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At 125 years of age, The 
Chief is re-imagining itself. 
We’re expanding our vision 
and our reach. Although 
our paper was born and 
bred in New York, workers 
nationwide need a voice, 
and we are ready to lend 
ours. In 2022, The Chief 
wil l  cover civi l -service 
workers, public and private 
unions, and other worker 
groups inside and outside 
of New York.

Why now? Because work-
ers across America are as 
frustrated as they’ve ever 
been with the terms and 
conditions of employment. 
For many, their standards 
of living hardly improved, 
while inflation outpaced 
their incomes. Manufac-
turing has declined pre-
cipitously, and service jobs 
in the time of COVID are 
risky and unrewarding. 
Unions, once the backbone 
of our industrial might, 

have withered for decades, 
and younger generations 
haven’t been taught suffi-
ciently about the huge role 
unions played in enabling 
workers to fulfill the Amer-
ican Dream.

Our home will always 
be New York City, because 
there’s nowhere better for 
direct reporting on labor. 
Where will you find more 
civil-service employees, 
unions and service jobs in 
America? Since our found-
ing in 1897, we’ve been cov-
ering their concerns and 
battles. There have been 
many setbacks to workers’ 
rights, but we’ve also seen 
much progress.

Our office is across from 
City Hall, and from here 
we feel the heartbeat of 
this great city. You will 
continue to get insights 
into real-time policy de-
velopments, as well as the 
conflicts and actions that 

affect your life. And with 
our new, expanded scope, 
you’ll read what workers 
across our country are fac-
ing, too.

Another new element 
of our vision is to be more 
interactive with you. Have 
you noticed that all of our 
reporters have their email 
a d d r e s s e s  p u b l i s h e d ? 
That’s our invitation to 
you to connect with them. 
It’s usually the people in 
the fray, on the ground, 
who have the most reliable 
information.

You’ll also see some new 
reporters and columnists 
soon, and they’ll have per-
spectives that you may 
find valuable and at times 
provocative.

Please also feel free to 
reach out to me anytime.

BEN AUGUST
publisher@TheChiefLeader.com
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After another 12 
months in which the 
departing Mayor and 
the City Council seemed 
more concerned about 
punishing police wrong-
doing than curtailing 
random violence, a look 
into the crystal ball for predictions 
on what might happen over the 
course of 2022.              P4

Razzle Dazzle

Logic and Proportion Fall 
And a Sneak Peek at ’22

Adams

Amazon/Labor Board Deal 
Aimed at Fair Union Votes

The agreement, coming in 
the wake of the National Labor 
Relations Board ordering a new 
election at the package-deliv-
ery giant’s Bessemer, Ala. plant 
due to illegal tactics by man-
agement, is meant to ensure 
no improper interference in 
representation campaigns and 
prohibit  retal iat ion against 
employee organizers.           P3

Can’t Retaliate for Organizing

Uniformed Firefighters Associ-
ation President Andy Ansbro said 
a surplus in the union’s welfare 
fund gave him the ability to accept 
reduced city contributions in that 
area to avoid more painful conces-
sions, leading to major gains in lon-
gevity differentials without having 
to extend tentative contract terms 
beyond three years.            P2

Firefighters-Union Leader: 
Pact Filled Our Needs

FRIDAY, 
 JANUARY 7, 2022

125th YEAR Vol. CXXV, No. 45

Effective with this 
issue, The Chief has 

changed its publication 
schedule and will appear 

on newsstands on  
Thursday each week, 
rather than Tuesday.

To Our Readers:

PAUL DiGIACOMO: Major 
gains, minimal pain.

Publisher’s Note

Continued on Page 11

Detective Pact Includes  
Service Differential Of  
$2,349 to $3,049
38-Month Deal Includes 
 7.95% Raise, ‘Pauses’ 

Welfare-Fund Pay

The Detectives’ Endow-
ment Association and the 
city Dec. 30 announced a 
38-month contract deal that 
would provide 7.95 percent in 
raises and toward its conclu-
sion feature a service differ-
ential of up to $3,049, in the 
last major contract deal of 
the de Blasio administration.

The accord, assuming 
it and two other tentative 
agreements are ratified by 
unions representing NYPD 
Sergeants and Firefighters, 
would further cement a bar-
gaining pattern the admin-
istration is hoping to use in 
its contract arbitration with 
the Police Benevolent Asso-
ciation—the only one of the 
city’s uniformed unions that 
has yet to agree to terms. 
Final arguments in that pro-
cess are scheduled for Jan. 
11 and 12, with an award 
unlikely to be issued before 
the summer.

Aiming Much Higher

The PBA is known to have 
already taken the position 
that a pattern-conforming 
agreement would be inade-
quate because it would leave 
city cops far behind their 
counterparts with the State 
Police and Metropolitan 
Transportation Authority 
P.D. who work within the 
five boroughs. 

The key selling point of 
the DEA contract, as well 
as those agreed to by other 
uniformed unions, has been 
the ability to get the same 
2.25-percent differential 
that the PBA gained nearly 
five years ago as part of a 
contract that expired Aug. 1, 
2017. While the PBA funded 
that gain by reducing the 
steps on its salary scale for 
future officers, DEA Presi-
dent Paul DiGiacomo, like 
other uniformed-union lead-
ers, opted to offer the city 
matching savings in ways 
that would not come at the 
expense of future members.

The DEA got nearly 

By RICHARD STEIER 
rsteier@thechiefleader.com 

Continued on Page 12

Nurses at Low Point in Both Numbers  
And Morale, Union Leader Says

‘System Collapsing’ Due to Afflicted Staff

Even as state and city officials assured res-
idents that despite the surge in coronavirus 
cases, the health situation was not as bleak 
as during the beginning of the pandemic, the 
head of the New York State Nurses Associa-
tion said health-care workers were “at the end 
of their rope.”

Executive Director Pat Kane said that at 
many hospitals across the state, 30-to-50 per-
cent of staff were out sick with the virus. 

‘Too Many Workers Sick’

“The system is collapsing,” she said in an in-
terview with The Chief. “It’s a slightly differ-
ent situation than 2020 because even though 
we’re seeing more patients with COVID, now 
it’s the [number] of health-care workers that 
are sick [that’s the problem].”

Ms. Kane said that each hospital’s occupa-
tional-health unit—which tests staff for coro-
navirus—has been overwhelmed by demand.

Although staffing levels have remained sta-
ble in the city’s public-hospital system, they 
were extremely low at some private facilities 
due to nurse illnesses and retention issues re-
lated to the stress of working in understaffed 
units. 

New York-Presbyterian Hospital Colum-
bia has 3,348 nurses—370 fewer than it did 
in February 2020, according to the union. At 
Mount Sinai’s Morningside and West hospi-
tals, there were about 170 fewer nurses. NYS-
NA has held several rallies demanding safe 
staffing across the state.

But it wasn’t just that nurses were physi-
cally drained—the mental toll of the staffing 
crisis has hit a peak as well.

By CRYSTAL LEWIS 
clewis@thechiefleader.com

MORE NURSES, STAT: With an increasing number of nurses out sick from coronavirus, the 
nursing shortage at hospitals across the city has hit a new high. The head of the New York 
State Nurses Association said that the high patient ratios have taken a mental toll on the 
nurses, whose ‘biggest fear is harming a patient.’

Michael Appleton/Mayoral Photography Office

Continued on Page 12

State Trooper Jobs 
Paying $58G Now 
Offered for Filing

Pay Goes to $82,677 
After First Year 

Last Test April 10; 
  Fees Total $55

The entrance exam for 
New York State Police Troop-
ers is being administered 
through April 10. Applicants 
can take the two-hour test 
at any of more than 50 loca-
tions throughout the state. 
For those living out of state, 
including military personnel, 
hundreds of testing locations 
are available elsewhere, in-
cluding abroad.

The starting salary is 
$58,443, increasing to 
$82,677 after a year. The ap-
plication fee is $20 and the 

testing fee is $35.

Duties 

State Troopers enforce 
vehicle-and-traffic laws as 
well as other laws across the 
state. They provide routine 
police services like patrols 
and answering calls for ser-
vice to communities, and 
investigative support to de-
partments throughout the 
state.

Just three NYPD officers 
have so far been disciplined 
for their roles during the 
George Floyd protests that 
erupted citywide in late 
spring of 2020.

The Civilian Complaint 
Review Board, in its la- 
test snapshot of its ongoing 
investigations, says it has 
substantiated 53 complaints 
from the 152 investigations 
it has so far completed. The 
NYPD, though, has so far fi-
nalized only 12 of those cases 
and imposed discipline for 
just those three. 

Under existing regula-
tions, departed Police Com-
missioner Dermot Shea had 
final say over discipline, to 
the ongoing frustration of 
the CCRB.

Board Seeks ‘Final’ Word

“While the CCRB has sub-
stantiated 36% of all fully in-
vestigated cases, NYPD has 
not imposed discipline in 9 
of the 12 cases they have fi-
nalized. If this continues, the 
CCRB’s work to increase ac-
countability for the people of 
New York will be nullified,” 
the board’s Chairman, the 
Rev. Frederick Davie, said 
in a statement. “It is critical 
that members of service who 
are found guilty of miscon-
duct face consequences. This 
is another example of why 
the CCRB should have final 
authority over CCRB cases.”

Mr. Davie, among others, 
has pushed for a state bill, in 
committee in both houses of 
the Legislature, that would 
give the CCRB the decisive 
say over discipline. Without 
that authority, he said re-
cently, the relationship be-
tween police and residents 
will suffer.

Incoming Mayor Eric Ad-
ams said during last year’s 
primary campaign that the 
Mayor—not the Police Com-
missioner—should have fi-
nal say over discipline. It is 
unclear whether the retired 
NYPD Captain’s position on 
the disciplinary mechanism 
has shifted since he was 
elected. A spokesman for Mr. 
Adams did not respond to an 
inquiry. 

For the time being, though, 
the Police Commissioner 

JOHN MILLER: No crime in 
protecting themselves.

Just 3 Officers Penalized  
For Protest Misconduct

9 Others Have Discipline Waived

By RICHARD KHAVKINE 
richardk@thechiefleader.com

Continued on Page 7
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CITY EXAMS
DCAS Computer-based Testing and 

Application Centers (CTACs) have re-opened 
to the public. However, due to the ongoing 

COVID-19 pandemic, walk-ins are no 
longer accepted and appointments must be 
scheduled online through OASys for eligible 

list or examination related inquiries.
All examination and eligible list related 

notifications will be sent by email only, you 
will no longer receive notifications via the 

US mail.
All new hires must be vaccinated against 
the COVID-19 virus, unless they have been 
granted a reasonable accommodation for 

religion or disability. If you are offered city 
employment, this requirement must be met 
by your date of hire, unless a reasonable 
accommodation for exemption is received 

and approved by the hiring agency.
No scheduled exams.

CUNY EXAMS
CLOSES JANUARY 14

2065  College Graphics Designer 
$49,619

OPEN CONTINUOUSLY
2059  Campus Security Assistant 

$31,320
2060  Campus Peace Officer $33,825

MTA EXAMS
CLOSE JANUARY 25

2303  Part-time Bus Operator
2606  Maintainer’s Helper- Group B

NASSAU COUNTY 
EXAMS

CLOSES JANUARY 12
65-844  Attorney’s Assistant I, 

Bilingual/Legal Assistant, 
Bilingual (Spanish Speaking) 
$28,417-$64,604

CLOSE JANUARY 19
61-542  Youth Group Worker $35,501-

$81,174
61-850  Medical Record Coder I 

$34,254-$70,675
64-316  Coordinator Community 

Youth Services
64-372  Assistant Coordinator 

Community Youth Services
65-644  Community Youth Services 

Group Worker II
65-809  Pulmonary Technologist 

$43,131-$89,820
65-985  Vocational Test Aide $34,862-

$72,267
67-477  Claims Examiner Aide $27,704

OPEN CONTINUOUSLY
7078  CR(D) Cytotechnologist I 

$43,863-$91,243
7094  CR(D) Cytotechnologist II 

$52,099-$108,383
7095  CR(D) Cytotechnologist III 

$66,357-$132,168
61-639  CR Librarian I $43,000-$61,333
60-180  CR Librarian I, Bilingual 

(Spanish Speaking)
5263  CR(D) Medical Technologist I 

$31,963-$74,978

5002  CR Nurse Practitioner I (Acute 
Care) $59,507-$108,383

5003  CR Nurse Practitioner I (Adult 
Health) $59,507-$108,383

5004  CR Nurse Practitioner I 
(Community Health) $59,507-
$108,383

5005  CR Nurse Practitioner I (Family 
Health) $59,507-$108,383

5006  CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383

5007  CR Nurse Practitioner I 
(Neonatology) $59,507-$108,383

5008  CR Nurse Practitioner I 
(Obstetrics/Gynecology) 
$59,507-$108,383

5009  CR Nurse Practitioner I 
(Oncology) $59,507-$108,383

5010  CR Nurse Practitioner I 
(Palliative Care) $59,507-
$108,383

5011  CR Nurse Practitioner I 
(Pediatrics) $59,507-$108,383

5012  CR Nurse Practitioner I 
(Perinatology) $59,507-$108,383

5013  CR Nurse Practitioner I 
(Psychiatry) $59,507-$108,383

5014  CR Nurse Practitioner I 
(Women’s Health) $59,507-
$108,383

3138  CR(D) Occupational Therapist 
Assistant $31,963-$74,207

7288  CR(D) Occupational Therapist/
Occupational Therapist I 
$37,093-$128,172

3139  CR(D) Pharmacist I $56,636-
$117,533

3140  CR(D) Physical Therapist 
Assistant $31,963-$74,207

Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.

Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 
needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.
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To the Editor:
A reading of the proposed 

updated NYC Medicare Ad-
vantage Evidence of Cov-
erage Plan lists well over 
125 services needing prior 
authorization.

Medicare Advantage Isn’t

ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com

LETTERS TO THE EDITOR

9030  CR(D) Physical Therapist/
Physical Therapist I $37,463-
$140,162

9029  CR(D) Physician Assistant I 
$57,200-$118,707

8049  CR(D) Radiologic Technologist 
(General) $34,720-$72,111

8050  CR(D) Radiologic Technologist 
(Mammography) $34,720-
$72,111

SUFFOLK 
COUNTY EXAMS

CLOSES JANUARY 12
6139  Paralegal $42,752
CLOSE JANUARY 26
0019  Mail Room Supervisor $42,752
0682  Real Property Recorder II 

$32,729
3751  Youth Services Coordinator 

$55,201
5066  Evidence Control Clerk $34,008
5182  Code Compliance Coordinator 

$53,657

CLOSES FEBRUARY 2
5531  Deputy Sheriff I $33,000

CLOSES FEBRUARY 9
5353  Firefighter and Firefighter/

Emergency Medical Technician
OPEN CONTINUOUSLY
2020  Public Health Nurse I $59,404
2641  Medical Services Specialist 

$68,460
2670  Emergency Medical Technician 

(Basic) $37,000-$60,000
2673  Emergency Medical Technician 

(Critical Care) $37,000-$60,000
2674  Emergency Medical Technician 

(Paramedic) $37,000-$60,000

WESTCHESTER
OPEN CONTINUOUSLY

06-100  Emergency Medical 
Technician (Basic)

02-108  Sanitarian Trainee $53,760-
$67,010

02-600  Water/Wastewater Treatment 
Plant Operator/Trainee 
$45,460-55,390

02-601  Water/Wastewater Treatment 
Plant Operator/Trainee

91-136  Paramedic (Local)
01-155  Cardiothoracic Surgical 

Physician Assistant
02-032  Clinical Pharmacy Specialist
02-900  Health Services Coordinator 

$75,406-$125,410
86-102  Hospital Pharmacist
93-133  Occupational Therapist 

(School Districts)
86-113  Occupational Therapist 

(WCMC)
94-138  Occupational Therapy 

Assistant
93-134  Physical Therapist (School 

Districts)
86-115  Physical Therapist (WCMC)
03-100  Physical Therapy Assistant 

(School Districts)
94-137  Physical Therapy Assistant
87-116  Physician’s Assistant
86-117  Public Health Nurse $72,635-

$125,175
09-002  Radiology Information 

Systems Analyst
90-118  Staff Occupational Therapist
90-120  Staff Physical Therapist
87-124  Supervising Hospital 

Pharmacist
99-101  Supervising Public Health 

Nurse $81,595-$135,715
97-363  Supervisor of Medical Social 

Work
99-102  Surgical Physician Assistant - 

Specialty Services $96,540-
$140,776

11-531  Coordinator of Computer 
Services

14-723  Database Specialist
20-532  Network Engineer II (BOCES 

#2
10-529  Server Engineer I $65,210-

$81,105
10-003  Software Architect I $77,445-

$103,235
20-492  Systems Engineer I
20-493  Systems Engineer II
10-941  Technical Support Specialist
95-145  Senior Medical Technologist 

(Chemistry)
95-148  Senior Medical Technologist 

(Microbiology)
95-149  Senior Medical Technologist 

(Stat - General)
07-104  Supervisor Of Laboratories 

(General) $78,729-$117,831
07-102  Supervisor of Laboratories 

(Microbiology)
95-151  Supervisor of Laboratories 

(Special Chemistry) $78,729-
$117,831

95-150  Supervisor of Labs (Anatomic 
Pathology) $78,729-$117,831

95-142  Technical Specialist 
(Microbiology)

02-030  Senior Assistant General 
Counsel

62-705  Librarian I
62-715  Librarian I (Children’s 

Services)
62-741  Librarian I (Spanish 

Speaking)
63-020  Librarian II
63-034  Librarian II (Spanish 

Speaking)
63-045  Library Director I

STATE EXAMS
OPEN CONTINUOUSLY

20-101  Actuary Trainee (Dept. of 
Financial Services) $40,507-
$51,830

20-102  Actuary Trainee (State 
Insurance Fund) $40,507-
$51,830

20-103  Actuary Trainee (Teachers’ 
Retirement System) $41,042-
$53,549

20-690  Addictions Counselor 1 
$50,722-$64,557

20-691  Addictions Counselor 1 
(Spanish Language) $50,722-
$64,557

20-692  Addictions Counselor 2 
$56,604-$71,980

20-104  Assistant Actuary 
(Department of Financial 
Services) $42,883-$54,678

20-106  Assistant Actuary (Office 
of the State Comptroller) 
$42,883-$54,678

20-105  Assistant Actuary (State 
Insurance Fund) $42,883-
$54,678

20-107  Assistant Actuary (Teachers’ 
Retirement System) $46,344-
$57,877

20-952  Assistant Clinical Physician 
$105,854-$118,468

20-951  Assistant Clinical Physician 
(Spanish Language) $105,854-
$118,468

20-959  Assistant Psychiatrist 
$113,843-$126,712

20-113  Associate Actuary (Casualty) 
(Dept. of Financial Services) 
$72,735-$91,821

20-114  Associate Actuary (Casualty) 
(State Insurance Fund) 
$72,735-$91,821

20-115  Associate Actuary (Life) 
(Dept. of Financial Services) 
$72,735-$91,821

20-116  Associate Actuary (Life) 
(Office of the State 
Comptroller) $72,735-$91,821

20-117  Associate Actuary (Life) 
(Teachers’ Retirement System) 
$79,426-$99,192

20-254  Associate Psychologist 
$67,703

Troopers work to prevent 
and detect crime and oth-
er violations of law, pursue 
criminal investigations and 
make arrests; render assis-
tance to victims and protect 
residents and their property; 
and provide other law-en-
forcement agencies with 
support services.

They detect and prevent 
terrorism, implementing 
counter-terrorism measures 
through intelligence-shar-
ing and collaboration, and 
thoroughly investigate ter-
rorism and cyber-terrorism 
activities. 

Troopers also work in con-
junction with Federal, state 
and local partner agencies to 
oversee the border; engage 
in emergency preparedness, 
planning and response ac-
tivities; and help maintain 
order during natural and 
man-made emergencies. 

Requirements

Candidates must be 
citizens, New York State 

residents, at least 20 years 
old by date of application 
and no older than 29. (The 
maximum age may be ex-
tended one year for each 
year of full-time active mili-
tary duty up to a maximum 
of seven years. Troopers 
must be appointed before 
their 36th birthday.)

They must have a high 
school diploma or its equiv-
alent and a valid New York 
State driver’s license at 
the time of appointment. 
They must have complet-
ed 60 college-credit hours, 
although a  maximum of 
12 non-traditional trans-
ferred college credits will be 
accepted. Non-traditional 
transferred college credits 
can be secured through 
applied elective credits; 
life experience; military 
training and experience; 
national testing programs; 
certifications; exams; and 
by other means. 

Credits can be waived if 
candidates have served in 
the military or completed 
certified police-officer train-
ing courses. 

To make the test more ac-
cessible, the written test is 
for the first time being given 
online. Candidates will also 
take a Physical Ability Test, 
which is typically conduct-
ed on a Saturday during a 
candidate-processing week-
end. The test measures a 
candidate’s ability to fulfill 
the essential job functions 
of the position. The candi-
date must perform three 
physical tests, and is evalu-
ated on a pass-fail basis. 

Candidates participate 
in the PAT portion of the 
selection process according 
to their rank based upon 
their score on the written 
examination.

Other Screenings

They will also be subject 
to a medical examination, 
a psychological evaluation, 
a background investigation 
and a polygraph test.

For completed informa-
tion on the position, its re-
quirements and on how to 
apply, visit joinstatepolice.
ny.gov/.

State Trooper Jobs Paying $58,443
Continued from Page 1

investigation by the IRS for 
not paying taxes over seven 
years on $240,000 in rental 
property in Queens. This led 
to the FBI seeking a wiretap 
on Banks. Banks’s attorney, 
Benjamin Brafman, said 
the income was offset by 
Banks’s expenses. No crimi-
nal charges were filed.

Besides serious questions 
about his ethical integrity, 
Banks showed he had an 
outsized ego and belief in 
his own importance when he 
tried to stage what could be 
called a “coup” when he was 
being considered for the job 
of First Deputy Commission-
er shortly before his sudden 
resignation. Banks told 
Police Commissioner Bill 
Bratton that he insisted on 
having control over the Chief 
of Department (Banks’s po-
sition at that time) and over 
the Internal Affairs Bureau. 
Banks didn’t get the job and 
retired under a cloud.

Notwithstanding Philip 
Banks’s questionable integ-
rity, Eric Adams has relied 
heavily on him to oversee the 
NYPD supervisory selection 
process, interviewing candi-
dates and recommending who 
should manage NYPD patrol 
precincts and supervisors in 
the Department of Correc-
tion. He was ready to appoint 
Banks to be Deputy Mayor for 
Public Safety, which would 
probably put Banks between 
Adams and his Police Com-
missioner, Keechant Sewell. 
But when Banks’s question-
able past was brought up at 

Continued from Page 5

The Department of City-
wide Administrative Ser-
vices has certified sections 
of the eligible lists below for 
appointments and promo-
tions in city agencies, subject 
to the 1-in-3 rule. Some of 
the appointments and pro-
motions may already have 
been made.

OPEN COMPETITIVE
CERTIFIED IT ADMIN-

ISTRATOR (LAN/WAN)—
243 eligibles between Nos. 
23 and 1131 on List 6049 
for 10 jobs in Department of 
Consumer Affairs.

CHILD PROTECTIVE 
SPECIALIST—17 eligibles 
between Nos. 206 and 595 on 
List 9312 for any of 150 jobs 
at Administration for Chil-
dren’s Services.

CITY PLANNING TECH-
NICIAN—52 eligibles be-
tween Nos. 114 and 166 on 
List 6005 for 1 job in Depart-
ment of Finance.

CIVIL ENGINEER—47 
eligibles (Nos. 1-47) on List 
156 for 1 job in Department 
of Transportation.

CLERICAL ASSOCIATE—6 
eligibles between Nos. 513 
and 2213 on List 8003 for 2 
jobs in Department of Health 
and Mental Hygiene.

COMPUTER ASSOCIATE 
(SOFTWARE)—427 eligi-
bles between Nos. 965 and 
1515 on List 7002 for 10 jobs 
in DCA.

COMPUTER ASSOCIATE 
(TECHNICAL SUP-

PORT)—101 eligibles be-
tween Nos. 145 and 839 on 
List 7003 for 1 job in DOT.

COMPUTER OPERA-
TIONS MANAGER—137 
eligibles between Nos. 9 and 
377 on List 9046 for 3 jobs in 
Department of Education.

COMPUTER SERVICE 
TECHNICIAN—3 eligibles 
(Nos. 62, 216 and 284) on 
List 5018 for 1 job in DOF.

HOUSING ASSISTANT—10 
eligibles between Nos. 14.5 
and 1348.5 on List 9034 for 
any of 98 jobs at Housing Au-
thority.

PROGRAM EVALUATOR 
(ACS)—90 eligibles between 
Nos. 51 and 138 on List 132 
for 6 jobs at ACS.

SPECIAL CONSULTANT 
(MENTAL HEALTH 
STANDARDS AND SER-
VICES)—35 eligibles be-
tween Nos. 70 and 706 
on List 8048 for 4 jobs in 
DOHMH.

STOCK WORKER—74 
eligibles between Nos. 506 
and 663 on List 6031 for 1 
job at ACS.

PROMOTION
ADMINISTRATIVE AC-

COUNTANT—8 eligibles 
between Nos. 1 and 9 on List 
565 for 1 job in Police De-
partment.

ADMINISTRATIVE MAN- 
AGEMENT AUDITOR—18 
eligibles between Nos. 1 and 
16 on List 9520 for 1 job in 
NYPD.

BATTALION CHIEF— 

128 eligibles between Nos. 67 
and 194 on List 9542 for 25 
jobs in Fire Department.

CAPTAIN (FIRE)—216 
eligibles between Nos. 372 
and 652 on List 5507 for 50 
jobs in FDNY.

CHILD PROTECTIVE 
SPECIALIST SUPERVI-
SOR—25 eligibles between 
Nos. 26 and 804 on List 6508 
for 5 jobs at ACS.

COMPUTER OPERA-
TIONS MANAGER—17 
eligibles between Nos. 1 and 
18 on List 9523 for 3 jobs in 
DOE.

LIEUTENANT (FIRE)—
339 eligibles between Nos. 
795 and 1191 on List 5534 for 
50 jobs in FDNY.

SENIOR POLICE AD-
MINISTRATIVE AIDE—52 
eligibles between Nos. 56 and 
115 on List 9515 for 1 job in 
NYPD.

SUPERVISING POLICE 
C O M M U N I C A T I O N S 
TECHNICIAN—89 eligibles 
between Nos. 8 and 97 on List 
9513 for 3 job in NYPD.

SUPERVISOR ELEVA-
TOR MECHANIC—74 eli-
gibles between Nos. 1 and 75 
on List 519 for 13 jobs at HA.

SUPERVISOR OF 
SCHOOL SECURITY— 
187 eligibles between Nos. 
18 and 207 on List 7530 for 4 
jobs at NYPD.

SUPERVISOR PLUMBER—7 
eligibles between Nos. 4 and 
10 on List 8515 for 1 job in 
NYPD.

Will Fill Jobs

CITY CERTIFICATIONS

the time of Ms. Sewell’s ap-
pointment, Adams said the 
Banks appointment was not 
a certainty.

While Eric Adams and oth-
ers on his team praise Banks’s 
credentials as an NYPD 
supervisor, questions about 
his integrity could undercut 
his ability to oversee a police 
department that interacts 
with other law-enforcement 
agencies. How much confi-
dence would other city, state 
and Federal agencies have in 
the NYPD if Banks were the 
Number 2 (or Number 1) per-
son in charge? Would Banks 
ever get the FBI top-secret 
clearance he would need to sit 
in on meetings about terrorist 
threats and other critical na-
tional issues?

If Eric Adams brings on 
Banks for a high-level po-
sition, some will question 
Adams’s own honesty and 
integrity. There is one way 
that Adams could “have his 
cake and eat it too” with 
regard to Philip Banks III: 
Have him submit to a com-
prehensive and intensive 
public interview to answer 
the questions that prosecu-
tors and others have with 
regard to his past.

MICHAEL J. GORMAN

Such services as splints, 
casts and X-rays are just 
some of the many items that 
might require prior autho-
rization. Under Medicare 
these PA’s were never re-
quired. Sadly this MAP Plan 
will save money by denying 
services.

I wonder how many re-
tirees will get sick and how 
many will pass on while 
waiting for prior authoriza-
tion. Many services could be 
denied after appeals; after 
all the Medicare Advantage 
Plan has to be profitable.

The first 26 pages of the 
Evidence of Coverage mate-
rials lists with an asterisk 
all that require prior au-
thorization. All current city 
workers and retirees should 
take note of these changes if 
enacted.

Sadly, the Municipal La-
bor Committee has never 
sought to rein in the admin-
istrative costs from the 92 
welfare and annuity funds 
they run. In 2018, $113 
million was spent on these 
costs without any thought 
of considering consolidating 
these funds or having New 
York City administer them. 
These actions would save 
enormous administrative 
costs and allow for greater 
funding for good health care, 
including the current Medi-
care program.

Not surprisingly, New 
York State and other local-
ities have chosen to main-
tain Medicare as the plan 
of choice for their eligible 
retirees.

JOSEPH CAMPBELL


