Bronx hospital. “They have left not 
because they couldn’t hack it, but because our 
competitors made them an offer they couldn’t 
refuse. More money, better tuition reimburse-
ment, [fewer] hours and better opportunities.”

Mr. Schmidt explained that the average cost to 

train a nurse was about $40,000, and because sev-
eral units at the Bronx hospital had lost 15 to 20 
nurses, there were some where the average nurse 
had less than a year of experience on the job.

“This adds cost and stress to an already- 
overburdened system. The city needs to retain 
nurses, not retrain. The city needs to fix this 
problem,” he said.

Jacobi Nurse Karen Lam said that the hos-
pital has been experiencing overcrowded emer-
gency rooms since the surge of coronavirus cases 
due to the Omicron variant. The main difference 
between the current Omicron wave and the first 
wave in the spring of 2020 has been the exodus 
of nurses, she stated.

Nurse of All Specialties

Because of the staffing shortages and in-
creased patient-load, “I am expected to be a 

By CRYSTAL LEWIS 
clewis@thechiefleader.com

HANGING UP THEIR SCRUBS: The staffing shortages and working conditions at NYC Health 
+ Hospitals have pushed many of the most-experienced nurses out of the city’s public 
hospital system, the New York State Nurses Association warned at a Jan. 13 rally. ‘When 
all of the experienced nurses leave, they take their experience with them. This is my cry 
for help,’ said Karen Lam, a Registered Nurse at Jacobi Hospital.

Photo courtesy of NYSNA
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After Bronx Fire Kills  
17, Union Cites Cut  
In Staff as a Factor

Nigro Disputes Claim;  
 Expert Points to No 
  Sprinkler System

In the immediate after-
math of the Jan. 9 Bronx 
high-rise fire that killed 17 
people—eight of them chil-
dren—it was the failure of 
two apartment doors to close 
automatically as required by 
the city Building Code that 
was blamed for the toxic 
plume of smoke that over-
came those who rushed to 
the building’s stairwell.

But Uniformed Firefight-
ers Association President 
Andy Ansbro said a con-
tributing factor to the high 
death toll—the worst in the 
city since the 1990 Happy 
Land fire killed 87 people in 
a Bronx social club—was the 
Fire Department’s decision a 
week earlier to reduce staff-
ing from five Firefighters to 
four on 20 engine companies, 
slowing their ability to effec-
tively respond and get water 
on a blaze.

‘Extra Pair of Hands’

“Had this fire occurred on 
Jan. 2, the first engine that 
arrived would have had 
another pair of hands,” Mr. 
Ansbro said. “I am not trying 
to point fingers. I am trying 
to say that over the last 50 
years, every time that there’s 
a financial downturn, the 
FDNY gets defunded and 
loses staffing as well as fire-
houses. And when times are 
good, they never put it back.”

The Fire Department had 
invoked a contract clause 
permitting it to reduce staff-
ing on those engine compa-
nies any time the absence 
rate among Firefighters 
goes above 7 percent. When 
it ordered the reduction, the 
absence rate was 18 percent, 
much of it caused by the 
coronavirus.

In the initial press brief-
ing after the blaze, Fire 
Commissioner Daniel Nigro 
insisted the engine-compa-
ny cuts “played absolutely 
no role” in the department’s 
response. “It’s a challenge, 
but every one of our units is 

By BOB HENNELLY 
bhennelly@thechiefleader.com

ANDY ANSBRO: Staffing cut 
slowed response.

Continued on Page 8

In May 1996, Ronnie 
Lowenstein left a secure job 
as an economist with the 
Federal Reserve to become 
Chief Economist of the new 
Independent Budget Office, 
which three very different 
Mayors had tried to head off 
and City Council Speaker 
Peter F. Vallone had joined 
them in opposing.

The IBO grew out of the 
1989 City Charter Commis-
sion’s recommendations that 
were adopted by the voters 
that November in a refer-
endum. Its existence had 
been delayed by lawsuits 
filed by the heads of city 

government, even as reform-
ers both within the Council 
and in other government 

agencies clamored for it as a 
source of accurate, objective 
information about the city’s 
finances.

OMB’s Hidden-Money Tricks

The prime repository of 
information about the state 
of the city’s finances was the 
Mayor’s Office of Manage-
ment and Budget. 

The City Council had 
its own Finance Division, 
with capable analysts who 
could often ferret out the 
nooks and crannies where 
OMB had stashed money 
that could magically appear 
to cover a union contract 

RUDY GIULIANI: IBO fricas-
seed his numbers.

Analyze This: Lowenstein Knew 
Where the Bucks Stopped

Leaving Independent Budget Office

By RICHARD STEIER 
rsteier@thechiefleader.com 

Continued on Page 7

Highway Maintenance  
Worker and Trainee  

Openings With State
Permanent Positions  
 For DOT Statewide

Commercial License And  
  Certifications Needed

The state Department of 
Transportation is accepting 
applications through April 
for Highway Maintenance 
Worker and Highway Main-
tenance Worker Trainee for 
permanent assignments in 
several counties.

Positions are available 
throughout the state, in-
cluding in Nassau, Suffolk, 
Rockland and Westchester 
counties. 

Salaries vary accord-
ing  to  l o cat ion . Some 
posts have additional pay 

adjustments.

The Jobs

Highway Workers and 
Worker Trainees must be 
able to respond to emergen-
cy call-outs within one hour 
during inclement weather, 
including all snow and ice 
conditions, to be considered 
for this position.

I n c u m b e n t s  p e r f o r m 
rout ine  manua l  tasks 

NYPD’s Exiting Watchdog 
Chair: Need More Bite

Davie Urges More Power for CCRB

An early indicator of how 
well Mayor Adams and City 
Council Speaker Adrienne 
Adams can forge a common 
vision on criminal-justice 
matters will be how quickly 
they can agree on who will 
serve as Chair of the Civilian 
Complaint Review Board.

The outgoing Chair, the 
Rev. Frederick Davie, who 
will be stepping down from 
the NYPD’s watchdog agency 
Jan. 31, has been an outspo-
ken advocate for increased 
board autonomy, particular-
ly with regard to the dispo-
sition of guilty findings in 
officer-misconduct cases.

While that stance might 
be in line with the left-lean-
ing Ms. Adams’s thinking, 
it may not fully align with 
Mr. Adams’s perspective, at 
least partly because it would 
mean relinquishing some of 
his administration’s power. 

Authority an Issue

It is unclear who might 
succeed Mr. Davie and 
whether the Mayor and 
Council Speaker have con-
ferred on the matter.

Speaker Adams said she 
is looking to work with the 
Mayor to appoint a Chair 
“who is committed to car-
rying out the mission of the 
CCRB.” 

“I am grateful for Rev. Fred 
Davie’s steadfast leader-
ship as Chair of the Civilian 

Complaint Review Board 
for the last four years,” she 
said in a statement. “As the 
former Chair of the Council’s 
Committee on Public Safety, 
I worked with Chair Davie to 
pass reforms that enhanced 
public safety, transparency, 
and police accountability.” 

The Mayor’s Office did not 
respond to an inquiry about 
the coming vacancy.

But in parting remarks 
during his last board meet-
ing as Chair, the Reverend 
Davie encouraged the May-
or to grant the agency final 
disciplinary authority, which 
currently belongs to the Po-
lice Commissioner. 

He cited several devel-
opments, including recent 
Council legislation grant-
ing the CCRB the ability to 
self-initiate investigations 

By RICHARD KHAVKINE 
richardk@thechiefleader.com

FRED DAVIE: Give board fi-
nal say on cop discipline.

Continued on Page 7
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“The agency continues to fo-
cus on hiring and retaining 
staff nationally, including of-
fering hiring incentives where 
appropriate.”

 The union’s alarm was 
sounded as the entire Federal 
prison system was dealing with 
a dramatic spike in virus ca-
ses: 3,231 among inmates with 
881 afflicted staff members as 
of Jan. 9. Eight months earlier, 
just 73 inmates and 153 staffers 
had active cases.

Over the past two years, 275 
inmates and seven staffers 
died of the virus, with 42,000 
inmates and nearly 9,000 staff 
members contracting the dis-
ease. The Federal system has 
135,000 inmates and employs 
37,000 staff members.

‘Must Be Able to Retain’

“The point is clear; WE 

NEED MORE STAFF!”, the 
AFGE correspondence stated. 
“Not only does the Bureau of 
Prisons, Western Region, need 
to hire more staff, we need to 
ensure we can retain staff. This 
can be accomplished by ensur-
ing competitive pay, as the facil-
ities in the Western Region are 
not in line with others,” such as 
the California Department of 
Corrections and Rehabilitation.

To cover vacant posts, the 
BOP relies on a controversial 
option it calls augmentation—
the pulling of employees from 
other civil-service titles in com-
missary, health, and education 
services within the prison. All 
BOP employees receive some 
basic CO training. The AFGE 
previously told Congress this 
practice undermines critical in-
mate services.

The union’s push came after 
Bureau of Prisons Director Mi-
chael Carvajal, under pressure 
from congressional Democrats, 

announced he would retire as 
soon as a successor could be 
found. A 30-year correction offi-
cer, he was named to the top job 
by the Trump Administration 
two years ago. 

The New York Times report-
ed that after the Associated 
Press revealed that more than 
100 BOP employees had been 
arrested, convicted of or sen-
tenced for crimes since 2018, 
Illinois Sen. Richard J. Durbin, 
who chairs the Senate Judicia-
ry Committee, called for Mr. 
Carvajal to step down.

Soon after he became Direc-
tor, the agency came under fire 
for not taking stronger steps 
to protect staff and inmates 
against the virus. The AFGE 
filed complaints with the U.S. 
Department of Labor alleging 
that the BOP and the U.S. De-
partment of Veterans Affairs 
failed to act to protect workers 
in highly vulnerable congre-
gate-care facilities.

Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.

Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 
needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.

examination related inquiries.
All examination and eligible list related 
notifications will be sent by email only, 
you will no longer receive notifications 

via the US mail.
All new hires must be vaccinated 

against the COVID-19 virus, unless 
they have been granted a reasonable 

accommodation for religion or disability. 

If you are offered city employment, 
this requirement must be met by your 

date of hire, unless a reasonable 
accommodation for exemption is received 

and approved by the hiring agency.

CLOSE JANUARY 25
2036  Exterminator $34,027
2037  Plan Examiner (Buildings) $70,341

2038  Traffic Enforcement Agent $32,986
2066  Associate Contract Specialist 

$60,193
2067  Plasterer $44.82 per hour
2068  Quality Assurance Specialist 

(Building Repair) $45,137      
2079  Fraud Investigator $41,483
2086  Taxi and Limousine Inspector 

$47,028
2100  Stock Worker $33,454
2101  Stock Worker (CUNY) $32,312

CUNY EXAMS
CLOSES JANUARY 25

2101  Stock Worker (CUNY) $32,312

CLOSES FEBRUARY 14
2067  Custodial Supervisor $34,401

OPEN CONTINUOUSLY
2059  Campus Security Assistant 

$31,320
2060  Campus Peace Officer $33,825

MTA EXAMS
CLOSE JANUARY 25

2303  Part-time Bus Operator $22.84 
per hour

2606  Maintainer’s Helper- Group B 
$22.94 per hour

2711  Heating & Air Conditioning 
Maintainer $32.93 per hour

2717  Maintenance Supervisor 
(Telephones) $86,423

CLOSES FEBRUARY 1
2200  Plant & Equipment Maintainer 

(HVAC) $33.93 per hour

CLOSES FEBRUARY 14
2100  Plant & Equipment Maintainer 

(HVAC) $33.93 per hour

NASSAU COUNTY 
EXAMS

CLOSE FEBRUARY 2
60-017  Dialysis Technician I $42,367-

$58,218
60-193  Dialysis Technician II $51,486-

$72,089
60-734  Chief of Police $225,000-

$270,000
62-485  Medical Interpreter 

Supervisor $77,054-$108,876
65-322  Building Space Analyst I/

Building Space Analyst 
$41,936-$95,290

66-582  Patient Navigator, Bilingual 
(Spanish) $42,367-$58,218

67-382  Architect
68-006  Palliative Care Coordinator 

$70,648-$99,744

OPEN CONTINUOUSLY
7078  CR(D) Cytotechnologist I 

$43,863-$91,243
7094  CR(D) Cytotechnologist II 

$52,099-$108,383
7095  CR(D) Cytotechnologist III 

$66,357-$132,168
61-639  CR Librarian I $43,000-$61,333
60-180  CR Librarian I, Bilingual 

(Spanish Speaking)
5263  CR(D) Medical Technologist I 

$31,963-$74,978
5002  CR Nurse Practitioner I (Acute 

Care) $59,507-$108,383
5003  CR Nurse Practitioner I (Adult 

Health) $59,507-$108,383
5004  CR Nurse Practitioner I 

(Community Health) $59,507-
$108,383

5005  CR Nurse Practitioner I (Family 
Health) $59,507-$108,383

5006  CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383

5007  CR Nurse Practitioner I 
(Neonatology) $59,507-$108,383

5008  CR Nurse Practitioner I 
(Obstetrics/Gynecology) 
$59,507-$108,383

5009  CR Nurse Practitioner I 
(Oncology) $59,507-$108,383

5010  CR Nurse Practitioner I 
(Palliative Care) $59,507-
$108,383

5011  CR Nurse Practitioner I 
(Pediatrics) $59,507-$108,383

5012  CR Nurse Practitioner I 
(Perinatology) $59,507-$108,383

5013  CR Nurse Practitioner I 
(Psychiatry) $59,507-$108,383

5014  CR Nurse Practitioner I 
(Women’s Health) $59,507-
$108,383

3138  CR(D) Occupational Therapist 
Assistant $31,963-$74,207

7288  CR(D) Occupational Therapist/
Occupational Therapist I 
$37,093-$128,172

3139  CR(D) Pharmacist I $56,636-
$117,533

3140  CR(D) Physical Therapist 
Assistant $31,963-$74,207

9030  CR(D) Physical Therapist/
Physical Therapist I $37,463-
$140,162

9029  CR(D) Physician Assistant I 
$57,200-$118,707

8049  CR(D) Radiologic Technologist 
(General) $34,720-$72,111

8050  CR(D) Radiologic Technologist 
(Mammography) $34,720-
$72,111

SUFFOLK 
COUNTY EXAMS

CLOSE JANUARY 26
0019  Mail Room Supervisor $42,752
0682  Real Property Recorder II 

$32,729
3751  Youth Services Coordinator 

$55,201

T H E  C H I E F - L E A D E R ,  F R I DAY,  J A N U A R Y  2 1 ,  2 0 2 2 ELEVEN

CITY EXAMS
DCAS Computer-based Testing and 
Application Centers (CTACs) have 

re-opened to the public. However, due 
to the ongoing COVID-19 pandemic, 
walk-ins are no longer accepted and 

appointments must be scheduled online 
through OASys for eligible list or 

The Department of City-
wide Administrative Ser-
vices has certified sections of 
the eligible lists below for ap-
pointments and promotions 
in city agencies, subject to 
the 1-in-3 rule. Some of the 
appointments and promo-
tions may already have been 
made.

OPEN COMPETITIVE
ADMINISTRATIVE CON- 

TRACT SPECIALIST—52 
eligibles between Nos. 58 and 
190 on List 8041 for 1 job in 
Human Resources Adminis-
tration/Department of Social 
Services.

ADMINISTRATIVE EN-
GINEER—307 eligibles 
(Nos. 1-307) on List 1122 
for 10 jobs in Department of 
Buildings.

BOOKKEEPER—119 eli-
gibles between Nos. 404 and 
662 on List 5015 for 2 jobs in 
Police Department.

CERTIFIED IT ADMIN- 
ISTRATOR (DATA-
BASE)—16 eligibles be-
tween Nos. 36 and 196 on 
List 112 for 1 job for 1 job at 
NYC Police Pension Fund.

CERTIFIED IT DEVEL- 
OPER (APPLICA-
TIONS)—25 eligibles be-
tween Nos. 45 and 487 on 
List 8062 for 1 job each in 
Fire Department and Law 
Department.

CIVIL ENGINEERING 
INTERN—2 eligibles (Nos. 
74.5 and 89) on List 9036 
for 1 job in Department of 
Transportation.

COMPUTER ASSOCIATE 
(OPERATIONS)—99 eligi-

bles between Nos. 47 and 466 
on List 8043 for 1 job in DOT.

COMPUTER ASSOCIATE 
(SOFTWARE)—70 eligibles 
between Nos. 960 and 1066 
on List 7002 for 1 job in Law 
Department.

COMPUTER OPERA-
TIONS MANAGER—138 
eligibles between Nos. 9 and 
377 on List 9046 for 1 job in 
Law Department.

CUSTODIAN ENGINEER 
(BOE)—196 eligibles be-
tween Nos. 3 and 233.5 on 
List 9013 for 27 jobs in De-
partment of Education.

ELECTRONIC EQUIP-
MENT MAINTAINER—36 
eligibles (Nos. 1-36) on List 
600 to replace any of 72 pro-
visionals at NYC Transit.

GARDENER—100 eligi-
bles (Nos. 1-100) on List 114 
for 2 jobs in Department of 
Parks and Recreation.

HOUSING DEVELOP-
MENT SPECIALIST—177 
eligibles between Nos. 12 
and 252 on List 131 for 3 
jobs in Department of Hous-
ing Preservation and Devel-
opment.

INVESTIGATOR—7 eli-
gibles between Nos. 542 and 
840 on List 6007 to replace 3 
provisionals in Department 
of Correction.

OFFICE MACHINE 
AIDE—58 eligibles between 
Nos. 116 and 212 on List 134 
for 1 job in DOT and 2 jobs 
at NYC Police Pension Fund.

OILER—74 eligibles be-
tween Nos. 309 and 418.5 
on List 4010 for 2 jobs in 
Department of Health and 
Mental Hygiene.

PLUMBER—44 eligibles 
between Nos. 19.7 and 179 on 
List 8022 for 2 jobs in DPR.

PRINCIPAL ADMINIS- 
TRATIVE ASSOCI-
ATE—82 eligibles between 
Nos. 1082 and 1516 on List 
5039 for 1 job in Department 
of Environmental Protection 
and for 6 jobs in DOHMH.

PUBLIC HEALTH ED-
UCATOR—145 eligibles be-
tween Nos. 2 and 229 on List 
9041 for 10 jobs in DOHMH.

STATIONARY ENGI-
NEER—8 eligibles between 
Nos. 10 and 190 on List 108 
for 2 jobs in DOHMH.

PROMOTION
ADMINISTRATIVE EN-

GINEER—8 eligibles (Nos. 
1-8) on List 1506 for any of 
10 jobs in DOB.

ADMINISTRATIVE PROJ- 
ECT MANAGER—114 eli-
gibles between Nos. 4.5 and 
366.5 on List 8042 for 1 job 
in DEP.

ASSOCIATE FIRE PRO- 
TECTION INSPEC-
TOR—9 eligibles between 
Nos. 50 and 71 on List 9543 
for 11 jobs in FDNY.

LIGHT MAINTAINER— 
9 eligibles (Nos. 1-9) on List 
700 for any of 20 jobs at NYC 
Transit.

SUPERVISING SPE-
CIAL OFFICER—18 eli-
gibles between Nos. 1 and 
22 on List 8519 for 2 jobs in 
DOHMH.

SUPERVISOR PLUMBER— 
8 eligibles between Nos. 3 
and 12 on List 8515 for 1 job 
in FDNY.

Prison Workers Seek 25% Bonus
Continued from Page 2

Will Fill Jobs

CITY CERTIFICATIONS

ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com

requiring medium-to-heavy 
physical effort involving ex-
posure to all kinds of weather 
conditions. They will be ex-
pected to operate plows during 
winter operations and to ob-
tain the required equipment 
certifications.

Other responsibilities may 
include serving within the 
Incident Command System to 
support the DOT’s response to 
regional and statewide emer-
gency situations.

Qualifications

Highway Maintenance 
Worker Trainees 2 must be 
18 years old and possess a 

Class A or B commercial driv-
er’s license with no air-brake 
restriction. 

Candidates will be evaluat-
ed on their ability to satisfacto-
rily operate a state DOT large 
dump-truck within two weeks 
of appointment. 

Highway Maintenance 
Workers 1 must have satisfac-
torily completed the Highway 
Maintenance Worker Trainee-
ship 2 or have one year of expe-
rience in the operation of high-
way construction, maintenance 
equipment or other vehicles in 
excess of 26,000 Gross Vehicle 
Weight Rating with air brakes. 

They also must have a Class 
A or B commercial driver’s 
license with DOT-specified en-
dorsements, and two NYSDOT 

equipment-operation certifica-
tions in addition to three spe-
cific certifications: heavy dump 
truck, one-person plowing with 
single or double wing, and 
front-end loader.

Within the first two weeks 
of employment, applicants 
must satisfactorily complete 
NYSDOT Heavy Dump 
Certification.

All candidates must pass 
pre-employment physical and 
medical examinations and a 
drug test prior to starting em-
ployment. Some positions may 
require additional credentials 
or background checks.

For complete information on 
the positions and to apply, visit 
statejobs.ny.gov/public/vacan-
cyTable.cfm.

Highway Maintenance Worker Jobs
Continued from Page 1

in December 2005 called a 
strike, a year after Mr. Hall 
retired as international pres-
ident, and his successor, Mike 
O’Brien, advised Local 100 
members to return to work and 
vote on the last offer from the 
MTA, the Local 100 president 
accused Mr. Hall of advising 
Mr. O’Brien to take that stance. 
Mr. Hall heatedly denied he 
had spoken with his successor.

Deal Narrowly Rejected

Ultimately, the contract deal 
Mr. Toussaint had negotiated 
to settle the 60-hour strike just 
before Christmas weekend was 
rejected by just 7 votes out of 
more than 22,000 cast by his 
rank and file. He won another 
term as Local 100 president in 
late 2006 with just 45 percent 
of the vote in a multi-candidate 
race. 

After Mr. Toussaint moved 
into a position with the inter-
national union rather than 
seek a fourth term, his hand-
picked successor was defeated 
in 2009 by Mr. Samuelsen, who 
had Mr. Hall’s support.

In retirement, Mr. Hall re-
mained engaged with develop-
ments at Local 100, sometimes 
writing letters to this newspa-
per, sometimes calling to ex-
press opinions. 

During that 2016 interview 

with the TWU’s newspaper, he 
spoke with pride of his days as 
a top union official, saying, “I 
loved every minute of it, even 
when I was getting booed...
Being a union man is very im-
portant to this country.”

Mr. Hall noted then that 25 
years earlier, after an L train 
derailment that killed five peo-
ple led to the Train Operator 
being convicted of being intox-
icated at the time of the crash 
and sentenced to five years in 
prison, he founded Local 100’s 
Union Assistance Program as 
part of a negotiation with Gov. 
Mario Cuomo.

He explained that union 
members shunned the MTA’s 
Employee Assistance Program 
because they viewed it as 

“punitive. I insisted that ours 
be completely confidential and 
non-disciplinary.”

‘Helped So Many’

“It’s my proudest achieve-
ment,” Mr. Hall said. “It’s 
helped so many transit fami-
lies over the years.”

Local 100 President Tony 
Utano said following Mr. Hall’s 
death, “His level of dedication 
to this membership, his work 
ethic, and his dynamic leader-
ship qualities were an inspira-
tion to me.”

Joshua Freeman a Distin-
guished Professor of History 
at the City University of New 
York Graduate Center who 
wrote “In Transit,” a history of 
the TWU from 1933 to 1966, 
said Jan. 18 that Mr. Hall was 
“really among the last of the 
old guard. He was his own guy, 
unpredictable.”

But, he said, “By the end of 
his local presidency, there was 
a lot of dissatisfaction among 
the rank and file.”

Mr. Hall’s wife, Maureen, 
and his son, Kevin, prede-
ceased him. He is survived 
by granddaughters Skyler 
and Colby, daughter-in-law 
Shari, and nieces Patricia and 
Suzanne.

A funeral mass will be held 
at 10 a.m. Jan. 20 at St. Marga-
ret’s Roman Catholic Church 
at 6000 Riverdale Ave.
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ROGER TOUSSAINT: Other du-
eling partner in a fierce feud.

funded by the Federal Gov-
ernment, which noted that 
“Health-care workers around 
the country are ordinarily 
required to be vaccinated for 
diseases such as hepatitis 
B, influenza, and measles, 
mumps, and rubella.” 

AFL-CIO President Liz 
Shuler tweeted her disap-
pointment in the OSHA deci-
sion but said that on balance 
“the court’s majority clearly 
acknowledged OSHA’s au-
thority to protect workers 
who face heightened risks of 

contracting COVID 19 in the 
workplace.”

She also called on OSHA 
to “issue an emergency 
standard to ensure all at-
risk workers are provided 
layers of protections against 
COVID-19 transmission at 
work like improved venti-
lation, distancing, masking 
and paid leave. We will not 
beat this pandemic until we 
stop the spread of the virus 
at work.”

Employers Free to Impose

Aaron Goldstein , an 

employment lawyer with 
Dorsey Whitney LLP, said 
the Supreme Court’s rulings 
still allowed employers to im-
pose vaccine requirements.

“This was not to say 
that employers don’t have 
the prerogative to impose 
vaccine and testing stan-
dards—it just means the 
[Federal] government can’t 
enforce them,” he said. “So 
far, the Supreme Court has 
effectively, if you look at the 
vaccination score card, ruled 
6 to 1 in favor of vaccination 
mandates. This decision on 
OSHA is more of an outlier.”

Blast Court Veto of Biden Mandate
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